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College
Profile

In 2007 a new study path, National Certificate

The TVET sector has seen many changes through

Oudtshoorn, George and Mossel Bay

the last decade. For South Cape TVET College

Campuses. With these new qualifications

this has been no different.

available, the National Diploma courses were

The institution was established in 1994, with the

phased out at all Campuses.

Vocational (NCV), was introduced at the FET
Colleges. These qualifications targeted the youth
who obtained a grade 9 but left school before
completing Grade 12. South Cape College
started out with approximately 10 of these
programmes with the largest intakes at the

amalgamation of the George Technical College
(initially the George Technical Institute, founded in

After just one year the College reduced their

1968), Oudtshoorn Technical College (initially the

programme offerings down to nine courses to

Technical Institute in Oudtshoorn, founded in

create niche campuses. This would lead to

1981), the South Cape Technical Institute in

infrastructure being erected at certain campuses

George, which started its first activities in the early

to focus on specific courses. Oudtshoorn

1980’s, and Mossel Bay which started operating in

Campus had industry kitchens built to serve as

1993 as a satellite of the Oudtshoorn Technical

the number one choice for Hospitality Studies.

College. South Cape College was the pilot site for

Mossel Bay became known as the Engineering

South Africa in this regard, and college mergers

Campus with its large engineering workshops.

followed suit from 2002 onwards.
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More about South
Cape TVET College
In 2012 the College sector changed from Further Education and Training (FET) Colleges to
Technical and Vocational Education and Training (TVET) Colleges.
South Cape College is now known as South Cape TVET College. The College also expanded its
programme offerings. South Cape TVET College started offering Report 191 Business Studies at
the George and Oudtshoorn Campuses and Report 191 Engineering Studies at the Mossel Bay
Campus. This was a much needed change for the communities which these campuses serve as
not many matriculants could afford to go to University. This offered an alternative and a very clear
career path to the students. Even though it started only at two campuses, Report 191 courses are
now offered across the six campuses of South Cape TVET College.
As from April 2014 Colleges started migrating to DHET with the final migration process in April
2016. This led to a percentage of staff being employed by DHET and the remainder by the College
Council. Colleges then started to adopt the DHET policies and procedures in its management. The
principal, Ms Elsie Potgieter took up office at South Cape TVET College on 01 August 2015.
Even though there have been many changes and challenges the past 13 years, South Cape TVET
College is standing proud. Proud to serve the community of the Garden Route and Kannaland
Karoo, proud of our staff who bring quality and excellent service to technical and vocational
training. We are anticipating an exciting next decade!

SCC 2018 Annual Report
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College
Strategic Overview
Offering
demand
driven
courses;

South Cape TVET
College strives to be a
world class institution for
Technical and Vocational
Education and Training.

We are committed to
facilitate quality and
relevant Teaching and
Learning in a supportive
environment.

Exceeding the expectations of
our customers; Offering
quality Education and
Training;

Continuous improvement
of our processes and
Putting people first;
training services
through the setting
Providing a supportive
of objectives
environment for Education
which must be
and Training;
achieved;
Maintain high moral values and
to embrace change;
Honesty, integrity, respect and
transparency.

Figure
1
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Part A
General Overview

3. MESSAGE FROM
THE COUNCIL
CHAIRPERSON
I take pleasure in presenting the Annual Report
(AR) of South Cape TVET College for the year
2018. The aforementioned report takes into
account that Technical and Vocational Education
and Training (TVET) Colleges, as part of a
dynamic Post-School Education and Training
(PSET) system, should position themselves
strategically in terms of the strategic vision and
goals of the Department of Higher Education and
Training (DHET). The Annual Report is a key
platform for reporting on the implementation of the
strategic vision and goals of the DHET including
the strategic objectives and sub-outcomes that South Cape TVET College committed to.
South Cape TVET College has focused on the targets in two sub-outcomes of the Medium
Term Strategic Framework (MTSF), namely:
Sub-Outcome 2: Increased access and success in programmes leading to intermediate and
high level learning; and
Sub-Outcome 4: Increased access to occupationally directed programmes in needed areas
and expansion of the availability of intermediate level skills with a specific focus on Artisan
skills.
Moreover the Annual Report highlights specific objectives that the College focused on during
2018. These objectives were:
1. To provide quality Technical and Vocational Education and Training services and increase
academic achievement and success of students.
2. To have adequate infrastructure and systems in place to increase access and provide
effective services to students.
3. To develop partnerships and maintain good stakeholder relations to increase the number of
students who are adequately prepared to enter the labour market or further and higher
SCC 2018 Annual Report
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learning opportunities.
4. To ensure continuous business excellence in terms of good corporate governance and
effective management of all College resources as well as information and data reporting.
5. To monitor and evaluate all College processes in terms of the TVET College Monitoring and
Evaluation Framework and report quarterly on the College’s performance in this regard.
With reference to sub-outcome 2, it is heartening to report that the student progression rate of
NC(V) Level 3 was 75.18 in 2018. The subject pass rate of Report 191 Engineering Studies
increased from 67.12% in 2017 to 79.88% in 2018. A total of 457 Report 191 Business and
General Studies (N4 – N6) subject distinctions were achieved during 2018.
In the Occupational Delivery Branch, 184 Artisans commenced their training over a 3 year
period as part of a successful partnership with PetroSA and the South African Oil and Gas
Association, providing practical training and work-based-experience.
The College Council, Academic Board, Audit and Risk Committee, Finance Committee, Human
Capital Committee, Innovation and Development Committee, and the Planning and Resources
Committee attended to all Governance matters during the various quarterly meetings. Council
wishes to congratulate all the College Council members, management and staff for achieving
an unqualified audit opinion with no findings from the Auditor-General for 2018. My gratitude
goes to the College Management, Council, Staff and students of South Cape TVET College for
the work done and achievements during 2018.
The SRC is appreciated for their continuous support to Council and Management and for
improved communication with stakeholders. Their leaders displayed good relationships with
the students. All students are encouraged to focus on their studies to ensure success in their
respective careers and society at large.

Ms N Lichaba
Chairperson of The College Council

SCC 2018 Annual Report
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4. THE ACCOUNTING
OFFICER’S
FOREWORD
The Annual Report reflects the activities, successes,
challenges, achievements, growth and development
of the College during 2018. The tables in the report
provide comparative figures for the period 2007 –
2018.
South Cape TVET College is a complex institution
delivering a diversity of programs to the students,
communities, businesses and industry in the Eden,
Kannaland and Karoo Districts of the Southern
Cape Region.
The vision - to be a world class institution for
Technical and Vocational Education and Training supported by the mission - commits the
College to facilitate quality and relevant teaching and learning in a supportive environment as
reflected in the Academic and the Innovation and Development Reports.
This Annual Report reflects the achievements of the College’s staff and students. The
Management Team wishes to express their sincere appreciation to all our staff and students for
their continuous commitment and diligence.
The College Council, Academic Board, Student Representative Council, Management, Staff
and Students’ continuous commitment toward the successes achieved during 2018 is
recognised.
During 2018 the College continued with its strategy to increase post-Grade 12 opportunities for
the large cohort of students who wish to continue with their studies. This was achieved by
expanding the Report 191 (N4 – N6) programme qualification mix on all campuses. The
College also entered into a partnership with UNISA to offer the B. Ed. Degree Foundation
Phase and the Higher Certificate in Adult Basic Education and Training Level 5 on a part time
and full time basis at five campuses.

SCC 2018 Annual Report
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The delivery model of these qualifications integrate online studies with scheduled contact
sessions. The enrolment in the UNISA programmes exceeded the College’s expectations and the
successes achieved by students supports the expansion into higher education programmes. The
College also experienced growth in Artisan Training.
The College was selected as a Centre of Specialisation (CoS) in Bricklaying at the Mossel Bay
Campus. A training facility was erected at the Mossel Bay campus and renovations were done to
existing facilities to ensure that the College will be ready to start with the project to enrol 30
artisans in bricklaying by January 2019.
The implementation of the 5-year College Maintenance Plan was supported by the DHET CIEG
grant of R27 million in the 2017 financial year. The College could attend to the backlog in
maintenance at the Oudtshoorn, Beaufort West and Bitou campuses. A more secure fence was
also erected at the Oudtshoorn Campus to curb vandalism of the College property.
The balance between funded (NC(V) and Report 191 programs) and Occupational Programs
(Learnerships, Artisan Training, etc.) was maintained with a small increase in Occupational
programs. This is also reflected in the 2018 financial performance of the College.
The College received a Clean Audit Award for 2017 from the Auditor-General South Africa at a
function held in Cape Town during March 2019.
Moreover, the College received an unqualified audit with no findings audit opinion from the
Auditor-General for the Annual Financial Statements of 2018. This confirms our commitment to
excellent financial management and reflects a healthy disciplined financial growth trajectory.
The Audited Financial Statements for 2018 are included in this Annual Report and are also
available on the College Website.

Ms ESCM Potgieter
Principal
Accounting Officer
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5. STATEMENT OF
RESPONSIBILITY
AND CONFIRMATION
OF ACCURACY
To the best of my knowledge and belief, I confirm the following:
1. All information and amounts disclosed throughout the annual report are consistent.
2. The annual report has been prepared in accordance with the guidelines issued by the
Department of Higher Education and Training.
3. The annual financial statements have been prepared in accordance with the relevant
standards, frameworks and guidelines issued by National Treasury.
4. The accounting officer, i.e. the Principal, is responsible for the preparation of the annual
financial statements and for the judgements made in this document.
5. The accounting officer, i.e. the Principal, is responsible for establishing and implementing a
system of internal control that has been designed to provide reasonable assurance as to the
integrity and reliability of the performance information, the human resources information and
the annual financial statements.
6. The Auditor-General as the external auditors express an independent opinion on the annual
financial statements.
Ms ESCM Potgieter
Principal
Accounting Officer
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5.1 Audits and Verification Time Frames
External audit by Auditor-General

April to May annually

Internal audit by College appointed Auditors

Continually

Departmental Verification

February to March
Annually

Annual Report submission with unaudited headcount (electronic copy)

31 March of year of
audit

Annual Financial Statements (unaudited) submission

31 March of year of
audit

Annual Financial Statements (audited) submission

31 May of year of audit

Annual Report submission with audited headcount

30 June of year of
audit
Table
1
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6. LEGISLATION
AND OTHER
DIRECTIVES
6.1 Legislative Framework
A public college is enjoined by Act 16 of 2006, Section 25(3) of the Act, read in conjunction with
section 25(3) of the same Act to prepare and submit to the Minister for Higher Education and
Training with an annual report.
In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges
Act, No 16 of 2006 (as amended), public technical and vocational education and training (TVET)
colleges are required to produce annual financial reports and to comply with any reasonable
additional reporting requirement established by the Minister. Moreover, Section 44 of the Act
requires colleges to annually report to the Minister in respect of its performance and its use of
available resources.
In addition, the above mentioned pieces of legislation govern and steer the College in terms of
achievement of its strategic and performance objectives.

6.2 Legislative and Other Mandates
In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges
Act, No 16 of 2006 (as amended), public technical and vocational education and training (TVET)
colleges are required to produce annual financial reports and to comply with any reasonable
additional reporting requirement established by the Minister. Moreover, Section 44 of the Act
requires colleges to annually report to the Minister in respect of its performance and its use of
available resources. In addition, these pieces of legislation govern and steer the college in terms
of achievement of its strategic and performance objectives.
In addition, the White Paper for Post-School Education and Training mandates delivery and
strategic priorities in the TVET Colleges sector. Other policy mandates include:
National Trade Testing Regulations;
SETA Grant Regulations;
National Skills Development Strategy;
Public TVET College Attendance and Punctuality Policy; and
Policy on the Conduct of National Examinations and Assessment.
SCC 2018 Annual Report
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Part B
Governance

7. REPORT OF THE
COUNCIL
CHAIRPERSON
The following section reflects on governance matters as steered by the College Council, The
Academic Board and the various council Committees. This section includes:
7.1 Names of Council Chairpersons, Members and their designated functions
for the years 2014 - 2018.
7.2 Number of meetings held by Council Comittees.
7.3 The statement of Council on college functionality.
7.4 College Performance inTerms of the Communities it Serves.
7.5 The report of council committees and sub-structures.

7.1 Names of Council Chairpersons, Members and
their designated functions for the years 2014 - 2018
First Name

Surname

Designation

Ms Nthabiseng

Lichaba

External Councillor: Council Chairperson
EXCO Chairperson: Member Finance Committee (Business woman)

Mr Shaheed

Peters

External Councillor: Council Deputy Chairperson
Chairperson: Finance Committee
Chairperson: Audit and Risk Committee (Business: SPWM)

Mr Norman Mzukisi

Cona

Mr Thamsanqa Sweetman Dazela
Ms Nombuso

Gumede

Ms Elsie

Potgieter

Mr Hendrik Johannes

Cronje

Ms Carmen

PhilipsMoorcroft

Ms Anesipho

Qhakancu

Ms Mymie

De Beer

Mr Koos

Jonck

External Councillor: Chairperson: I&D Committee (School Principal
Thembalethu High School)
External Councillor: Member of Academic Board (Bitou
Municipality)
External Councilor: Representing donors; Member of I&D
Committee Area Manager: Offsites & Utilities PetroSA)
Internal Councillor: Principal; Chairperson Academic Board (SCC)
Internal Councillor: Support Staff Representative
(SCC Assistant Director: New Business)
Internal Councillor: Academic Board Representative
(Acting Campus Head at SCC Mossel Bay Campus)
Internal Councillor: SRC Executive President
Internal Councillor: SRC Executive Deputy President
Internal Councillor: Academic Staff Representative
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Table 2

7.2 Number of meetings held by
Council Comittees
Meeting Held
College Council

Executive
Committee

Meeting Date
1. 17/03/2018
2. 19/06/2018

3. 28/09/2018
4. 16/11/2018

No meetings were held in 2018

Academic Board

1. 26/02/2018
2. 28/05/2018

3. 06/08/2018
4. 15/10/2018

Finance Committee

1. 09/03/2018
2. 15/05/2018

3. 03/09/2018
4. 22/10/2018

Audit and Risk Committee

1. 09/03/2018
2. 16/06/2018

3. 04/09/2018
4. 23/10/2018

Human Capital Committee

1. 15/03/2018
2. 04/06/2018

3. 18/09/2018
4. 07/11/2018

Innovation and
Development Committee

1. 13/02/2018
2. 31/05/2018

3. 31/08/2018
4. 11/10/2018

Planning and Resource
Committee

1. 08/02/2018
2. 04/06/2018

3. 04/08/2018
4. 07/11/2018

Special Meetings:
College Council
Strategic Planning

1. 25/05/2018
2. 17/11/2018
Table 3
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7.3 Performance in Terms of the Statutory
Functions
The College Council complied with the following requirements as explained in sections 10(1)-(3)
1. College Statute (section 10(1)s)).
2. The Strategic Plan approved by the MEC (section 10(2) (i-iv)).
3. The Language Policy (section 10(2) (b)).
4. Accreditation requirements according to standards and qualifications registered on the NQF
(section 10(2) C)).
5. Student Support Services according to the DHET guidelines (section 10(3)).
6. Council membership (section 10(4)).
7. Council Chairperson, Vice-Chairperson and other office bearers are external members
(Section 10(5)).

7.4 College Performance in Terms of the
Communities it Serves

South Cape TVET College had a fully functional Council in 2018. Four Council meetings, one
special meeting and one strategic planning meeting were held. All Committees met quarterly, and
in doing so rendered support to the management to achieve the goals of the College. The South
Cape TVET College Council performed all its functions which are necessary to govern a public
College, subject to the Act and any applicable legislation. The Council, with the concurrence of
the Academic Board strictly adheres to the strategic plan of the College that :
incorporates the mission, vision, goals and planning for funding of the College;
addresses past imbalances as well as gender and disability matters and
adheres to safety measures for a safe learning environment for students, lecturers and
support staff.
The College Council outsourced a Research Project in all the communities of the Eden,
Kannaland and Karoo District to determine the training needs in these communities. The
research findings will guide strategic planning for 2019.
The College has made a strategic shift towards Report 191 N4-N6 and Occupational
Programmes and higher education programmes to meet the training needs as required by its
target market. Most enquiries are from students who have completed their Grade 12 and wish to
study further. By offering programmes to a more mature qualified student community, WIL and
work placement of students become a key performance measure of the College’s success in
business and industry. This, however is an unfunded mandate for the year 2018. The
Occupational PQM targets increased for 2018.
SCC 2018 Annual Report
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7.5 Reports by Committees of Council
7.5.1 Audit and Risk Committee
All members of the Audit Committee appreciated the crucial role the committee plays in assisting
the College Council to discharge its overall responsibility to protect as far as possible the longterm success of South Cape TVET College by appropriately managing the risks to the institution.
We do this by monitoring, reviewing and challenging the effectiveness of the College systems of
control and processes in areas such as financial reporting, risk management, business
continuity, and business assurance on critical topics like ICT security, supply chain adherence,
deviations, unauthorised, fruitless and wasteful expenditure, fraud and human resource key
vacancies, to name a few. The committee also monitors and reviews the nature and scope of
internal and external work together with their independence and effectiveness. It is vital that we
as a committee assess what processes and systems make South Cape TVET College more
effective, robust and sustainable in the long term, while preserving and fostering the institution's
agility, adaptability and growth.

Audit Committee Composition
The Audit Committee currently comprises of the following Council members and their
designations:
1. Mr. Shaheed Peters (Voting Member and Chairperson of the Committee).
2. Ms. Elsie Potgieter (Voting Member and Principal of the College).
3. Ms. Nomfundo Matroos (Non-Voting Member and Quality Manager).
4. Ms. Celesté Immink (Non-Voting Member and Internal Auditor).
5. Mr. Christian Bellingan (Non-Voting Member and Acting Deputy Principal: Finance).
6. Mr. Thamsanqa Dazela (Voting Member and External Councillor).
The committee has engaged the following external advisers to help it meet its responsibilities,
both of whom are invited to attend committee meetings:
Auditor-General South Africa (AGSA) acts as our external auditors. The Audit committee chair
and members also regularly meet with both the external and internal auditors, without the
executive directors or members of the Finance team present.
The Audit Committee responsibilities are:
Monitoring the integrity of South Cape TVET College’s financial statements in relation to the
institution’s financial performance;
Reviewing the effectiveness of the internal and external audit processes and
Reviewing the effectiveness of the College’s financial and internal controls, including the
process for the evaluation, assessment and management of risk.
SCC 2018 Annual Report
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The full Terms of Reference for the committee are available on our college website. The Audit
Committee met four times for scheduled meetings during the year. Its activities included:
Reviewing and approving the Annual Financial statements and refer it to Council for final
approval;
Considering reports from the external auditors and identifying any accounting or judgemental
issues requiring attention;
Overseeing the appointment of and relationship with the external auditors, including an
assessment of their independence and also approve the external audit fees and refer it the
Council for final approval;
Reviewing and considering reports on the work of the internal audit function together with
fraud prevention and whistle blowing;
Reviewing and approving the College’s quarterly report from the Quality department;
Reviewing the progress on the internal audit plan and the robustness of the college ICT risk
processes in place;
Reviewing the progress on the audit action plan of prior year external and internal audit
findings;
Reviewing the College’s risk register and the risk mitigation actions undertaken during the
year;
Considering reports on the financial budgeted amounts vs actuals spent till date and
Reviewing the committee’s Terms of Reference.

Audit and Risk Management Priorities for 2019
During 2019, the committee will continue to focus on the integrity of the financial controls, risk
management systems and robustness of the College’s ICT security arrangements, to make sure
they reflect the changing risks of our high-growth sector. The security of our debtor student data
will be a key focus in the financial year ahead, and this will be regularly monitored by the
committee. The committee will also oversee the governance of the various transformation
projects that are ongoing across the college to ensure that those projects are being appropriately
managed and sequenced, both from an individual and holistic perspective.
Chairperson: Audit and Risk Management Committee
Mr Shaheed Peters
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7.5.2 Finance Committee
The report of the College’s financial position, financial performance
and assets management
Cash available to the College increased from R14,0m in 2017 to R34,8m in 2018, mainly as a
result of DHET releasing the direct subsidy (Programme Funding) earlier than in 2017, before the
end of the financial year, as well as the second tranche of the unutilized Compensation of
Employees claim (PERSAL).
Student and other receivables increased by 68% to R27,2m. The increase is mainly due to
outstanding NSFAS claims of R7,5m (2017: R3,6m), and monies due from Occupational
Programme Funders. Outstanding student fees totaled R25,5m at the end of 2018. A debt
collector is being appointed to oversee the collection of these monies.
Capital expenditure of R8,3m (2017: R12,0m) was incurred to increase classroom capacity,
computers and other equipment for the benefit of students.
Investment property consists of a guest house in Oudtshoorn, classified as a heritage building in
terms of the National Heritage Resources Act. A tender of R3m for the repair of the building was
awarded. It is envisaged that it will be used again as a practical training venue for hospitality
students while operating as a guest house.

Liabilities
Apart from funds received in advance and normal trade creditors, the College is debt-free.

Financial Performance
Ministerial Programmes Revenue
The DHET Programme Funding allocation increased by 10,6% to R107,7m of which R79,1m was
for the Compensation of Employees and R28,5m to defray operational costs.
NSFAS tuition bursary allocation of R34,4m was made available to qualifying students, 15%
more than 2017. However, only 60% (2017: 56%) of the available funding was utilized as a result
of students not passing. The total amount funded by NSFAS was R20,5m, an increase of 22%
from 2017. Tuition fees not funded decreased by 25% from 2017. In total, tuition, hostel and
other fees increased by 7,4% in 2018, totaling R26,3m.

Occupational Programmes Revenue
Revenue from Occupational Programmes decreased by 12% from 2017 to R14,6m. A new
partnership with UNISA in distance learning resulted in revenue of R2,3m.
Total revenue for the year was R172,5m compared to R149,0m in 2017.

SCC 2018 Annual Report
22

Expenditure
Employee-related expenditure increased by 12,2% to R104m (2017: R92,7m) of which R58m
(2017: R53,3m) was services-in-kind (PERSAL) and R46m (2017: R39,3m) incurred by the
College. Salary cost incurred by the College, and funded by revenue from Occupational
Programmes (R25m) and the unutilized portion of the Programme Funding (R21m), increased by
17% compared to 2017, totaling R46m.
Other operating expenditure increased by 15% from 2017 to R48,5m, excluding depreciation. Of
this, nearly 50% consists of text book and other programme-related costs, security, software
licensing/IT costs, and municipal charges.
Refer to the annual financial statements for further information. These financial statements reflect
the economic reality of the College.

Other Matters
Internal Controls
The staff complement remained unchanged during 2018, however, two positions are currently
being filled, namely one in supply chain management and the other in creditors’ administration.
The Finance Committee met five times during 2018.

Audit
The College achieved a clean audit (unqualified opinion) for its 2018 financial statements, which
means that these financial statements are fairly presented.
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7.5.3 Human Capital Committee
The College statute provides for the establishment of the Human Capital Committee to oversee
governance matters pertaining to the provision of human resource services to College staff. The
committee comprises of a split of external and internal Councillors. The committee held four
mandatory pre-scheduled meetings in the year 2018. Generally all meetings of the Human
Capital Committee have been attended by members to attain a quorum. However not all
meetings enjoyed 100% attendance. The College has adopted various ways to avert nonattendance or poor attendance of meetings including holding meetings after hours to
accommodate Council members. The committee has been playing a crucial role in oversight and
report on matters such as:
Recruitment, Selection and appointments;
Employment Equity and Transformation;
Conditions of Services;
Performance Management;
Training and Development;
Staff establishment and
Labour Relations.

Human Resources Management
The 2018 staff establishment is presented in figure 4. Staff turnover mainly occurred due to
natural attrition, resignations and medical retirements/boarding. Moreover the College employed
graduate interns mainly to provide them with workplace experience in particular South Cape
TVET College graduates.

Staff Complement
Four critical Campus Head positions were filled in the year;
Four senior Lecturers were appointed during the year;
14 Contract Lecturers were appointed during the year;
Nine Facilitators for Occupational programmes and
Three Support staff.
Ten of these appointees are DHET permanent employees and the balance are College Council
contract employees. All DHET and College Council staff underwent a verification process in
order to certify them as employees working for and based at South Cape TVET College.
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Human Resources Development
The College has established a Human Capital Development Committee. This committee is
mandated to guide the provision of staff development in the College and comprised of diverse
membership of support and academic staff, derived from all campuses of the College.
Various training interventions were rolled out covering over 300 employees. Training covered all
levels of staff and demographics.
Fifteen (15) staff members were allocated 100% bursary funding towards their formal studies. The
College continues to strengthen its performance management systems to ensure that each
employee reaches his/her maximum potential. There has been a remarkable improvement in terms
of compliance though there is still a low level of non-compliance. The College will deploy other
strategies to curb this behaviour and encourage staff to understand and own the process including
briefing sessions and disciplinary actions.
In 2018 the College introduced a government wide staff performance management and
development system for all support staff and HRD went on a roadshow to introduce and facilitate
this tool throughout the College. The IQMS system will endure for academic staff until another
system is introduced.

Employment Equity Profile
The Human Resources Department with support from SMT continues to provide oversight on the
implementation of the College employment equity strategy. The five year strategy had been
developed in 2016.

Table 4
SCC 2018 Annual Report
25

Physical Resources
The College has an approved five year Infrastructure, maintenance and Security plan for each of
the sites and campuses of the College.
At the Oudtshoorn Campus, a new fence has been installed;
At the Beaufort West Campus, SCC has secured land from the municipality to build a student
residence and other relevant amenities;
At the Mossel Bay Campus, the construction of seven additional classrooms was completed;
At the George Campus, the College and George Municipality finalised negotiations for transfer
of land to SCC for building a new Campus;
At the Bitou Campus, negotiations with the Municipality has been re-opened to acquire
additional land for expansion of the Campus;
Foster's Manor renovations are under way and will be completed by July 2019;
Shade ports in Beaufort West and Bitou campuses are erected and the date of completion is
set to be June 2019 and
The Mossel Bay Centre of Specialisation Building is well underway and is expected to be
completed early in 2019.
Provision of security services remained unstable for the larger part of 2018 due to poor
performance of the contracted service provider. A new tender will be issued in 2019 for a period
of 3 years to ensure stability. There is also a plan to provide access control and CCTV security
cameras in all our sites to mitigate unauthorised access and entry to College properties, assets,
staff and students.
All College sites have been certified as Occupational Health and Safety compliant.
The College fleet remains stable though it is ageing and highly utilised and a new fleet system
will be introduced in early 2019 to monitor usage, maintenance and control more effectively. The
addition of three new vehicles purchased brought needed relief on the current fleet utilisation.
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7.5.4 Innovation and Development Committee
The Innovation and Development Committee oversees accreditation with SETAs, new business
and Occupational Programme Delivery as well as Marketing and Communication. The main
strategic objectives and key performance areas of the Branch are listed below.

Related to the College’s Strategic Goal One:
Increase the number of skilled youth by expanding access to education and training of youth
through the introduction of new business and the subsequent implementation of quality,
accredited and relevant occupationally directed Education and Training interventions;

Related to the College’s Strategic Goal One and Three:
Increase the number of students successfully entering the labour market through increased
brand awareness (for recruitment and partnerships with Business and Industry) and
relationship building through enhanced communication strategies both internally and
externally;

Related to the College’s Strategic Goal Three:
The administering and reporting on the findings of the Customer Satisfaction Survey,
conducted twice annually;

Related to the College’s Strategic Goal Three:
The successful hosting of both internal and external events and functions.

Marketing and Communication
The purpose of the Marketing and Communication Department is broadly, among others, to
reach the targets set for student numbers based on the Programme Qualification Mix (PQM).
The targets, determined annually, determine the design of the strategy. The detailed marketing
plan for 2018 was drawn up and implemented. The activities were as follows:
Advertising;
Career Exhibitions;
Co-Marketing;
Focused Customer Engagement;
Open Days during TVET Month;
Posters, Flyers and Loud Hailing;
School Visits and Parent Evenings and
Social Media.
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New Business and Occupational Delivery
i) The Youth Focus Programme of the WCED
The Youth Focus project, an innovative project funded by the WCED, is still successful, whilst
there is a lack of demand at some Campus towns. The programme is meant to career path (in
the occupational path-way) for Learners from Grade 9 and 10 who have failed multiple times.
During 2018 the College trained 180 NQF Level 1 Learners for completion of the Learnership.
Anecdotal feedback from the Facilitators and Learners suggests that the programme had a high
socio-economic impact in the various communities where these students resided and worked.

ii) Department of Rural Development and Land Reform:
The partnership that was established with the Department of Rural Development has grown to
the extent that the College has entered into an agreement with the Beaufort West Municipality to
lease the Beaufort West Hub (built by the DRDLR) as the anchor tenant. The lease period
ending in 2018 will to be renewed. The occupational offerings funded were Business
Administration, Early Childhood Development, Animal Production and End User Computing.

iii) Extended Public Works, WCED and Social Services:
A substantial number of Learners were enrolled for the Early Childhood Development (ECD)
Course in 2018. These participants were placed with various crèches to gain experiential
learning. Upon completion, and being found competent, they will receive their official certificates
from the ETDP SETA.
The ECD courses have a duration of 18 months and as such overlaps will occur year-on-year.
The actual total figure for 2018 was 1121, of which 489 Learners were “roll-overs" from the
previous year.

iv) National Skills Fund:
The implementation of various Learnership, Skills programmes and Artisan Development
programmes funded by NSF will be ongoing. The number of N4-N6 Learners placed in
businesses is 80. An additional 124 Artisans were doing their workplace experience.

OCCUPATIONAL STUDENT HEADCOUNT ENROLMENTS 2007 – 2018
The following tables illustrate teamwork with both internal and external role-players! It also
indicates that the College is assisting the various needy communities in its catchment area.
Moreover, the roll-out of Artisan Development programmes is gaining momentum.
The possibility of building various cutting edge trade related workshops in George subject to the
negotiations with the George Municipality for designated land will take the Artisan Development
programme to new levels. However, the DHET and other role-players need to assist with
infrastructure development and supply of equipment.
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Registrations for 2018 and Growth Analysis

Figure 2

Table 5
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Key Challenges Experienced in 2018
The dire need for the delivery of a broader range of Occupationally Directed Courses funded
by SETAs;
There is still a dire need for finalizing a core key staffing structure. To ensure that the positive
trajectory of the Branch is maintained and surpassed going forward;
To further manage changes to meet the vision of the College and strategic direction of DHET,
Council and the SMT;
Availability of Artisan training and other competency based workshops, staff and equipment;
Provide a comprehensive online presence that integrates formal and informal learning of
students and staff. Inclusive of Monitoring and Evaluation via advanced analytics.

Goals set for 2019
Further improve on the aforementioned milestones:
Setting, monitoring and achieving timely, attainable and sustainable student numbers as per
the annual PQM. Appropriate funding is key to the success of the aforementioned;
Encouraging support of staff and students through further improved internal communication to
create good inter-relationships and publicity of the College;
Broaden the scope of and continue to source new demand-led business and expand the
service delivery of the Branch and College with a focus on quality teaching and Learning;
Ensure that the College website and social media platforms serve as a communication and
marketing tool for the College in an integrated manner;
Improve on internal and external communication;
Carry out specific research that informs the College as to the real needs of business and
industry and the communities that it serves.

Conclusion
The Innovation and Development Branch, as a key roleplayer in supporting the College’s
operations financially, Occupationally directed Education and Development delivery, student
recruitment and events management is poised to confidently play a vital role in achieving the
respective DHET aligned goals.
Onward to the Fourth Industrial Revolution!
Mr N. Cona
Chairperson: Innovation and Development Committee
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7.6 Academic Board Report
The Academic Board is well-structured and was fully functional during the 2018 academic year.
The Academic Board is constituted and guided by prescript of the Continuous Education and
Training Act No 16 of 2006 regarding its functions and membership composition. The members
were duly elected from their various constituencies and the total membership comprise of 28
voting members: 16 lecturers from various study fields, 8 non-lecturing staff, 2 SRC
representatives and 2 external Councilors. The seven non-voting members play a critical role in
the academic delivery and support areas. The Principal is the Chairperson of the meeting and
the Deputy Principal Academic is the Deputy Chairperson of the meeting. A duly elected
secretary is responsible for all minute taking processes and audio recording take place during all
meetings.
The meeting agenda is mainly standardized with key reporting functions under items for
decision-making, recommendations based on presentations and discussions, as well as for
noting items. The main agenda items during the four quarterly meetings include for instance:
Teaching and Learning issues which include assessment and examination results; Lecturer- and
curriculum delivery support and Higher Education programmes; Campus implementation reports
on key challenges and successes; Approval of improvement strategies and innovations;
Approval of research areas and the Programme Qualification Mix; Student Support and
Development Services; Academic Support, Student retention, Student Job placement services;
SRC reports; and Occupational programme accreditation and delivery; and other special
projects.
The Academic Board met quarterly in 2018. An average of 71.5% meeting attendance by the
members were recorded for 2018. The meeting agenda and documentation is distributed by
email (electronically by drop-box) at least 7 working days before the meeting date to allow
members to familiarize themselves with the content and to be well-prepared for quality
discussions, recommendations and decisions.
The Academic Board is a highly respected body within the College structure who subscribe to
high quality meeting procedures and conduct of members. The Academic Board add immense
value to the overall governance of the College to remain in compliance with the applicable laws
and other legislation that govern the TVET College sector. Lastly, the Academic Board is
committed to the overall continuous quality improvement of teaching and learning and all the
supporting functions that contribute to a conducive environment for students to be successful.
Ms. ESCM Potgieter
Chairperson: Academic Board
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7.7 Student Representative Council Report
The Student Representative Council (SRC) is considered to be a statutory structure as provided for
in the CET Act. The SRC offers a variety of services to individual students and different student
groupings. As such, the SRC is a critical structure of student governance in the College.
The Executive Elections took place on Friday, 24th February 2018, at George Campus. These
elections were managed by the IEC, mainly to encourage and support free and fair elections. The
annual Leadership Camp took place on the weekend of 10th-12th March 2018, at Eagle Falls in
Uniondale. The SRC Policy and Constitution and all facets of it were thoroughly addressed and
discussed. A special visit and lunch with the Principal and SMT members along with their
meaningful input on all College related matters was well received and a lengthy question and
answer session followed. The emphasis and overall theme of the camp was on Ethical and Moral
Leadership. Various guest speakers approached the topic from different angles with some
focussing on individual leadership styles, communication and the ability to influence students
positively.
The SRC was active on all six of our Campuses and various activities take place which are driven
by the members. The College has had successful student functions including Mr and Miss
Valentine, Mr and Miss Fresher, Mr and Miss Campus, Inter-Campus Sport tournaments, the
Intercampus Sports Day that took place in Plettenberg Bay and the finals at Nelson Mandela
University. Both sports days were very successful.
The HEAIDS First Things First Campaign has been very successful at South Cape TVET College.
The focus of this programme are on creating a lifestyle of health seeking behaviour and quality life
enhancement in young people through regular testing and screening for major ailments including
HIV/TB/STIs. The Provincial Activation took place at South Cape TVET College, Beaufort West
Campus on 23rd May 2018, whereby various ministers attended this activation. Various external
stakeholders, such as the Department of Health, WP Blood Transfusion, Partners in Sexual Health,
Oral Hygienist, Dietician, etc. were invited to the Campuses on Activation Days. The Student
Representative Council were involved in this process so that success can be ensured.
The SRC played an integral role in managing student challenges and have proven to be invaluable
as a group in speaking as a collective. The aforementioned role of the SRC prevented protest
action. Moreover, the SRC executives continually engaged with the rest of their members as well
as the students mainly regarding the NSFAS Bursary Application Process, both online and manual.
The expectations of the students in relation to their responsibilities were focused on. The
effectiveness of the Student Representative Council in the College structures, is of utmost
importance to ensure that students receive the necessary support from the Institution.
SRC President 2018
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Part C
PERFORMANCE
INFORMATION

8. REPORT BY THE
PRINCIPAL ON
MANAGEMENT AND
ADMINSTRATION
This section highlights the achievement of the College in attaining the objectives set for the
period of 2018. The administrative achievements are measured in terms of the plans, goals and
objectives set for 2018.
This is a summary detail of realised achievements and the following points are discussed.
8.1 High Level Organisational Chart.
8.2 Achievements during 2018.
8.3 Report 191 Results for Semester 1, Trimester 1 and Trimester 2.
8.4 UNISA Results.
8.5 Implementation of Lecturer and Curriculum Delivery Support System.

8.1 High Level Organisational Chart

Figure 3
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South Cape TVET College Staff Establishment as
at 31 December 2018

Figure 4

8.2 Achievements during 2018
The College appointed the Campus Heads at the Beaufort West, Outdshoorn, Mossel Bay and
Bitou campuses. An Acting Campus Head was appointed at George Campus. This brought
the much needed stability at campuses. The vacant posts for the next level of the campus
academic and support services structures were advertised;
The College assessed the academic posts according to the Personnel Administration
Measures (PAM) document and created additional post level 2 and post level 3 posts to
improve the teaching and learning at campus level and to ensure that Campus Heads will
receive the needed support to implement the Teaching and Learning Plans more effectively at
campus level. These posts were advertised;
The College completed the recruitment process for the vacant promotion posts on post levels
2 and 3 (Deputy Campus Head Academic, Deputy Campus Head Support, Heads of Divisions,
Programme Managers and Senior Lecturers) to strengthen the academic and support
management capacity on campus and programme level;
Campus Heads were appointed at Beaufort West, Bitou, Oudtshoorn, Mossel Bay campuses
and an Acting Campus Head at George Campus and
The vacant Deputy Principal Finance post was advertised. The SAICA seconded acting
Deputy Principal Finance is contracted until 30 June 2019.
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The College staff establishment includes 83 lecturing staff and 74 support staff (including
management) on PERSAL – employed by DHET, and 72 lecturing staff and 133 support staff
members are employed by the College - a total of 362 lecturing and support staff members at
the six campuses and the central office;
The College enrolled 4812 students in state funded and 2035 students in occupational
qualifications funded by SETAs, the NSF, DEDAT and other sources;
A total of 1318 occupational students were placed in the workplace as part of the artisan or
learnership qualification which requires a work placement component;
54 artisans placed at PetroSA completed their trade testing. In addition to all our existing
partners, NARYSEC and NSF, this was based on a 3-year partnership agreement that was
signed with SA Oil and Gas and DEDAT for the delivery of artisanal programs;
Relationships with municipalities and regional industries enhance delivery of relevant
programmes and facilitate placement of students;
The College continued with the improved financial management strategy and obtained an
unqualified audit opinion of the 2018 annual financial statements;
The cash position of the College improved considerably through pro-active action taken by
management. The Finance Department has been instrumental in adopting a number of new
policies including the Supply Chain Management Policy as well as improving the internal control
environment of the college as a whole;
Student Support Services successfully responded to the challenges inherent to the College
sector:
Inter-campus sport competitions were successful. Trophies and medals were awarded to the
teams.
The HEAIDS programmes were successfully implemented at all campuses;
Allocation of an increased amount of the DHET TVET Colleges Bursaries Scheme
administrated by NSFAS. The allowances provided access to previously disadvantaged
students. A total of 2591 students received a bursary. The NSFAS administration process
was problematic and added a huge workload to bursary officers and finance officers;
ACADEMIC SUPPORT: Continuous improvement of Mathematical Literacy, English and
Mathematics Level 2 subject results is due to academic support services provided at
foundational level. Two Academic Support Officers at Mossel Bay Campus were funded by
DEDAT;
The College submitted its workplace skills plan (WSP) as mandated by the ETDP SETA.
The College is on course with its employment equity efforts and it reports annually to the
Department of Labour and to DHET;
A college wide introduction of Performance Management and Development System (PMDS)
has been finalised including staff workshops to ensure uniformity;
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The college has re-introduced the staff bursary scheme and staff studying in 2018 received
bursaries as per the policy;
The College’s Whistle Blowing facility, established in 2017, was extended with the completion of
a tender process and the appointment of an independent service provider to manage it;
Quality assurance of teaching and learning takes place continuously according to the Teaching
and Learning Improvement Plan and includes moderation processes, class visits and
evaluations, lecturer support and development, etc and
Student attendance and retention are being monitored on a weekly basis. Student results for
internal assessment are monitored and intervention plans are developed for under-performing
subjects. Targets are set annually and results are measured continuously against the set
targets.

8.3 Report 191 Results for
Semester 1, Trimester 1 and 2
The excellence in academic performance is reflected in the improved certification rate, subject
pass rate and retention rate in various programs. These achievements included: In
Engineering N1 to N3 nineteen A-aggregates and 130 distinctions (subject passes above 80 %)
were achieved in 2018. Report 191 N4 – N6 achieved 23 A-aggregates and 457 distinctions
(subject passes above 80 %) during 2018 Examinations. The N1 - N3 subject pass rate was
85.26 % in Trimester 1, 76.01 % in Trimester 2 and 85.18 % for Semester 1. The 2018
progression rate for NCV: Level 2 was 72.19% and NCV Level 3 was 75,18%. The overall
subject pass rate increased from 83.39% in 2017 to 87.24% in 2018 in NCV. The progression
rate in Engineering Studies: N1 was 88.03% and N2 was 64.63% with an increase in the subject
pass rate from 67.12% in 2017 to 79.88% in 2018; The progression rate in Business and Utility
Studies: N4 was 69.33% and N5 was 65.92%;
In comparison with 2017 the 2018 certification rate for NCV Level 4 increased by 11.52%,
Engineering Studies N3 increased with 9.44%, and Business and Utility Studies N6 increased
by 9.76%. The subject pass rate for 58 subjects was above 80%, with a total of 15 subjects with
a pass rate of 100%.
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8.4 UNISA Results
South Cape TVET College in collaboration with UNISA offered two UNISA accredited programmes,
namely the Bachelor of Education Degree [B.Ed Foundation Phase] qualification code: 90102 and
the L5 Higher Certificate (HC) in Adult Basic Education and Training qualification code: 98615
since January 2018. The College experienced an overwhelming interest in the UNISA programmes
from the local communities which resulted in more than 800 applicants in 2017. A record total of
303 students were successful in their application: 129 B.Ed students and 174 Level 5 HC in ABET
students were offered spaces by UNISA to register in 2018. Face-to-face contact sessions were
offered from Mondays to Wednesdays for the unemployed youth and adults and Saturday classes
catered for the employed students. These contact sessions ensured excellent success rates during
the 2018 UNISA examination - 120 subject/module distinctions were achieved for the Level 5
Higher Certificate in Adult Basic Education and Training and 160 subject/module distinctions were
achieved in the B. Ed Foundation Phase. The five subjects/modules pass rate for B.Ed was 80%
in Semester 1 and 76% in Semester 2. The pass rate in the Level 5 Higher Certificate in ABET
was 87% for both semester 1 and 2 for all students across the five campuses. Four students
achieved A-aggregates in 2018 (J Anthony 84.20%, E Appels 77%, C Bowkers 75,40% and B
Benn 74.60%).

8.5 Implementation of Lecturer and Curriculum
Delivery Support System
The purpose of this unit is to increase the support to lecturers and curriculum delivery that could
contribute to the enhancement of the quality of teaching and learning through the establishment of
Professional Learning Communities (PLCs) through in-house training sessions which are
conducted according to lecturer needs: e.g.
Basic Computer skills training of lecturers;
Programme/subject specific training;
QMS; LSS and Smart Board Training per campus.
The PLCs are led and facilitated by selected college subject experts who share their knowledge
and experience with their peers who have a need for upskilling in specific areas of teaching and
learning. Upon implementation in the classroom of best practices learnt during the PLCs, lecturers
received attendance certificates and facilitators received a certificate of appreciation.
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In conclusion, we shall continue to position South Cape TVET College as an institution of first
choice for all who want to further their studies. The College shall continue to strive for excellence
in all aspects and maintain good relationships with all stakeholders.
The College committed all available resources of the college to achieve the targets that were set in
the Colleges Operational and Annual Performance Plans.
MS E POTGIETER
PRINCIPAL
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9. COLLEGE
PERFORMANCE
AND OGANISATIONAL
ENVIRONMENT
The College takes into account the following priority areas to ensure more effective teaching and
learning and improvement of student achievement and success. These strategic priority focus areas
are:
1. Improvement of access to previously disadvantaged students, quality, and success in terms
of the academic achievement and certification of students.
2. To have adequate infrastructure and systems in place to increase access to the previously
disadvantaged and provide effective services to students.
3. Partnerships and linkages with industry, Sector Education and Training Authorities (SETAs)
and/or other professional bodies and/or institutions of Higher Education to adequately
prepare student graduates to enter the labour market and/or further and higher learning
opportunities.
4. To ensure continuous business excellence in terms of good corporate governance,
leadership and effectual management of all College resources as well as information and
data reporting.
5. To monitor and evaluate all College processes in terms of the TVET College Monitoring and
Evaluation Framework and report quarterly on the College performance in this regard.
6. To improve the pass rate, throughput rate and certification rate of all students to sustain
headcount enrolments and Full Time Equivalents (FTEs).
7. In addition to all our existing partners, NARYSEC and NSF, a new 3 year partnership
agreement was signed with SA Oil and Gas and DEDAT for the delivery of Artisanal
programs.
8. Relationships with municipalities and regional industries enhance delivery of relevant
programmes and facilitate placement of students.
In conclusion, we shall continue to position South Cape TVET College as an institution of first choice
for all who want to further their studies. The College shall continue to strive for excellence in all
aspects and maintain good relationships with all stakeholders. The College committed all its
available resources to achieve the targets that were set in the College's Operational and Annual
Performance Plans.
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9.1 Total Student Enrolments
South Cape TVET College registered a total of 7719 students during the 2018 academic year.
Totals are outlined in the tables below:

9.1.1 Students by Academic Category

Table 5

9.1.2 Overall Student Profile

Table 6
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9.1.3 Student Gender Profile

Male
32%

Female
68%

Figure 5

9.1.4 Overall Student Ethnicity Profile

Figure 6
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9.1.5 Student Headcount Total

Table 7

9.1.6 Comparative Headcount Enrolments 2007 - 2018

Figure 7
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10. PERFORMANCE
REPORTING
The College's reporting on its performance for 2018 will be based on the following:
10.1 Colleges report on performance in terms of the strategic objectives and system targets
captured in the strategic plans of the colleges for 2018.
10.2 Significant achievements as well as intervention strategies to deal with
underperformances are to be highlighted.
10.3 Reference must be made to planned performance as recorded in the year n-1 i.e. the
2018 strategic annual performance and operational plans of the college.
10.4 Planned and achieved performance must correlate and be verified against what was
reported and declared in quarterly performance reports submitted to the Department.
The above mentioned refer to the monitoring and evaluation reports submitted on the
DHET web-based system.

10.1 Achievement of Strategic Objectives
South Cape TVET College aims to provide quality technical and vocational education and
training services and increase academic achievement and success of students. This is
reflected in the first strategic objective. The College operates in a rural environment where
high levels of unemployment and poverty prevails. Limited bursary funding inhibits growth
and retention. The excellence in academic performance is reflected in the improved
certification rate, subject pass rate and retention rate in various programs. These achievements
included: 50 A-aggregate students and 873 distinctions (subject passes above 80 %). The
subject pass rate in NC(V) Levels 2 - 4 was 87.24 %, the N1-N3 subject pass rate was 79.88 %
and the N4-N6 subject pass rate was 83.97 %.
Since 2018 two UNISA programs were offered at five of the College campuses with the
following exemplary Semester 2/2018 results on total written: L5 Higher Certificate in Adult
Basic Education and Training [code 98615]: Average pass percentage of 87% with a total of 71
subject distinctions (subject passes 75% and more). Bachelor of Education (Early Childhood
Development: Foundation Phase) code 02593: Average pass percentage of 76% and a total of
98 subject distinctions (subject passes 75% and more).
The second strategic objective of South Cape TVET College is to have adequate infrastructure
and systems in place to increase access and provide effective services to students. This was
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achieved in 2018 by expanding access for students interested in technical and vocational
education and training. Enrolment numbers for NC(V), Report 191 and Occupational programs are
reflected in Table 4; South Cape TVET College 2018 Enrolments. Note the growth trends in the
comparative figures from 2007 until 2018. Important to note that declines were mainly caused by
changes in DHET policies and funding.
The College continues to increase lecturer support and improve curriculum delivery to enhance
the quality of teaching and learning through Professional Learning Communities (PLCs) which
includes workshops, training, cascading of information and sharing of best practices. PLCs are
facilitated by selected college subject experts who share their knowledge and experience with
their peers. Upon implementation of the best practices learnt during the PLCs, lecturers receive
an attendance Certificate and facilitators receive a certificate of appreciation.
During the National DHET conference for Campus Managers, a video was played highlighting the
implementation of South Cape TVET College’s PLCs, the challenges encountered as well as
successes. Inserts were included of lecturers and facilitators who attended PLCs. They
respectively spoke about the positive impact that the PLCs had on them at a personal and
professional level.
The College continually engages in partnerships and maintains good stakeholder relations with
the aim of increasing the number of students who are adequately prepared to enter the labour
market or further and higher learning opportunities (SO3). As indicated above, the College
engaged into a new partnership with UNISA to offer UNISA programs at the various campuses.
PetroSA is a major partner in the occupational delivery Branch to ensure practical and work based
learning for students completing the Artisan route and to prepare students for their trade test. Fifty
two (52) students were placed with PetroSA. The College was also identified as a Centre of
Specialisation in Bricklaying and has made good progress to build relationships with the Building
and Bricklaying industries mainly in George and Mossel Bay. Partnerships include the
municipalities in the Eden, Karoo and Kannaland District, Higher Education institutions; mainly
UNISA and NMU, SETAs, NSF, DEDAT and the Western Cape Government are the other
partners of the College and NARYSEC remains a key partner of the College at the Beaufort West
Youth Hub.
The College has ensured continuous business excellence in terms of good corporate governance
and effectual management of all College resources as well as information and data reporting
(SO4). Significant achievements for the year 2018 are as follows:
The College continued its history in obtaining an unqualified audit opinion for the 2018 Annual
Financial Statements;
The cash position of the College improved considerably through proactive action taken by
management. The Finance Department has been instrumental in adopting a number of new
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policies e.g. The Supply Chain Management Policy as well as improving the internal control
environment of the College as a whole;
Relationships with municipalities and regional industries enhance delivery of relevant
programmes and facilitate placement of students;
Student Support Services successfully responded to the challenges, inherent to the College
sector: Sport has been re-activated and the inter-campus between campuses were
successfully done. Nelson Mandela Centenary Celebration: Life of service celebrating the birth
of a World Icon were successfully implemented throughout 2018 across campuses.
HEAIDS programmes were successfully implemented at all 6 campuses;
HEAIDS in collaboration with HIV and Social Diversity Curriculum Integration Project during
2018 was a huge success:
Purpose: Capacity Building and Sensitization of College Management, Staff and SRC on
current Student Health and wellness programmes;
Outcomes: Train the trainer workshop to capacitate College in Response to challenges and
recommendations on good practices in addressing student Health and Wellness Issues;
Deliverables: HIV, TB and STIs, EDEN District - HAST Manager, Gender Based Violence,
Social Dialogues – Skills, Social Mobilisation, Role Play – Stereotypes, Stigma and
Confidentiality, Networking.
The College successfully submitted its Workplace Skills Plan (WSP) as mandated by the ETDP
SETA and received its 1% skills levy fund for training and development of staff;
The College is on course with its employment equity efforts and reports annually to the
Department regarding progress;
A College wide introduction of the Performance Management and Development System
(PMDS) has been finalised including staff workshops to ensure uniformity;
The College has re-introduced the staff bursary scheme and staff studying in 2018 were
eligible for 100% bursaries funding as per the policy;
The College and George Municipality have agreed to adopt a long term process and a strategic
relationship towards the exchange of properties. This means the College will acquire 23
hectares of land in exchange for the current George Campus;
The College and Bitou Municipality have re-opened negotiations to acquire additional portion of
land for future expansion of the Campus;
The College was successful in submitting proposals and the Maintenance plan to DHET
towards funding of College Maintenance projects to bring infrastructure of the College to
suitable levels;
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The College has successfully introduced and implemented a College wide ICT Disaster
Recovery Plan to protect and back up its information systems and
All College sites have been declared Occupational Health and Safe Compliant in line with OHS
Act.

Significant strides were made in monitoring implementation and maintenance of the College
quality management system Internal audits of processes to ensure compliance and effectiveness
and reporting were as follows:
The College introduced a Whistle Blowing Policy, managed by an independent service
provider, to ensure ethical behaviour;
The College is audited annually by the South African Bureau of Standards (SABS) and has
since 2009 and retained its certification status and continuous improvement;
In the 2017 SABS Audit, the College transitioned from the ISO 9001:2008 Standard and the
2018 audit confirmed the College compliance with the revised ISO 9001:2015Standard. This
process demonstrates overall effectiveness of the college QMS and the performance of the
college QMS over the three year period;
The conclusion is that the college management and its workforce demonstrated commitment
over the three year certification period, by honouring plans, procedures, and policies as
documented on its QMS;
It is now a year the Quality Management System (QMS) has been revamped and officially
launched. It has attracted many users, this can be attributed to its user friendly and logic
outlook and layout. The fact that there are many users the awareness has increased and
ownership of the system by its employees is on the rise as staff is taking initiatives to propose
improvements to the processes;
The development and implementation of the policy and procedure to manage Complaints,
Compliments and Suggestions (CC&S) gave assurance to staff, students and the general
public that their right to complain is upheld. The intent is to provide an efficient, fair, accessible
mechanism for professional administration of complaints, compliments and suggestions,
acknowledging all kinds of complaints, and to attend to them timeously to create a culture of
responsiveness. Furthermore it guides a process whereby valuable information is gathered
from which the College system could learn and can positively respond by bringing about the
required change to improve services and quality. Through compliments the College
understands where things are going right and service well received, capitalise on that and
through suggestions the College can improve its services. This will gradually inculcate a
culture of caring, doing the right thing right, being prudent and customer focus in College
operations and service delivery.
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The Policy Review Committee continues to play a catalytic role in pursuing the backlog of
reviews and in ensuring relevance and alignment of College Policies to relevant prescripts. The
department convenes monthly policy reviews. Most critical policies applicable to the College
work were developed and approved by Council;
The DHET identified a requirement to develop a Governance Framework which will be
underpinned by standardised financial policies for adoption and implementation by TVET
Colleges Councils. A list of recommended policies was sent out to all Colleges. South Cape
TVET College has aligned, reviewed and developed and implemented 90% of the DHET
recommended policies;
The development of the Research Request Procedure to manage information flow and
safeguarding College intellectual property is administered by the Quality Department. Since its
implementation the College has efficiently administered twenty-five research requests todate.

The Researchers are now required to share their findings with the College in a

workshop format in order to enhance delivery of teaching and learning services and improve
performance. The research conducted in the College, positions the College in the TVET sector
locally and nationally as the researchers come from across provinces and
The Quality Department continues to encourage management to take corrective actions on all
findings recorded during monitoring or audits conducted in the College internally and by
external assurance bodies.
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10.2 South Cape TVET College Strategic Objectives
The tables below are a statistical report on achievement of annual performance targets.
Strategic
Objective 1

To provide quality technical and vocational education and training services and
increase academic achievement and success of students.

Objective
Statement

To improve quality of technical and vocational education and training provision
through the development of teaching and learning support plans, inclusive of an
appropriate Student Support Plan.

Justification

Links

Performance
Indicators LInked
to this objective

To ensure that lecturers and students receive the support necessary for lecturers
to function optimally and students to perform optimally in technical and
vocational programmes. To ensure improvement in student success in
programmes offered at the college as well as student progression (measured in
terms of pass rates).
College Teaching and Learning Plan
Campus Teaching and Learning Intervention Plan
College Student Support Services Plan
Campus Student Retention Plan
Academic Support Plan
SRC Academic Support Plan
College Human Resource Development Plan
Certification Rates: 50%
Throughput Rate: 35%
Funded NC(V) L4 students obtaining qualification within stipulated time: 52%
Table 8

Strategic
Objective 2

To have adequate infrastructure and systems in place to increase access and provide
effective services to students.

Objective
Statement

To ensure institutional capacity and efficiency in terms of the provision of access
and support services to students.

Justification

To increase the number of skilled youth by expanding access to education and
training opportunities while ensuring provision of effective services to students.

Links

Performance
Indicators LInked to
this objective

College Operational Plan
Recruitment and Marketing Strategy

Headcount enrolments (5808):
Ministerial programmes, foundational programmes offered, occupational
delivery (1922) and artisan related (184)
Students accommodated within public TVET college accommodation (250)
Financial assistance to qualifying students (2670)
Table 9
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Strategic
Objective 3

To develop partnerships and maintain good stakeholder relations to increase the
number of students who are adequately prepared to enter the labour market or
further and higher learning opportunities.

Objective Statement

To increase the number of students who are able to access formal or self
employment and / or further and higher education and training opportunities.
To provide work placement opportunities for lecturing staff in order to improve
quality of teaching and learning.

Justification

To increase the number of skilled youth by expanding access to education and
training opportunities while ensuring provision of effective services to students.

Links

Performance Indicators
LInked to this objective

College Operational Plan
Recruitment and Marketing Strategy

Headcount enrolments (5808):
Ministerial programmes, foundational programmes offered, occupational delivery
(1922) and artisan related (184)
Students accommodated within public TVET college accommodation (250)
Financial assistance to qualifying students (2670)
Table 10

Strategic
Objective 4

To ensure continuous business excellence in terms of good corporate governance
and effective management of all college resources as well as information and data
reporting.

Objective Statement

To govern and steer the college to function optimally and take appropriate action
where deficiencies are detected.

Justification

To ensure the college is efficiently governed and managed within the applicable
acts, policy and regulatory frameworks and standards relevant thereto so that it
functions optimally.

Links

Performance Indicators
LInked to this objective

College Strategic Plan
Management Reports
Annual Financial Statements
College Workplace Skills Plan
Compliance with national policies and government standards (100%)
(Implementation of best practice policies and guidelines)
Table 11

Strategic
Objective 5
Objective Statement
Justification

Links

Performance Indicators
LInked to this objective

To monitor and evaluate all college processes in terms of the TVET College
Monitoring and Evaluation Framework and report quarterly on college
performance in this regard.
To monitor and report on college systemic efficiency so that appropriate action is
taken where deficiencies are detected.
To ensure monitoring and evaluation of college processes and plans are
conducted and regularly reported on.
College Monitoring and Evaluation (M&E) Plan
IQMS/PQMS
SABS Audits
Quality Audits
Internal Audits

College Monitoring and Evaluation reports (M&E)
Internal Audit Reports
Quality Assurance Management Review
SABS Audit Report
Table 12
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10.3 Achievement in Terms of Strategic Targets
The tables below are a statistical report on achievement of annual performance targets.

SO 1: To provide quality technical and vocational education and training services and increase
academic achievement and success of students.

Table 13

SO 2: To have adequate infrastructure and systems in place to increase access and provide
effective services to students.

Table 14
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SO 3: To develop partnerships and maintain good stakeholder relations to increase the number of
students who are adequately prepared to enter the labour market or further and higher learning
opportunities.

Table 15

SO 4: To ensure continuous business excellence in terms of good corporate governance and
effectual management of all College resources as well as information and data reporting.

Table 16

SO 5: To monitor and evaluate all College processes in terms of the framework for TVET College
performance and report quarterly in this regard.

Table 17
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Explanatory Remarks for Annual
Performance Achievements
Note 1: The DHET Teaching and Learning Plan 2018 was developed in consultation with all the
relevant stakeholders and due diligence took place to address the identified gaps and
weaknesses. In addition, campus academic improvement plans are developed, implemented and
monitored after each examination cycle.
Note 2: The Student Support Annual Plan 2018 was developed in consultation with relevant
stake-holders, while the DHET Student Support Services (SSS) Monitoring and Evaluation Tool is
used to conduct quarterly audits to address any weaknesses that might exist. The College
achieved a remarkable 98% compliance during the DHET SSS Monitoring and Evaluation Tool
Audit quarter 4 of 2018.
Note 3: The student certification rate of NC(V) Level 4 increased from the planned target of 58%
to the actual achievement of 64% in 2018. The student certification rate of N3 Engineering
declined from the planned target of 35% to the actual achievement of 27% in 2018. The student
certification rate of N6 Business and General Studies declined from the planned target of 62% to
the actual achievement of 54% in 2018. The following teaching and learning interventions were
implemented during 2018 to address the underperforming programmes: strengthening of
challenging concepts through revision lessons, study methods, answering of examination
question papers and practical demonstrations to reinforce theory components and
implementation of campus action plans to improve the examination results.
Note 4: The throughput rate was 97% against to planned target of 70%. The DHET definition of
the throughput rate changed in 2018.
Note 5: The funded NC(V) L4 students who obtained their qualifications within the stipulated
timeframe resulted in 62% against the planned target of 52%.
Note 6: The College did not participate in the pilot College roll-out of DHET during 2018.
Note 7: Due to PetroSA, being SCC’s partner, not able to accommodate 55 Learners in September
2018, the CBMT training was rescheduled to February 2018. The balance of the training could
not be implemented due to the lack of enough students with a N2 qualification (minimum
requirement) to enter the apprenticeship.
Note 8: The CoS (Centre of Specialisation) project is ongoing and the College was visited by the
DHET Project Team to discuss its readiness and the launch of the Centre in 2018. The College is
working closely with the DHET team.
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Note 9: The planned headcount of 7914 did not realise. The actual headcount enrolment
achievement was 7719. The decline in the headcount enrolments are due to the National
Certificate Vocational NC(V) Level 2 – 4 targets not met based on a continuous decline
experienced.
Note 10: There is an underlying issue that students cannot always afford to stay at the College
residences and they rely on NSFAS bursaries which is linked to students’ academic performance
and the delays in NASFAS in paying student accommodation allowances affects their ability to be
accommodated. The College has obtained funding from the Department to improve and maintain
its existing residences and this will be a major contributing factor to attract students to opt to
reside at College residences as opposed to finding alternate accommodation.
Note 11: The shortfall will mainly be for students who fall out of the combined household income
range of R350 000.00, and insufficient allocations to cover for Tuition and accommodation.
Note 12: The Academic Branch have a partnership with UNISA to offer B.Ed and Level 5 Higher
Cer-tificate (ABET) under their accreditation and quality assurance. The Innovation and
Development Branch has numerous strategic and implementation based partnerships with key
role players in its catchment area. Most of its Learners are placed in Business and Industry with
SMMEs trained to run their own businesses.
Note 13: There is an improvement plan to increase the number of lecturers to participate in WIL
by incorporating this as part of their Development plan especially the new Lecturers and those
who never participated. Lecture Development Workplace Plans have been developed for each
Campus in 2018 and will be rolled out in 2019.
Note 14: The College achieved a total of 2031 student work placements in industry versus the
planned target of 2237. The placement of exit-level students is subject to SETA and NSF funding
which is insufficient to place all exit-level students (NC(V) L4s, N3s and N6s).
Note 15: Vacancies on Council were not filled by the DHET.
Note 16: In 2018 the College Council has approved 26 policies. This was on NSFAS bursaries
which is linked to students’ academic performance. Not all DHET policies were reviewed and
approved at College level.
Note 17: An Unqualified audit with no findings was achieved but some areas do require
improvement as reported by the independent auditors.
Note 18: The College achieved 100% compliance versus the planned target of 100%. The
College implemented an intervention plan to ensure that all non-conformances were well
addressed.
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Note 19: Full compliance regarding planned versus submission of four M&E quarterly reports. All
corrections were timeously submitted to DHET.

10.4 Strategy to deal with Underperformance
The strategies below have been categorised according to the strategic objectives of the College
as listed in the Annual Performance Plan.

Students Accommodated in Public TVET College Accommodation
The College accommodated 229 students in the three student residences at Hessequa,
Oudtshoorn and George Campuses vs the planned 250 students accommodated in College
residences. Challenges which contributed to the above are cited as follows:
Lack of adequate infrastructure to accommodate more students;
Lack of funding to improve and maintain existing student residences;
Delays in NSFAS in paying student allowances timeously;
Constraints in funding limits the College’s plan to erect its new buildings and hostels on the
vacant land the College has in Mossel Bay and Beaufort West.
The College however has placed measures in place to improve the student accommodation.
These are as follows:
College staff members prohibited and evicted from residing in student accommodation
residence;
It is expected that 56 new beds will be added in the College students’ accommodation facilities
once the Mossel Bay students’ residence project is complete;
The College continues to improve its capacity in terms of students’ accommodation and the
living conditions in the student residents;
The proposed funding / Maintenance grant model by DHET’s Building Development and
Maintenance Directorate, will foster a positive injection in the College’s budget to improve and
maintain existing infrastructure and expedite the plans to renovate existing accommodation
residences and to start building of new residences on the vacant land in Mossel Bay, Bitou and
Beaufort West.
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10.5 TVET Lecturers placed in workplaces for
specified periods
The planning for 2018 was that 44 lecturers be placed in the lecturer work placement programme,
however, none of South Cape TVET College’s lecturers participated in the programme. The
challenges that led to this occurrence are listed below:
Change of management in companies that already had MoUs with the College;
Unwillingness of companies to accommodate lecturers;
Resistance to attend programme during lecturers holiday period i.e College holidays and;
Lack of synergy between Academic and HRD in viewing the programme as part of Lecturer
Development initiative;
No personnel from Academic Branch dedicated to focus on needs analysis iro lecturer
exposure and their placement to relevant industry;
Some lecturers will privately participate in workplace exposure but will not disclose such to the
HRD unit;
Some lecturers do not want to divulge relationships established with industry and companies.

Strategies to improve Lecturer Participation in Programme
A needs analysis template has been developed by HRD and circulated to the Academic Branch
for HODs to indicate and nominate lecturers who have yet to participate in the programme and
the template allows lecturers to indicate the type of industry or companies that they would wish
to be placed. This was done successfully and a new plan for each campus has been developed
for roll out in 2019;
New companies and sectors have been approached by HRD that will foster the
accommodation for lecturer workplace placement;
The Academic Branch has devised a strategy of incorporating the programme as part of the
compulsory development plan of lecturers, especially those who were never placed before;
An information session was conducted with the Academic Branch where Lecturers were
encouraged to participate in the programme. Reasons and benefits of participating in the
programme includes personal development, exposure and to bring meaningful content and
experience for their students, instead of relying on theory and curriculum only as a source of
information and teaching.
WIL Champions have been appointed in each Campus to encourage and motivate lecturers to
participate in the programme.
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10.6 Internal Audit and Quality Management
Due to the shortage of staff in the Internal Audit Department most of the Internal Auditor’s time
was spent on Risk Management and Fraud Prevention during 2018.
Vacant positions in the Department have been advertised during 2017, but the College was
unable to fill these positions.
During November and December 2017 the College outsourced three Internal Audits (Assets, SCM
and IT). The planning for 2019 will include the outsourcing of the Internal Audit Function. The two
departments, Internal Audit and Risk Management and Quality Assurance continue to update the
Office of the Principal Risk Register. Participation in the Risk Management Committee ensures
that identified high risks are managed and minimised and corrective and preventive actions are
taken and monitored for effectiveness. Regular policy review meetings are scheduled according to
the annual list of College important dates. These reviews are attended by top management and
middle management co-chaired by the Principal and the Quality Manager and are scheduled
monthly instead of quarterly to accelerate the policy approval process.
The Quality Department annually plans and conduct internal audits on critical areas and potential
areas for non-compliances. Internal quality audits are used as an instrument to monitor
implementation of processes and procedures of the College and requirements of the Quality
Management System Standard, ISO 9001 which the College is certified against. Audits also
assists against ensuring consistency throughout the College. The Quality Department continues
to encourage management to take corrective actions on all findings recorded during monitoring
processes and audits conducted in the College internally and by external assurance bodies.

SCC 2018 Annual Report
57

Part D
Financial Statements
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'ŽǀĞƌŶŵĞŶƚŐƌĂŶƚƐĂŶĚƐƵďƐŝĚŝĞƐ
KƚŚĞƌƐƉŽŶƐŽƌƐŚŝƉ

ϭϱ
ϭϲ

ǆƉĞŶĚŝƚƵƌĞ
ŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ
KƚŚĞƌŽƉĞƌĂƚŝŶŐĞǆƉĞŶĚŝƚƵƌĞ
ĞďƚŝŵƉĂŝƌŵĞŶƚƌĞǀĞƌƐĂůͬ;ĐŚĂƌŐĞͿ

ϭϳ
ϭϴ
ϭϵ

ĞƉƌĞĐŝĂƚŝŽŶŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ

ϳ͖ϴ

^ƵƌƉůƵƐďĞĨŽƌĞůŽƐƐŽŶĂƐƐĞƚƐ
>ŽƐƐŽŶĂƐƐĞƚƐ

ϮϬ

^ƵƌƉůƵƐĨŽƌƚŚĞǇĞĂƌ

Ͳ
ϭϱϴϮϬ

ϭϭ

;ϭϯϳϮͿ
ϭϬϱϬ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
^ƚĂƚĞŵĞŶƚŽĨĐŚĂŶŐĞƐŝŶŶĞƚĂƐƐĞƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴ
ĐĐƵŵƵůĂƚĞĚ
ƐƵƌƉůƵƐ
ZϬϬϬ
ĂůĂŶĐĞĂƚϭ:ĂŶƵĂƌǇϮϬϭϳ

ϭϵϭϯϬϮ

^ƵƌƉůƵƐĨŽƌƚŚĞǇĞĂƌ

ϭϬϱϬ

ĂůĂŶĐĞĂƚϭ:ĂŶƵĂƌǇϮϬϭϴ

ϭϵϮϯϱϮ

^ƵƌƉůƵƐĨŽƌƚŚĞǇĞĂƌ

ϭϱϴϮϬ

ĂůĂŶĐĞĂƚϯϭĞĐĞŵďĞƌϮϬϭϴ

ϮϬϴϭϳϮ

ϭϮ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
ĂƐŚĨůŽǁƐƚĂƚĞŵĞŶƚ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴ
EŽƚĞ

ϮϬϭϴ
ZϬϬϬ

ϮϬϭϳ
ZϬϬϬ

ZĞĐĞŝƉƚƐ
dƵŝƚŝŽŶĨĞĞƐĂŶĚŽƚŚĞƌŐŽǀĞƌŶŵĞŶƚƐƵďƐŝĚŝĞƐ
,d/ŶĚŝĐĂƚŝǀĞďƵĚŐĞƚĚŝƌĞĐƚƐƵďƐŝĚǇ
,d/ŶĚŝĐĂƚŝǀĞďƵĚŐĞƚWĞƌƐĂůƌĞĨƵŶĚ
/ŶƚĞƌĞƐƚƌĞĐĞŝǀĞĚ
KƚŚĞƌƌĞĐĞŝƉƚƐ

ϳϲϮϵϲ
ϯϱϱϲϵ
ϯϯϲϲϲ
ϯϬϮϯ
ϰϬϴ

ϰϬϮϰϰ
ϮϮϴϴϭ
ϭϲϯϬϭ
Ϯϴϭϵ
ϵϬϭ

dŽƚĂůƌĞĐĞŝƉƚƐ

ϭϰϴϵϲϮ

ϴϯϭϰϲ

WĂǇŵĞŶƚƐ
^ƵƉƉůŝĞƌƐ
ŽƵŶĐŝůͲĂƉƉŽŝŶƚĞĚĞŵƉůŽǇĞĞƐ
/ŶƚĞƌĞƐƚƉĂŝĚ

;ϰϱϳϬϳͿ
;ϰϲϬϬϯͿ
;ϮϮͿ

;ϰϯϭϴϭͿ
;ϯϵϯϭϲͿ
;ϱϬͿ

dŽƚĂůƉĂǇŵĞŶƚƐ

;ϵϭϳϯϮͿ

;ϴϮϱϰϳͿ

EĞƚĐĂƐŚĨůŽǁƐĨƌŽŵŽƉĞƌĂƚŝŶŐĂĐƚŝǀŝƚŝĞƐ

ϮϮ

ϱϳϮϯϬ

ϱϵϵ

ĂƐŚĨůŽǁƐĨƌŽŵŝŶǀĞƐƚŝŶŐĂĐƚŝǀŝƚŝĞƐ
WƵƌĐŚĂƐĞŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ
WƌŽĐĞĞĚƐĨƌŽŵĚŝƐƉŽƐĂůŽĨĞƋƵŝƉŵĞŶƚ

;ϴϮϵϵͿ
ϰϴ

;ϭϭϵϲϬͿ
Ͳ

EĞƚĐĂƐŚĨůŽǁƐĨƌŽŵŝŶǀĞƐƚŝŶŐĂĐƚŝǀŝƚŝĞƐ

;ϴϮϱϭͿ

;ϭϭϵϲϬͿ

ĂƐŚĨůŽǁƐĨƌŽŵĨŝŶĂŶĐŝŶŐĂĐƚŝǀŝƚŝĞƐ
ZĞƉĂǇŵĞŶƚŽĨůŽĂŶ

;ϴϳϴͿ

;ϮϱϬͿ

EĞƚĚĞĐƌĞĂƐĞŝŶĐĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐ

ϰϴϭϬϭ

ĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐĂƚƚŚĞďĞŐŝŶŶŝŶŐŽĨƚŚĞǇĞĂƌ
ĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐĂƚƚŚĞĞŶĚŽĨƚŚĞǇĞĂƌ

ϭϯ

;ϭϭϲϭϭͿ

ϮϵϮϲϯ

ϰϬϴϳϰ

ϳϳϯϲϰ

ϮϵϮϲϯ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
^ƚĂƚĞŵĞŶƚŽĨĐŽŵƉĂƌŝƐŽŶŽĨďƵĚŐĞƚĂŶĚĂĐƚƵĂůĂŵŽƵŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴ
ϮϬϭϴ
ŝĨĨĞƌĞŶĐĞƐ
ĐƚƵĂů ďĞƚǁĞĞŶĨŝŶĂů
ĂŵŽƵŶƚƐŽŶĂ ďƵĚŐĞƚĂŶĚ
ƉƉƌŽǀĞĚ &ŝŶĂůƌĞǀŝƐĞĚ ĐŽŵƉĂƌĂďůĞ
ĂĐƚƵĂů
ďƵĚŐĞƚ
ďƵĚŐĞƚ
ďĂƐŝƐ
ĂŵŽƵŶƚƐ
ZĞǀĞŶƵĞĂŶĚĞǆƉĞŶĚŝƚƵƌĞ
ZĞǀĞŶƵĞĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
dƵŝƚŝŽŶĂŶĚƌĞůĂƚĞĚĨĞĞƐ
ZĞŶĚĞƌŝŶŐŽĨƐĞƌǀŝĐĞƐĂŶĚƐĂůĞŽĨŐŽŽĚƐ
/ŶǀĞƐƚŵĞŶƚŝŶĐŽŵĞ
dŽƚĂůƌĞǀĞŶƵĞĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
ZĞǀĞŶƵĞĨƌŽŵŶŽŶͲĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
'ŽǀĞƌŶŵĞŶƚŐƌĂŶƚƐ͕ƐƵďƐŝĚŝĞƐĂŶĚƐƉŽŶƐŽƌƐŚŝƉ
dŽƚĂůƌĞǀĞŶƵĞ
ǆƉĞŶĚŝƚƵƌĞ
ŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ
dĞǆƚďŽŽŬƐ
KƚŚĞƌƚƵŝƚŝŽŶͲƌĞůĂƚĞĚŵĂƚĞƌŝĂůƐ
^ĞĐƵƌŝƚǇ
dĞůĞƉŚŽŶĞƐĂŶĚ/dĞǆƉĞŶĚŝƚƵƌĞ
DƵŶŝĐŝƉĂůĐŚĂƌŐĞƐ
KƵƚƐŽƵƌĐĞĚƐƚƵĚĞŶƚƚƌĂŝŶŝŶŐ
ZĞƉĂŝƌƐĂŶĚŵĂŝŶƚĞŶĂŶĐĞ
ƵĚŝƚĨĞĞƐͲĞǆƚĞƌŶĂů
^ƚƵĚĞŶƚƌĞƐŝĚĞŶĐĞŵĞĂůƐ
ZĞŶƚĂůŽĨƉƌŽƉĞƌƚǇĂŶĚĞƋƵŝƉŵĞŶƚ
WƌŝŶƚŝŶŐĂŶĚƐƚĂƚŝŽŶĞƌǇ
dƌĂǀĞůĂŶĚĂĐĐŽŵŵŽĚĂƚŝŽŶ
sĞŚŝĐůĞĨƵĞů͕ƚƌĂĐŬŝŶŐĂŶĚůŝĐĞŶĐĞƐ
/ŶƐƵƌĂŶĐĞ
ůĞĂŶŝŶŐĂŶĚĐŽŶƐƵŵĂďůĞƐ
ĚǀĞƌƚŝƐŝŶŐĂŶĚDĂƌŬĞƚŝŶŐ
ŵƉůŽǇĞĞƚƌĂŝŶŝŶŐ
ŵƉůŽǇĞĞƚĞĂƐĂŶĚĐĂƚĞƌŝŶŐ
^ƚƵĚĞŶƚƐƵƉƉŽƌƚƐĞƌǀŝĐĞƐ
&ƌƵŝƚůĞƐƐĂŶĚtĂƐƚĞĨƵůĞǆƉĞŶĚŝƚƵƌĞ
ĂŶŬĐŚĂƌŐĞƐĂŶĚŝŶƚĞƌĞƐƚƉĂŝĚ
ŵƉůŽǇĞĞĂŶĚĐŽƵŶĐŝůǇĞĂƌͲĞŶĚĨƵŶĐƚŝŽŶƐ
ŵƉůŽǇĞĞƌĞĐƌƵŝƚŵĞŶƚĂŶĚƐĞƚƚůĞŵĞŶƚ
ŵƉůŽǇĞĞďƵƌƐĂƌŝĞƐ
KƚŚĞƌĞǆƉĞŶĚŝƚƵƌĞ
ǆƉĞŶĚŝƚƵƌĞďĞĨŽƌĞĚĞƉƌĞĐŝĂƚŝŽŶĂŶĚŝŵƉĂŝƌŵĞŶƚ
^ƵƌƉůƵƐͬ;ĚĞǀŝĂƚŝŽŶͿďĞĨŽƌĞĚĞƉƌĞĐŝĂƚŝŽŶ
Ğďƚ;ŝŵƉĂŝƌŵĞŶƚͿͬƌĞǀĞƌƐĂů
^ƵƌƉůƵƐĨŽƌƚŚĞǇĞĂƌ
ĂƉŝƚĂůĞǆƉĞŶĚŝƚƵƌĞŝŶůŝĞƵŽĨĚĞƉƌĞĐŝĂƚŝŽŶ
ƵŝůĚŝŶŐƐĂŶĚŝŶĨƌĂƐƚƌƵĐƚƵƌĞ
ŽŵƉƵƚĞƌƐĂŶĚŽƚŚĞƌĞƋƵŝƉŵĞŶƚ
sĞŚŝĐůĞƐ
ƵŝůĚŝŶŐƐƵƐďƐŝĚŝƐĞĚďǇ,d
dŽƚĂůĐĂƉŝƚĂůĞǆƉĞŶĚŝƚƵƌĞ
ZĞĨĞƌŶŽƚĞϮϯĨŽƌĞǆƉůĂŶĂƚŝŽŶƐŽĨŵĂƚĞƌŝĂůĚŝĨĨĞƌĞŶĐĞƐ͘

ϮϬϭϴ

ϮϬϭϴ

ZϬϬϬ

ZϬϬϬ

ZϬϬϬ

ZϬϬϬ

Ϯϳϴϱϰ
ϭϵϳϱϳ
Ϯϴϭϳ
ϱϬϰϮϴ

ϮϵϲϮϰ
ϭϵϳϱϳ
Ϯϴϭϳ
ϱϮϭϵϴ

ϮϲϮϴϬ
ϭϳϯϬϳ
ϯϬϮϯ
ϰϲϲϭϬ

;ϯϯϰϱͿ
;ϮϰϱϬͿ
ϮϬϲ
;ϱϱϴϴͿ

ϭϭϴϳϱϱ

ϭϭϴϳϰϰ

ϭϮϱϵϯϯ

ϳϭϵϬ

ϭϲϵϭϴϯ

ϭϳϬϵϰϮ

ϭϳϮϱϰϯ

ϭϲϬϭ

;ϭϬϯϵϱϯͿ
;ϲϰϮϲͿ
;ϮϭϲϳͿ
;ϱϯϲϴͿ
;ϱϭϳϴͿ
;ϰϮϲϲͿ
;ϰϬϱϬͿ
;ϯϭϳϭͿ
;ϮϯϱϵͿ
;ϮϮϴϭͿ
;ϮϬϴϲͿ
;ϭϳϭϬͿ
;ϭϱϲϯͿ
;ϭϮϳϰͿ
;ϭϭϱϳͿ
;ϭϭϬϰͿ
;ϭϭϭϲͿ
;ϱϴϳͿ
;ϰϲϲͿ
;ϯϵϯͿ
;ϮϳϰͿ
;ϯϯϳͿ
;ϮϳϮͿ
;ϮϲϭͿ
;ϮϰϯͿ
;ϰϮϭͿ
;ϭϱϮϰϴϯͿ

;ϯϬϲϵͿ
ϯϱϬϭ
ϭϲϬϳ
;ϵϲͿ
ϱ
;ϭϬϴͿ
;ϱϬͿ
ϯϮϵ
ϵϭ
ϱϱ
ϯϳϲ
ϱϵϬ
;ϴϭϯͿ
ϭϮϲ
Ϯϳ
ϰϯϳ
;ϮϵϵͿ
;ϭϯϳͿ
;ϮϮϬͿ
ϭϬϳ
;ϮϳϰͿ
ϰϵ
Ϯϴ
ϯϵ
ϳ
ϭϲϱϭ
ϯϵϱϵ

;ϵϲϰϱϴͿ
;ϵϰϯϲͿ
;ϱϳϴϴͿ
;ϰϭϴϳͿ
;ϱϱϵϱͿ
;ϰϯϬϴͿ
;ϰϬϬϬͿ
;ϳϱϬϬͿ
;ϮϰϱϬͿ
;ϭϱϭϰͿ
;ϮϰϲϮͿ
;ϭϵϰϱͿ
;ϭϯϰϮͿ
;ϭϮϭϭͿ
;ϭϭϲϭͿ
;ϭϴϲϲͿ
;ϭϭϰϯͿ
;ϳϯϯͿ
;ϭϵϬͿ
;ϱϬϯͿ
Ͳ
;ϯϴϲͿ
;ϯϬϬͿ
;ϰϬϬͿ
;ϭϱϬͿ
;ϱϴϱϭͿ
;ϭϲϬϴϳϵͿ

;ϭϬϬϴϴϰͿ
;ϵϵϮϳͿ
;ϯϳϳϰͿ
;ϱϮϳϮͿ
;ϱϭϴϯͿ
;ϰϭϱϴͿ
;ϰϬϬϬͿ
;ϯϱϬϬͿ
;ϮϰϱϬͿ
;ϮϯϯϲͿ
;ϮϰϲϮͿ
;ϮϯϬϬͿ
;ϳϱϬͿ
;ϭϰϬϬͿ
;ϭϭϴϰͿ
;ϭϱϰϭͿ
;ϴϭϳͿ
;ϰϱϬͿ
;ϮϰϲͿ
;ϱϬϬͿ
Ͳ
;ϯϴϲͿ
;ϯϬϬͿ
;ϯϬϬͿ
;ϮϱϬͿ
;ϮϬϳϮͿ
;ϭϱϲϰϰϮͿ

ϴϯϬϰ
;ϭϱϬϬͿ
ϲϴϬϰ

ϭϰϱϬϬ
;ϲϱϬϬͿ
ϴϬϬϬ

ϮϬϭϴ

ϮϬϬϲϬ
ϭϮϵϯ
Ϯϭϯϱϯ

ϱϱϲϬ
ϳϳϵϯ
ϭϯϯϱϯ

Ͳ
;ϯϬϬϬͿ
;ϮϱϬϳͿ
ϰϵϯ
;ϲϱϳϲͿ
;ϱϬϬϬͿ
;ϰϳϰϭͿ
Ϯϱϵ
Ͳ ;ϮϱϮͿ ;ϮϱϮͿ
Ͳ
Ͳ ;ϳϵϵͿ ;ϳϵϵͿ
Ͳ
;ϲϱϳϲͿ ;ϵϬϱϭͿ ;ϴϮϵϵͿ ϳϱϮ

ϭϰ

South Cape TVET College
Accounting policies
1.1 Presentation of Financial statements and basis of preparation
The financial statements have been prepared in accordance with the Standards of Generally
Recognised Accounting Practice (GRAP) for the first time for the year ended 31 December 2014 and
in the manner prescribed by the Minister of Higher Education and Training in terms of the Continuing
Education and Training Act No. 16 of 2006, as amended.
These financial statements have been prepared on an accrual basis of accounting and are in
accordance with the historical cost convention as the basis of measurement, unless specified
otherwise.
In the absence of an approved and effective Standard of GRAP, accounting policies for material
transactions, events or conditions were developed in accordance with paragraphs 8, 10 and 11 of
GRAP 3 as read with Directive 5. Refer note 2 for further information.
Assets, liabilities, revenue and expenses were not offset, except where offsetting is either required or
permitted by a Standard of GRAP.
1.2 Statement of compliance
These accounting policies comply, in all material respects, with Standards of GRAP.
1.3 Presentation currency
These financial statements are presented in South African rand, which is the functional currency of
the college.
1.4 Going concern assumption
These financial statements have been prepared based on the expectation that the college will
continue to operate as a going concern for the next twelve months.
1.5 Significant judgments and sources of estimation uncertainty
The use of judgment, estimates and assumptions is inherent to the process of preparing financial
statements. These judgments, estimates and assumptions affect the amounts presented in the
financial statements. Uncertainties about these estimates and assumptions could result in outcomes
that require a material adjustment to the carrying amount of the relevant asset or liability in future
periods.
1.5.1Judgments
In the process of applying these accounting policies, management has made the following judgements
in respect of the provision for doubtful debts and the useful lives and residual values of PPE that may
have a significant effect on the amounts recognised in the financial statements.
Classification of land and buildings as property, plant and equipment or investment property
Judgement is needed to determine whether a property qualifies as investment property. The college
developed the following criteria so that it can exercise that judgement consistently in accordance with
the definition of investment property:
- The purpose for which the property is used i.e. if for educational purposes then the property is not
regarded as an investment property.
- If the property is held for the purpose of generating rental income or to appreciate in value, then the
property is regarded as an investment property.
- If other assets used in conjunction with the property to provide education, then the property is not
regarded as an investment property.
- Land held for a currently undetermined future use is regarded as investment property.
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South Cape TVET College
Accounting policies
Classification of non-current, non-financial assets as cash-generating or non-cashgenerating
Judgement is needed to determine whether an asset is cash-generating or non-cash-generating. The
college developed the following criteria so that it can exercise that judgement consistently in
accordance with the definitions:
The purpose for which the asset was acquired i.e. if for education purposes at no consideration
(no fees), then the asset is regarded as a non-cash-generating asset. If to earn positive cash flows on
a commercial basis, then the asset is regarded as cash-generating.
1.5.2 Estimates
Estimates are informed by historical experience, information currently available to management,
assumptions, and other factors that are believed to be reasonable under the circumstances. These
estimates are reviewed on a regular basis. Changes in estimates that are not due to errors are
processed in the period of the review and applied prospectively.
In the process of applying the college’s accounting policies the following estimates, were made:
Debt impairment
The college assesses its financial assets for impairment at the end of each financial year. In
determining whether an impairment loss should be recorded in surplus or deficit, the college makes
judgements as to whether there is observable data indicating a measurable decrease in the estimated
future cash flows from a financial asset.
The impairment is considered first for individually significant financial assets and then calculated on a
portfolio basis for individually insignificant financial assets, based on historical loss ratios, adjusted for
national and industry-specific economic conditions and other indicators present at the reporting date
that correlate with defaults on the portfolio. These annual loss ratios are applied to items in the
portfolio and scaled to the estimated loss emergence period.
Financial asset at cost
The college first assesses whether objective evidence of impairment exists individually for financial
assets that are individually significant, and individually or collectively for financial assets that are not
individually significant. If the college determines that no objective evidence of impairment exists for an
individually assessed financial asset, whether significant or not, it includes the asset in the group of
financial assets with similar credit risk characteristics and collectively assesses them for impairment.
Asset that are individually assessed for impairment and for which an impairment loss is or continues to
be recognised are not included in the collective assessment of impairment.
The entity assesses its trade receivables for impairment at the end of each reporting period. In
determining whether an impairment loss should be recorded in surplus or deficit, the entity makes
judgements as to whether there is observable data indicating a measurable decrease in the estimated
future cash flows from financial asset.
The impairment for trade receivables is calculated on a portfolio basis, based on historical loss ratios,
adjusted for national and industry- specific economic conditions and other indicators present at the
reporting date that correlate with defaults on the portfolio. These annual loss ratios are applied to loan
balances in the portfolio and scaled to the estimated loss emergence period.
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Non-financial asset impairment
In testing for, and determining the value-in-use of non-financial assets, management is required to rely
on the use of estimates about the asset’s ability to continue to generate cash flows (in the case of
cash-generating assets). For non-cash-generating assets, estimates are made regarding the
depreciated replacement cost, restoration cost, or service units of the asset, depending on the nature
of the impairment and the availability of information.
Provisions
Provisions are measured at the present value of the estimated future outflows required to settle the
obligation. In the process of determining the best estimate of the amounts that will be required in future
to settle the provision management considers the weighted average probability of the potential
outcomes of the provisions raised. This measurement entails determining what the different potential
outcomes are for a provision as well as the financial impact of each of those potential outcomes.
Management then assigns a weighting factor to each of these outcomes based on the probability that
the outcome will materialize in future. The factor is then applied to each of the potential outcomes and
the factored outcomes are then added together to arrive at the weighted average value of the
provisions.
Useful lives and residual values of assets; depreciation and amortisation
The college's management determines the estimated useful lives and residual values of all noncurrent, non-financial assets. These estimates are based on industry norms and then adjusted to be
college specific. Management determines at reporting date whether there are any indications that the
college's expectations of useful lives or residual values have changed from previous estimates. Where
indications exist the expected useful lives or residual values are revised accordingly.
Depreciation and amortisation recognised on property, plant and equipment and intangible assets
respectively are determined with reference to the useful lives and residual values of the underlying
items. The useful lives and residual values of assets are based on management’s estimation of the
asset’s condition, expected condition at the end of the period of use, its current use, and expected
future use and the college’s expectations about the availability of finance to replace the asset at the
end of its useful life. In evaluating condition and use of the asset management considers the impact of
technology and minimum service requirements of the assets. Generally, depreciation is accrued over
the useful lives of assets on a straight-line basis. Refer to the respective notes for the carrying
amounts of non-financial assets affected.
Effective interest rate
The college uses an appropriate interest rate, taking into account guidance provided in GRAP, and
applying judgment to the specific circumstances, to discount future cash flows, to the present value of
the item being discounted.
Fair value determination of properties (excluding heritage assets)
In determining the fair value of investment property (and / or property, plant and equipment) donated
or acquired for no consideration, the college applies a valuation methodology to determine the fair
value of the properties based on any one of, or a combination of the following factors:
- The market related selling price of the property; or
- The market related rental that can be earned for the property; or
- The market related selling price of similar properties in the area; or
- The rentals currently or previously earned by the property.
Where the above information is not available or reliably determinable the college determines an
approximation of fair-value by estimating the Depreciated Replacement Cost of the asset as described
in Directive 7 The Application of Deemed Cost on the Adoption of Standards of GRAP.
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1.6 Investment property
Investment property is property held to earn rentals or for capital appreciation or both, rather than for:
(a) use in the production or supply of goods or services or for administrative purposes; or
(b) sale in the ordinary course of operations.
Investment property is initially recognised at cost. Transaction costs are included in the initial
measurement.
Where investment property is acquired through a non-exchange transaction, its cost is its fair value as
at the date of acquisition. Investment property is carried at cost less accumulated depreciation and any
accumulated impairment losses.
Depreciation is recognised to write down the cost, less estimated residual value by equal installments
over the useful life of the property. Investment property is depreciated over 50 years.
Gains or losses arising from the retirement or disposal of investment property is the difference
between the net disposal proceeds and the carrying amount of the asset and is recognized in surplus
or deficit in the period of retirement or disposal.
Deemed cost
When the college initially recognises an asset using the Standards of GRAP, it measures such assets
using either cost or fair value at the date of acquisition (acquisition cost). Where the accounting for
assets is incomplete at the start of the reporting year as the acquisition cost of an asset is not
available at that time, acquisition cost is measured using a surrogate value (deemed cost) at the date
the college adopted the Standards of GRAP (the measurement date). Deemed cost is determined as
the fair value of an asset at the measurement date.
1.7 Property, plant and equipment
Owner-occupied property is property held for use in the production or supply of goods or services or
for administrative purposes.
Property, plant and equipment include: Land, Buildings, Capital work in progress, Leasehold
improvements, Computers, Vehicles, Furniture and fittings, Machinery and equipment, Educational
equipment and, in 2017, text books.
Property, plant and equipment are initially measured at cost and subsequently measured at cost less
accumulated depreciation and any accumulated impairment losses.
The cost of an item of property, plant and equipment is the purchase price and other costs attributable
to bring the asset to the location and condition necessary for it to be capable of operating in the
manner intended by management. Trade discounts and rebates are deducted in arriving at the cost.
Where an asset is acquired through a non-exchange transaction, its cost is its fair value as at date of
acquisition. Where an item of property, plant and equipment is acquired in exchange for a nonmonetary asset or assets, or a combination of assets and non-monetary assets, the asset acquired is
initially measured at fair value (the cost). If the acquired item's fair value was not determinable, it's
deemed cost is the carrying amount of the asset(s) given up.
The initial estimate of the costs of dismantling and removing the item and restoring the site on which it
is located is also included in the cost of property, plant and equipment, where the college is obligated
to incur such expenditure, and where the obligation arises as a result of acquiring the asset or using it
for purposes other than the production of inventories.
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Recognition of costs in the carrying amount of an item of property, plant and equipment ceases when
the item is in the location and condition necessary for it to be capable of operating in the manner
intended by management.
Property, plant and equipment are depreciated on the straight line basis over their expected useful
lives to their estimated residual value. Estimated useful lives are:
Land
Buildings
Computers
Vehicles
Furniture and equipment
Educational equipment

Indefinite
50 years
5 to 10 years
10 to 15 years
6 to 10 years
6 to 10 years

At the reporting date it is assessed whether there are any indications that the college's expectations of
useful lives or residual values have changed from previous estimates. Where such indications do
exist, the expected useful lives or residual values are revised accordingly.
Each part of an item of property, plant and equipment with a cost that is significant in relation to the
total cost of the item is depreciated separately. The depreciation charge for each period is recognised
in surplus or deficit.
Items of property, plant and equipment are derecognised when the asset is disposed of or when there
are no further economic benefits or service potential expected from the use of the asset.
The gain or loss, arising from the derecognition of an item of property, plant and equipment is included
in surplus or deficit when the item is derecognised. The gain or loss arising, from the derecognition of
an item of property, plant and equipment is determined as the difference between the net disposal
proceeds, if any, and the carrying amount of the item.
Deemed cost
When the college initially recognises an asset using the Standards of GRAP, it measures such assets
using either cost or fair value at the date of acquisition (acquisition cost). Where the accounting for
assets is incomplete at the start of the reporting year as the acquisition cost of an asset is not
available at that time, acquisition cost is measured using a surrogate value (deemed cost) at the date
the college adopted the Standards of GRAP (the measurement date). Deemed cost is determined as
the fair value of an asset at the measurement date.
Campuses or other property used and controlled, but not owned by the college
Certain campuses and other property are used by the college and are not registered in the name of
the college. The lack of legal ownership could affect whether or not the college has control over the
campus. Where, inter alia, beneficial control can be illustrated, the campus and other property in
question are recognised, measured and included in the financial statements as either property, plant
and equipment in terms of the definition of an asset as per the Framework for the Preparation and
Presentation of Financial Statements or the definition of Property, Plant and Equipment in GRAP 17
Property, Plant and Equipment.
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1.8 Financial instruments
1.8.1 Types and recognition
The college has the following types of financial assets (classes and category) as reflected on the face
of the statement of financial position or in the notes thereto:
Class
Cash and cash equivalents
Trade and other receivables from exchange transactions

Category
Financial asset at fair value
Financial asset at fair value

The college has the following types of financial liabilities (classes and category) as reflected on the
face of the statement of financial position or in the notes thereto:
Class
DBSA Loan

Category
Financial liability at amortized cost

The college recognizes financial assets using trade date accounting.
The college measures a financial asset and financial liability initially at its fair value plus transaction
costs (for financial instruments at amortised cost) that are directly attributable to the acquisition or
issue of the financial instrument.
The college first assesses whether the substance of a concessionary loan is in fact a loan. On initial
recognition, the college analyses a concessionary loan into its component parts and accounts for each
component separately. The college accounts for that part of a concessionary loan that is:
- a social benefit in accordance with the Framework for the Preparation and Presentation of Financial
Statements, where it is the issuer of the loan; or
- non-exchange revenue, in accordance with the Standard of GRAP on Revenue from Non-exchange
Transactions (Taxes and Transfers), where it is the recipient of the loan.
The college measures all financial instruments after initial recognition as follows:
- Financial instruments at fair value: Fair-value at reporting date
- Financial instruments at amortised cost: Amortised cost using the effective interest rate method, less
any impairment losses.
- Financial instruments at cost. Cost, less any impairment losses.
If fair value can no longer be measured reliably for an investment in a residual interest measured at
fair value, the college reclassifies the investment from fair value to cost. The carrying amount at the
date that fair value is no longer available becomes the cost.
If a reliable measure becomes available for an investment in a residual interest for which a measure
was previously not available, and the instrument would have been required to be measured at fair
value, the college reclassifies the instrument from cost to fair value.
A gain or loss arising from a change in the fair value of a financial asset or financial liability measured
at fair value is recognised in surplus or deficit.
For financial assets and financial liabilities measured at amortised cost or cost, a gain or loss is
recognised in surplus or deficit when the financial asset or financial liability is derecognised or
impaired, or through the amortisation process.
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1.8.2 Impairment and collectability of financial assets
The college assesses at the end of each reporting period whether there is any objective evidence that
a financial asset or group of financial assets is impaired.
Financial assets measured at amortised cost:
If there is objective evidence that an impairment loss on financial assets measured at amortised cost
has been incurred, the amount of the loss is measured as the difference between the asset’s carrying
amount and the present value of estimated future cash flows (excluding future credit losses that have
not been incurred) discounted at the financial asset’s original effective interest rate. The carrying
amount of the asset is reduced directly through the use of an allowance account (debt impairment
provision). The amount of the loss is recognised in surplus or deficit.
If, in a subsequent period, the amount of the impairment loss decreases and the decrease can be
related objectively to an event occurring after the impairment was recognised, the previously
recognised impairment loss is reversed by adjusting an allowance account. The reversal does not
result in a carrying amount of the financial asset that exceeds what the amortised cost would have
been had the impairment not been recognised at the date the impairment is reversed. The amount of
the reversal is recognised in surplus or deficit.
Financial assets measured at cost:
If there is objective evidence that an impairment loss has been incurred on an investment in a residual
interest that is not measured at fair value because its fair value cannot be measured reliably, the
amount of the impairment loss is measured as the difference between the carrying amount of the
financial asset and the present value of estimated future cash flows discounted at the current market
rate of return for a similar financial asset. Such impairment losses are not reversed.
The carrying amounts of the transferred assets are allocated between the rights or obligations retained
and those transferred on the basis of their relative fair values at the transfer date. Newly created rights
and obligations are measured at their fair values at that date. Any difference between the
consideration received and the amounts recognised and derecognised is recognised in surplus or
deficit in the period of the transfer.
If the college transfers a financial asset in a transfer that qualifies for de-recognition in its entirety and
retains the right to service the financial asset for a fee, it recognises either a servicing asset or a
servicing liability for that servicing contract. If the fee to be received is not expected to compensate the
college adequately for performing the servicing, a servicing liability for the servicing obligation is
recognised at its fair value. If the fee to be received is expected to be more than adequate
compensation for the servicing, a servicing asset is recognised for the servicing right at an amount
determined on the basis of an allocation of the carrying amount of the larger financial asset.
If, as a result of a transfer, a financial asset is derecognised in its entirety but the transfer results in the
college obtaining a new financial asset or assuming a new financial liability, or a servicing liability, the
college recognises the new financial asset, financial liability or servicing liability at fair value.
On de-recognition of a financial asset in its entirety, the difference between the carrying amount and
the sum of the consideration received is recognised in surplus or deficit.
If the transferred asset is part of a larger financial asset and the part transferred qualifies for derecognition in its entirety, the previous carrying amount of the larger financial asset is allocated
between the part that continues to be recognised and the part that is derecognised, based on the
relative fair values of those parts, on the date of the transfer. For this purpose, a retained servicing
asset is treated as a part that continues to be recognised. The difference between the carrying amount
allocated to the part derecognised and the sum of the consideration received for the part derecognised
is recognised in surplus or deficit.
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If a transfer does not result in de-recognition because the college has retained substantially all the
risks and rewards of ownership of the transferred asset, the college continues to recognise the
transferred asset in its entirety and recognises a financial liability for the consideration received. In
subsequent periods, the college recognises any revenue on the transferred asset and any expense
incurred on the financial liability. Neither the asset, and the associated liability nor the revenue, and
the associated expenses are offset.
1.8.3 Financial liabilities
The college removes a financial liability (or a part of a financial liability) from its statement of financial
position when it is extinguished — i.e. when the obligation specified in the contract is discharged,
cancelled, expires or waived.
An exchange between an existing borrower and lender of debt instruments with substantially different
terms is accounted for as having extinguished the original financial liability and a new financial liability
is recognised. Similarly, a substantial modification of the terms of an existing financial liability or a part
of it is accounted for as having extinguished the original financial liability and having recognised a new
financial liability.
The difference between the carrying amount of a financial liability (or part of a financial liability)
extinguished or transferred to another party and the consideration paid, including any non-cash assets
transferred or liabilities assumed, is recognised in surplus or deficit. Any liabilities that are waived,
forgiven or assumed by another college by way of a non-exchange transaction are accounted for in
accordance with the Standard of GRAP on Revenue from Non-exchange Transactions (Taxes and
Transfers).
A financial asset and a financial liability are only offset and the net amount presented in the statement
of financial position when the college currently has a legally enforceable right to set off the recognised
amounts and intends either to settle on a net basis, or to realise the asset and settle the liability
simultaneously.
In accounting for a transfer of a financial asset that does not qualify for de-recognition, the college
does not offset the transferred asset and the associated liability.
1.9 Statutory receivables
Funding receivable from DHET arises from non-contracted arrangements as the basis for DHET
funding is found in the Division of Revenue Act. Cash receivable from DHET as part of programme
funding is regarded as a "statutory receivable".
The statutory receivable is initially measured at the transaction amount and subsequently measured
using the cost-method, which changes the initial measurement to reflect any impairment or amounts
derecognised. Other elements of the DHET programme funding are only recorded once DHET has
effected the transaction (i.e. payment of staff through PERSAL) and no receivable is recorded as the
amount associated is not paid in cash or another financial asset.
The statutory receivable is included in other receivables from non-exchange transactions.
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1.10 Leases
A lease is classified as a finance lease if it transfers substantially all the risks and rewards incidental to
ownership. A lease is classified as an operating lease if it does not transfer substantially all the risks
and rewards incidental to ownership.
When a lease includes both land and building elements, the college assesses the classification of
each element separately.
Finance leases
Finance leases are recognised as assets and liabilities in the statement of financial position at
amounts equal to the fair value of the leased property or, if lower, the present value of the minimum
lease payments. The corresponding liability to the lessor is included in the statement of financial
position as a finance lease obligation.
The discount rate used in calculating the present value of the minimum lease payments is the rate
implicit in the lease.
Minimum lease payments are apportioned between the finance charge and reduction of the
outstanding liability. The finance charge is allocated to each period during the lease term so as to
produce a constant periodic rate of on the remaining balance of the liability. Any contingent rents are
expensed in the period in which they are incurred.
Operating leases
Operating lease payments are recognised as an expense on a straight-line basis over the lease term.
The difference between the amounts recognised as an expense and the contractual payments are
recognised as an operating lease asset or liability.
1.11 Inventories
Inventories are initially measured at cost except where inventories are acquired through a nonexchange transaction, then its cost is the fair value at the date of acquisition. Subsequently,
inventories held for commercial purposes are measured at the lower of cost and net realisable value.
The cost of inventories is assigned using the first-in, first-out cost formula. The same cost formula is
used for all inventories having a similar nature and use to the college.
Recognition as an expense
When text books are issued to students, the carrying amount of such inventories is recognised as an
expense in the period in which the related tuition revenue is recognised. If there is no related tuition
revenue, such text books are recognised as an expense immediately.
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1.12 Impairment of cash-generating assets
Cash-generating assets are assets used with the objective of generating a commercial return.
Commercial return means that positive cash flows are expected to be significantly higher than the cost
of the asset.
Non-cash generating assets are assets other than cash-generating assets.
Identification
When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is impaired.
The college assesses at each reporting date whether there is any indication that a cash-generating
asset may be impaired. If any such indication exists, the college estimates the recoverable amount of
the asset.
Value in use
Value in use of a cash-generating asset is the present value of the estimated future cash flows
expected to be derived from the continuing use of an asset and from its disposal at the end of its
useful life.
When estimating the value in use of an asset, the college estimates the future cash inflows and
outflows to be derived from continuing use of the asset and from its ultimate disposal and the college
applies the appropriate discount rate to those future cash flows.
The discount rate is a rate that reflects current market assessments of the time value of money,
represented by the current risk-free rate of interest and the risks specific to the asset for which the
future cash flow estimates have not been adjusted.
Recognition and measurement (individual asset)
If the recoverable amount of a cash-generating asset is less than its carrying amount, the carrying
amount of the asset is reduced to its recoverable amount. This reduction is an impairment loss. An
impairment loss is recognised immediately in surplus or deficit.
Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease.
When the amount estimated for an impairment loss is greater than the carrying amount of the cashgenerating asset to which it relates, the college recognises a liability only to the extent that is a
requirement in the Standard of GRAP.
After the recognition of an impairment loss, the depreciation (amortisation) charge for the cashgenerating asset is adjusted in future periods to allocate the cash-generating asset’s revised carrying
amount, less its residual value (if any), on a systematic basis over its remaining useful life.
If there is any indication that an asset may be impaired, the recoverable amount is estimated for the
individual asset. If it is not possible to estimate the recoverable amount of the individual asset, the
college determines the recoverable amount of the cash- generating unit to which the asset belongs
(the asset's cash-generating unit).
The carrying amount of a cash-generating unit is determined on a basis consistent with the way the
recoverable amount of the cash-generating unit is determined.
An impairment loss is recognised for a cash-generating unit if the recoverable amount of the unit is
less than the carrying amount of the unit. The impairment is allocated to reduce the carrying amount of
the cash-generating assets of the unit on a pro rata basis, based on the carrying amount of each asset
in the unit. These reductions in carrying amounts are treated as impairment losses on individual
assets.
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In allocating an impairment loss, the college does not reduce the carrying amount of an asset below
the highest of:
- its fair value less costs to sell (if determinable);
- its value in use, being the depreciated replacement cost approach and
- nil
The amount of the impairment loss that would otherwise have been allocated to the asset is allocated
proportionately to the other cash-generating assets of the unit.
Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of the carrying
amount of that non- cash-generating asset is allocated to the carrying amount of the cash-generating
unit prior to estimation of the recoverable amount of the cash-generating unit.
The college assesses at each reporting date whether there is any indication that an impairment loss
recognised in prior periods for a cash-generating asset may no longer exist or may have decreased. If
any such indication exists, the college estimates the recoverable amount of that asset.
An impairment loss recognised in prior periods for a cash-generating asset is reversed if there has
been a change in the estimates used to determine the asset’s recoverable amount since the last
impairment loss was recognised. The carrying amount of the asset is increased to its recoverable
amount. The increase is a reversal of an impairment loss. The increased carrying amount of an asset
attributable to a reversal of an impairment loss does not exceed the carrying amount that would have
been determined (net of depreciation or amortisation) had no impairment loss been recognised for the
asset in prior periods.
A reversal of an impairment loss for a cash-generating asset is recognised immediately in surplus or
deficit. Any reversal of an impairment loss of a revalued cash-generating asset is treated as a
revaluation increase.
After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the
cash-generating asset is adjusted in future periods to allocate the cash-generating asset’s revised
carrying amount, less its residual value (if any), on a systematic basis over its remaining useful life.
A reversal of an impairment loss for a cash-generating unit is allocated to the cash-generating assets
of the unit pro rata with the carrying amounts of those assets. These increases in carrying amounts
are treated as reversals of impairment losses for individual assets. No part of the amount of such a
reversal is allocated to a non-cash-generating asset contributing service potential to a cash-generating
unit.
In allocating a reversal of an impairment loss for a cash-generating unit, the carrying amount of an
asset is not increased above the lower of:
- its recoverable amount (if determinable); and
- the carrying amount that would have been determined (net of amortisation or depreciation) had no
impairment loss been
recognised for the asset in prior periods.
The amount of the reversal of the impairment loss that would otherwise have been allocated to the
asset is allocated pro rata to the other assets of the unit.
The re-designation of assets from a cash-generating asset to a non-cash-generating asset or from a
non-cash-generating asset to a cash-generating asset only occurs when there is clear evidence that
such a re-designation is appropriate.
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1.13 Impairment of non-cash-generating assets
Non-cash-generating assets are assets other than cash-generating assets.
The college assesses at each reporting date whether there is any indication that a non-cashgenerating asset may be impaired. If any such indication exists, the college estimates the recoverable
service amount of the asset.
When the carrying amount of a non-cash-generating asset exceeds its recoverable service amount, it
is impaired. An impairment loss is recognised immediately in surplus or deficit. Any impairment loss of
a revalued non-cash-generating asset is treated as a revaluation decrease.
Impairment is a loss in the future economic benefits or service potential of an asset, over and above
the systematic recognition of the loss of the asset’s future economic benefits or service potential
through depreciation (amortisation).
Irrespective of whether there is any indication of impairment, the college also tests a non-cashgenerating intangible asset with an indefinite useful life or a non-cash-generating intangible asset not
yet available for use for impairment annually by comparing its carrying amount with its recoverable
service amount. This impairment test is performed at the same time every year. If an intangible asset
was initially recognised during the current reporting period, that intangible asset was tested for
impairment before the end of the current reporting period.
Value in use
Value in use of a non-cash-generating asset is the present value of the asset's remaining service
potential. The present value of the remaining service potential of a non-cash-generating asset is
determined using the following approach:
Depreciated replacement cost approach
The present value of the remaining service potential of a non-cash-generating asset is determined as
the depreciated replacement cost of the asset. The replacement cost of an asset is the cost to replace
the asset’s gross service potential. This cost is depreciated to reflect the asset in its used condition. An
asset may be replaced either through reproduction (replication) of the existing asset or through
replacement of its gross service potential. The depreciated replacement cost is measured as the
reproduction or replacement cost of the asset, whichever is lower, less accumulated depreciation
calculated on the basis of such cost, to reflect the already consumed or expired service potential of the
asset.
The replacement cost and reproduction cost of an asset is determined on an “optimised” basis. The
rationale is that the college would not replace or reproduce the asset with a like asset if the asset to be
replaced or reproduced is an overdesigned or overcapacity asset. Overdesigned assets contain
features which are unnecessary for the goods or services the asset provides. Overcapacity assets are
assets that have a greater capacity than is necessary to meet the demand for goods or services the
asset provides. The determination of the replacement cost or reproduction cost of an asset on an
optimised basis thus reflects the service potential required of the asset.
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Restoration cost approach
Restoration cost is the cost of restoring the service potential of an asset to its pre-impaired level. The
present value of the remaining service potential of the asset is determined by subtracting the
estimated restoration cost of the asset from the current cost of replacing the remaining service
potential of the asset before impairment. The latter cost is determined as the depreciated reproduction
or replacement cost of the asset, whichever is lower.
Service units approach
The present value of the remaining service potential of the asset is determined by reducing the current
cost of the remaining service potential of the asset before impairment, to conform to the reduced
number of service units expected from the asset in its impaired state. The current cost of replacing the
remaining service potential of the asset before impairment is determined as the depreciated
reproduction or replacement cost of the asset before impairment, whichever is lower.
Recognition and measurement
When the amount estimated for an impairment loss is greater than the carrying amount of the noncash-generating asset to which it relates, the college recognises a liability only to the extent that is a
requirement in the Standards of GRAP.
After the recognition of an impairment loss, the depreciation (amortisation) charge for the non-cashgenerating asset is adjusted in future periods to allocate the non-cash-generating asset’s revised
carrying amount, less its residual value (if any), on a systematic basis over its remaining useful life.
Reversal of an impairment loss
The college assesses at each reporting date whether there is any indication that an impairment loss
recognised in prior periods for a non-cash-generating asset may no longer exist or may have
decreased. If any such indication exists, the college estimates the recoverable service amount of that
asset.
An impairment loss recognised in prior periods for a non-cash-generating asset is reversed if there has
been a change in the estimates used to determine the asset’s recoverable service amount since the
last impairment loss was recognised. The carrying amount of the asset is increased to its recoverable
service amount. The increase is a reversal of an impairment loss. The increased carrying amount of
an asset attributable to a reversal of an impairment loss does not exceed the carrying amount that
would have been determined (net of depreciation or amortisation) had no impairment loss been
recognised for the asset in prior periods.
A reversal of an impairment loss for a non-cash-generating asset is recognised immediately in surplus
or deficit. Any reversal of an impairment loss of a revalued non-cash-generating asset is treated as a
revaluation increase.
After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge for the
non-cash-generating asset is adjusted in future periods to allocate the non-cash-generating asset’s
revised carrying amount, less its residual value (if any), on a systematic basis over its remaining useful
life.
Re-designation
The re-designation of assets from a cash-generating asset to a non-cash-generating asset or from a
non-cash-generating asset to a cash-generating asset only occurs when there is clear evidence that
such a re-designation is appropriate.
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1.14 Employee benefits
When an employee has rendered service to the college during a reporting period, the college
recognises the undiscounted amount of short-term employee benefits expected to be paid in
exchange for that service:
- as a liability (accrued expense), after deducting any amount already paid. If the amount already paid
exceeds the undiscounted amount of the benefits, the college recognise that excess as an asset
(prepaid expense) to the extent that the prepayment will lead to, for example, a reduction in future
payments or a cash refund; and
- as an expense, unless another Standard of GRAP requires or permits the inclusion of the benefits in
the cost of an asset.
The expected cost of compensated absences is recognised as an expense as employees render
services which increase their entitlement or, in the case of non-accumulating absences, when the
absence occurs. The college measures the expected cost of accumulating compensated absences
as the additional amount that the college expects to pay as a result of the unused entitlement that has
accumulated at the reporting date.
The college recognises the expected cost of bonus; incentive and performance related payments
when the college has a present legal or constructive obligation to make such payments as a result of
past events and a reliable estimate of the obligation can be made. A present obligation exists when the
college has no realistic alternative but to make the payments.
Other long-term employee benefits
Other long-term employee benefits include:
- long-term compensated absences such as long service or sabbatical leave;
- other long service benefits;
- long-term disability benefits;
- bonus, incentive and performance related payments payable twelve months or more after the end
of the reporting period in which the employees render the related service and
- compensation payable by the college until an individual enters new employment.
The expected costs of these benefits are accrued over the period of employment using the above
accounting methodology. Re-measurement gains and losses arising from experience adjustments
and changes in actuarial assumptions are charged or credited to surplus or deficit in the period in
which they arise. These obligations are valued annually by independent qualified actuaries using the
projected unit credit methods.
For other long-term employee benefits, the college recognises the net total of the following amounts as
expense or revenue, except to the extent that another Standard requires or permits their inclusion in
the cost of an asset:
- current service cost;
- interest cost;
- the expected return on any plan assets and on any reimbursement right recognised as an asset;
- actuarial gains and losses, which shall all be recognised immediately;
- past service cost, which shall all be recognised immediately; and
- the effect of any curtailments or settlements
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Employee-related costs
In terms of the CET Act and DHET Circular 1 of 2015, with effect from 1 April 2015, all nonmanagement personnel of the college, appointed and remunerated through the Department of
Education in the province (PERSAL) and the provincial allocation or programme funding, have migrated
to DHET and are DHET employees. Non-management personnel not remunerated from provincial
allocations or programme funding remain employees of the college as they are appointed by the
college. For the period 1 January 2015 to 31 March 2015, non-management personnel remained
employees of the college.
For the period 1 January 2015 to 31 March 2015
Management and other personnel are either remunerated directly by the college or by the provincial
Department of Education, via Persal, on behalf of DHET. As management personnel are not college
employees, their remuneration cannot be classified as an employee expense of the college and is
therefore classified as "Services in kind".
For the period 1 April 2015 to 31 December 2016
Management and other personnel (excluding college employees) are remunerated by DHET via Persal.
The remuneration of these personnel is therefore classified as "Services in kind", and is included in
employee cost.
Services in kind
The remuneration by DHET of all employees employed at the college during the year is classified as
Services in kind.
1.15 Provisions and contingencies
The amount of a provision is the best estimate of the expenditure expected to be required to settle the
present obligation at the reporting date. Where the effect of time value of money is material, the amount
of a provision is the present value of the expenditures expected to be required to settle the obligation.
The discount rate is a pre-tax rate that reflects current market assessments of the time value of money
and the risks specific to the liability. Where some or all of the expenditure required to settle a provision,
is expected to be reimbursed by another party, the reimbursement is recognised when it is virtually
certain that reimbursement will be received if the college settles the obligation.
Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate.
Provisions are reversed if it is no longer probable that an outflow of resources embodying economic
benefits or service potential will be required, to settle the obligation.
Where discounting is used, the carrying amount of a provision increases in each period to reflect the
passage of time. This increase is recognised as an interest expense. A provision is used only for
expenditures for which the provision was originally recognised. Provisions are not recognised for future
operating deficits.
If a college has a contract that is onerous, the present obligation (net of recoveries) under the contract is
recognised and measured as a provision.
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1.16 Revenue from exchange transactions

Exchange transactions are transactions in which one entity receives assets or services, or has

liabilities extinguished, and directly gives approximately equal value to another party in exchange.
Revenue is measured at the fair value of the consideration received or receivable, net of trade
discounts and volume rebates.
Sale of goods
Revenue from the sale of goods is recognised when all the following conditions have been satisfied:
- the college has transferred to the purchaser the significant risks and rewards of ownership of the
goods;
- the college retains neither continuing managerial involvement to the degree usually associated with
ownership nor effective control over the goods sold;
- the amount of revenue can be measured reliably;
- it is probable that the economic benefits or service potential associated with the transaction will flow to
the college; and
- the costs incurred or to be incurred in respect of the transaction can be measured reliably.
Rendering of services
When the outcome of a transaction involving the rendering of services can be estimated reliably,
revenue associated with the transaction is recognised by reference to the stage of completion of the
transaction at the reporting date. The outcome of a transaction can be estimated reliably when all the
following conditions are satisfied:
- the amount of revenue can be measured reliably;
- it is probable that the economic benefits or service potential associated with the transaction will flow to
the college;
- the stage of completion of the transaction at the reporting date can be measured reliably; and
- the costs incurred for the transaction and the costs to complete the transaction can be measured
reliably.
When the outcome of the transaction involving the rendering of services cannot be estimated reliably,
revenue is recognised only to the extent of the expenses recognised that are recoverable.
Tuition fees
Tuition fees are recognised over the period of instruction.
Interest received
Interest is recognised in surplus or deficit, using the effective interest rate method.
1.17 Revenue from non-exchange transactions
Non-exchange transactions are transactions that are not exchange transactions. In a non-exchange
transaction, the college either receives value from another entity without directly giving approximately
equal value in exchange, or gives value to another entity without directly receiving approximately equal
value in exchange.
Recognition
An inflow of resources from a non-exchange transaction recognised as an asset is recognised as
revenue, except to the extent that a liability is also recognised in respect of the same inflow.
As the college satisfies a present obligation recognised as a liability in respect of an inflow of resources
from a non-exchange transaction recognised as an asset, it reduces the carrying amount of the liability
recognised and recognises an amount of revenue equal to that reduction.
Revenue from a non-exchange transaction is measured at the amount of the increase in net assets
recognised by the college.
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When, as a result of a non-exchange transaction, the college recognises an asset, it also recognises
revenue equivalent to the amount of the asset measured at its fair value as at the date of acquisition,
unless it is also required to recognise a liability. Where a liability is required to be recognised it will be
measured as the best estimate of the amount required to settle the obligation at the reporting date, and
the amount of the increase in net assets, if any, recognised as revenue. When a liability is subsequently
reduced, because the taxable event occurs or a condition is satisfied, the amount of the reduction in the
liability is recognised as revenue.
Programme funding
Programme funding is allocated to the college by DHET in terms of the CET Act and the National
Norms and Standards for funding of TVET Colleges and is determined by the estimated full time
equivalent students (FTEs) of the college. The allocation is done based on the projected FTEs for the
year and if the college fails to register the projected FTEs, a portion of the programme funding can be
clawed back in the following year.
The programme funding is allocated by DHET during their financial year which is from April to March,
but for the college the funds pertain to the college academic and financial year which is from January to
December. Once the college has registered the projected number of FTEs, the condition of the
programme funding grant has been met and the grant is recognised in full.
The programme funding is paid out partly in cash tranches, paid to the college, and partly through the
Persal system of the Education Department, directly to employees and management of the college.
The method and timing of payment of the grant does, however, not influence the recognition of
revenue.
Transfers
Apart from Services in kind, which are only recognised as indicated below, the college recognises an
asset in respect of transfers when the transferred resources meet the definition of an asset and satisfy
the criteria for recognition as an asset.
Transferred assets are measured at their fair value as at the date of acquisition.
Concessionary loans received
A concessionary loan is a loan granted to or received by an entity on terms that are not market related.
The portion of the loan that is repayable, along with any interest payments, is an exchange transaction
and is accounted for in accordance with the standard of GRAP on financial Instruments. The off-market
portion of the loan is a non-exchange transaction. The off-market portion of the loan that is recognised
as non-exchange revenue is calculated as the difference between the proceeds received from the loan,
and the present value of the contractual cash flows of the loan, discounted using market related rate of
interest.
Debt forgiveness and assumption of liabilities
The college recognises revenue in respect of debt forgiveness when the former debt no longer meets
the definition of availability or satisfies the criteria for recognition as a liability, provided that the debt
forgiveness does not satisfy the definition of a contribution from owners.
Revenue arising from debt forgiveness is measured at the carrying amount of debt forgiven.
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1.18 Borrowing costs
Borrowing costs are recognised as an expense in the period in which they are incurred.
1.19 Related parties
The College has adopted IPSAS 20 in reporting on related parties. A related party is a DHET entity,
or a person, with the ability to control the other party, or exercise significant influence over the other
party.
Members of senior management and those charged with the governance of the college are regarded
as persons with significant influence.
Only transactions with related parties not at arm’s length or not in the ordinary course of business are
disclosed.
1.20 Comparative figures
Certain assertions have been reclassified and the related comparative figures amended. Additional or
enhanced disclosure requirements have necessitated additional changes to comparative figures.
Where accounting errors have been identified in the current year, the correction is made retrospectively
as far as is practicable, and the prior year comparatives are restated accordingly. Where there has
been a change in accounting policy in the current year, the adjustment is made retrospectively as far as
is practicable, and the prior year comparatives are restated accordingly.
1.21 Commitments
The college discloses each class of capital assets (Property, plant and equipment and Investment
properties) recognised in the financial statements as well as future minimum lease payments under
non-cancellable operating leases for each of the following periods:
- Not later than one year,
- Later than one year and not later than five years, and
- Later than five years.
1.22 Events after the reporting date
Events after the reporting date are those events, both favourable and unfavourable, that occur between
the reporting date and the date when the financial statements are authorised for issue. Two types of
events can be identified:
- those that provide evidence of conditions that existed at the reporting date (adjusting events after the
reporting date); and
- those that are indicative of conditions that arose after the reporting date (non-adjusting events after
the reporting date).
The college adjusts the amounts recognised in its financial statements to reflect adjusting events after
the reporting date. Amounts recognised in its financial statements to reflect non-adjusting events after
the reporting date are not adjusted.
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1.23 Unauthorized, Irregular, Fruitless and wasteful expenditure
Unauthorized expenditure means the overspending of an approved budget without the necessary
approvals per the delegation of authority, or expenditure incurred not in accordance with the purpose
(mandate) of the college.
Irregular expenditure is expenditure that is contrary to the Act or any applicable legislation, or any
regulations made in terms of the Act, or is in contravention of the college’s Supply Chain Management
Policy, or any other policy of the college. Irregular expenditure excludes unauthorized expenditure.
Irregular expenditure shall be expensed in the statement of financial performance.
Fruitless and Wasteful expenditure means expenditure which was made in vain and would have been
avoided had reasonable care been exercised.
2. Standards, amendments to Standards, Directives and Interpretations issued but not yet effective
The following Standards of GRAP and/or amendments thereto have been approved by the ASB, but will
only become effective in future periods or have not been given an effective date by the Minister.
The college has not early adopted any of the new Standards or amendments thereto, but has referred to
them for guidance in developing its accounting policies in accordance with GRAP 3 read with Directive 5:

Title of the Standard and nature of impending
changes in accounting policy and expected impact

Effective date (Financial
reporting
period
starting on or after)

Financial year in
which
College
plans to apply the
standard initially

Not yet determined

Not yet determined

Not yet determined

Not yet determined

Not yet determined

Not yet determined

GRAP 110 Living and Non-living Resources: None

Not yet determined

Not yet determined

IGRAP 17 Interpretation of the Standard of GRAP 32
on Service Concession Arrangements where a
Grantor controls a significant residual interest in an
asset: None

Not yet determined

Not yet determined

DIRECTIVE 12 The selection of an appropriate
Reporting Framework by Public Entities: None

1 April 2018

31 December 2019

GRAP 20 Related party disclosures
Currently used as guidance for accounting policies,
therefor no impact expected on initial adoption.

GRAP 108 Statutory Receivables
No changes to recognition and measurement are
expected, but additional disclosures and separate
classification in the notes will be done on adoption.

GRAP 109 Accounting by Principals and agents
No changes to recognition and measurement are
expected, but additional disclosures in the notes will be
done on adoption.
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WƌĞƉĂǇŵĞŶƚƐ
WƌŽǀŝŶĐŝĂů'ŽǀĞƌŶŵĞŶƚ
ĞƉŽƐŝƚƐ

ϮϳϮϯϳ

&ĂŝƌǀĂůƵĞŽĨƚƌĂĚĞĂŶĚŽƚŚĞƌƌĞĐĞŝǀĂďůĞƐ
dŚĞĐĂƌƌǇŝŶŐǀĂůƵĞŽĨƚƌĂĚĞĂŶĚŽƚŚĞƌƌĞĐĞŝǀĂďůĞƐĂƉƉƌŽǆŝŵĂƚĞƐƚŚĞŝƌĨĂŝƌǀĂůƵĞ͘
&ĂŝƌǀĂůƵĞŽĨƐƚƵĚĞŶƚƌĞĐĞŝǀĂďůĞƐŝƐŶĞƚŽĨĂŵŽƵŶƚƐƌĞĐĞŝǀĞĚƐƵďƐĞƋƵĞŶƚƚŽǇĞĂƌͲ
ĞŶĚ͕ĂŶĚŽƵƚƐƚĂŶĚŝŶŐE^&^ďƵƌƐĂƌǇĂůůŽĐĂƚŝŽŶƐ͘
ϱ͘KƚŚĞƌƌĞĐĞŝǀĂďůĞƐĨƌŽŵŶŽŶͲĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
^ƚĂƚƵƚŽƌǇƌĞĐĞŝǀĂďůĞ͗'ŽǀĞƌŶŵĞŶƚŐƌĂŶƚĂŶĚƐƵďƐŝĚǇ
ŵƉůŽǇĞĞĐŽƐƚŝŶĐƵƌƌĞĚďǇŽůůĞŐĞ
ŝƌĞĐƚƐƵďƐŝĚǇ

ϲ͘/ŶǀĞŶƚŽƌŝĞƐ
ŽŶƐƵŵĂďůĞƐƚŽƌĞƐ
dĞǆƚŽŽŬƐ

ϯϱ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϳ͘WƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ

>ĂŶĚ
ƵŝůĚŝŶŐƐ
ŽŵƉƵƚĞƌƐ
&ƵƌŶŝƚƵƌĞĂŶĚĞƋƵŝƉŵĞŶƚ
sĞŚŝĐůĞƐ
ĚƵĐĂƚŝŽŶĂůĞƋƵŝƉŵĞŶƚ

ϮϬϭϴ
ĐĐƵŵƵůĂƚĞĚ
ĚĞƉƌĞĐŝĂƚŝŽŶ
ŽƐƚͬ
ĂŶĚ
ĞĞŵĞĚĐŽƐƚ
ŝŵƉĂŝƌŵĞŶƚ
ZϬϬϬ
ZϬϬϬ
ϭϳϳϯϭ
Ͳ
ϭϯϱϯϵϱ
;ϮϰϭϭϲͿ
ϭϱϵϲϭ
;ϵϮϲϬͿ
ϭϯϮϭϵ
;ϴϵϱϯͿ
ϱϰϮϱ
;ϯϰϱϲͿ
ϭϯϬϱ
;ϭϭϭϯͿ
ϭϴϵϬϯϲ
;ϰϲϴϵϴͿ

ϮϬϭϴ

ZĞĐŽŶĐŝůŝĂƚŝŽŶŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ͗
ĂƌƌǇŝŶŐ
ǀĂůƵĞĂƚ
ďĞŐŝŶŶŝŶŐŽĨ
ǇĞĂƌ
ZϬϬϬ
>ĂŶĚ
ƵŝůĚŝŶŐƐ
ŽŵƉƵƚĞƌƐ
&ƵƌŶŝƚƵƌĞĂŶĚĞƋƵŝƉŵĞŶƚ
sĞŚŝĐůĞƐ
ĚƵĐĂƚŝŽŶĂůĞƋƵŝƉŵĞŶƚ
ƵŵƵůĂƚŝǀĞĞǆƉĞŶĚŝƚƵƌĞƌĞĐŽŐŶŝǌĞĚŝŶƚŚĞĐĂƌƌǇŝŶŐ
ǀĂůƵĞŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚĐƵƌƌĞŶƚůǇ
ďĞŝŶŐĐŽŶƐƚƌƵĐƚĞĚ
EĞǁůĞĐƚƵƌĞƌŽŽŵƐĂŶĚŽƚŚĞƌŝŶĨƌĂƐƚƌƵĐƚƵƌĞ

ĚĚŝƚŝŽŶƐ
ZϬϬϬ
Ͳ
ϯϯϬϲ
ϯϬϳϳ
ϭϲϲϰ
ϮϱϮ
Ͳ
ϴϮϵϵ

Ͳ
Ͳ
Ͳ
Ͳ
;ϳͿ
ϳ
Ͳ

ϴϱϯϳ

Ϯϯϴϳ

Ͳ

Ͳ
;ϭϱϬϵͿ
;ϭϴϮϵͿ
;ϭϱϴϱͿ
;ϰϮϱͿ
;ϭϲϰͿ
;ϱϱϭϮͿ

Ͳ

Ͳ
Ͳ
;ϭϰϯͿ
Ͳ
Ͳ
;ϭϰϯͿ

Ͳ

ϭϳϳϯϭ
ϭϭϭϮϳϳ
ϲϳϬϮ
ϰϮϲϳ
ϭϵϲϵ
ϭϵϮ
ϭϰϮϭϯϴ

ϭϬϵϮϰ

ϮϬϭϳ
ĂƌƌǇŝŶŐ
ǀĂůƵĞĂƚ ĚĚŝƚŝŽŶƐĂŶĚ
ďĞŐŝŶŶŝŶŐŽĨ
ĨĂŝƌǀĂůƵĞ
ǇĞĂƌ
ŝŶĐƌĞĂƐĞ
ZϬϬϬ
ZϬϬϬ

ƵŵƵůĂƚŝǀĞĞǆƉĞŶĚŝƚƵƌĞƌĞĐŽŐŶŝǌĞĚŝŶƚŚĞĐĂƌƌǇŝŶŐ
ǀĂůƵĞŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚĐƵƌƌĞŶƚůǇ
ďĞŝŶŐĐŽŶƐƚƌƵĐƚĞĚ
ƵŝůĚŝŶŐƐͲEĞǁůĞĐƚƵƌĞƌŽŽŵƐ

ĂƌƌǇŝŶŐ
ZĞͲ
ŝƐƉŽƐĂůƐͬ ǀĂůƵĞĂƚĞŶĚ
ĂůůŽĐĂƚŝŽŶƐ ĞƉƌĞĐŝĂƚŝŽŶ ĞƌĞĐŽŐŶŝƚŝŽŶ
ŽĨǇĞĂƌ
ZϬϬϬ
ZϬϬϬ
ZϬϬϬ
ZϬϬϬ

ϭϳϳϯϭ
ϭϬϵϰϴϬ
ϱϰϱϰ
ϰϯϯϭ
Ϯϭϰϵ
ϯϰϵ
ϭϯϵϰϵϰ

ZĞĐŽŶĐŝůŝĂƚŝŽŶŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ͗

>ĂŶĚ
ƵŝůĚŝŶŐƐ
ŽŵƉƵƚĞƌƐ
&ƵƌŶŝƚƵƌĞĂŶĚĞƋƵŝƉŵĞŶƚ
sĞŚŝĐůĞƐ
dĞǆƚďŽŽŬƐ
ĚƵĐĂƚŝŽŶĂůĞƋƵŝƉŵĞŶƚ

ĂƌƌǇŝŶŐ
ŽƐƚͬ
ǀĂůƵĞ ĞĞŵĞĚĐŽƐƚ
ZϬϬϬ
ZϬϬϬ
ϭϳϳϯϭ
ϭϳϳϯϭ
ϭϭϭϮϳϵ
ϭϯϮϬϴϳ
ϲϳϬϭ
ϭϮϴϴϰ
ϰϮϲϲ
ϭϮϬϱϮ
ϭϵϲϵ
ϱϮϵϲ
ϭϵϮ
ϭϮϵϴ
ϭϰϮϭϯϴ
ϭϴϭϯϰϴ

ϮϬϭϳ
ĐĐƵŵƵůĂƚĞĚ
ĚĞƉƌĞĐŝĂƚŝŽŶ
ĂŶĚ
ŝŵƉĂŝƌŵĞŶƚ ĂƌƌǇŝŶŐǀĂůƵĞ
ZϬϬϬ
ZϬϬϬ
Ͳ
ϭϳϳϯϭ
;ϮϮϲϬϳͿ
ϭϬϵϰϴϬ
;ϳϰϯϬͿ
ϱϰϱϰ
;ϳϳϮϭͿ
ϰϯϯϭ
;ϯϭϰϳͿ
Ϯϭϰϵ
;ϵϰϵͿ
ϯϰϵ
;ϰϭϴϱϰͿ
ϭϯϵϰϵϰ

/ŵƉĂŝƌŵĞŶƚ ĞƉƌĞĐŝĂƚŝŽŶ
ZϬϬϬ
ZϬϬϬ

ϭϳϳϯϭ
ϭϬϯϳϰϯ
ϰϳϬϰ
ϰϱϰϯ
ϭϵϯϯ
ϭϯϳϮ
ϰϵϰ
ϭϯϰϱϮϬ

Ͳ
ϳϯϬϭ
Ϯϳϴϯ
ϭϮϮϴ
ϲϯϬ
Ͳ
ϭϴ
ϭϭϵϲϬ

Ͳ
Ͳ
Ͳ
Ͳ
Ͳ
Ͳ
Ͳ
Ͳ

ϭϵϭϲ

ϲϲϮϭ

Ͳ

ĂƌƌǇŝŶŐǀĂůƵĞŽĨƉƌŽƉĞƌƚǇŽǁŶĞƌƐŚŝƉŝƐĂƐĨŽůůŽǁƐ͗
KǁŶĞĚ
EŽƚŽǁŶĞĚ
WƌŽƉĞƌƚŝĞƐŽǀĞƌǁŚŝĐŚƚŚĞĐŽůůĞŐĞŚĂƐĐŽŶƚƌŽůďƵƚŶŽƚůĞŐĂůƚŝƚůĞ͕ĂƌĞĂƐĨŽůůŽǁƐ͗
ŝƚŽƵĐĂŵƉƵƐ;WůĞƚƚĞŶďĞƌŐĂǇͿͲKǁŶĞĚďǇŝƚŽƵDƵŶŝĐŝƉĂůŝƚǇ
'ĞŽƌŐĞĐĂŵƉƵƐͲKǁŶĞĚďǇƚŚĞĞƉĂƌƚŵĞŶƚŽĨWƵďůŝĐtŽƌŬƐ
,ĞƐƐĞƋƵĂĐĂŵƉƵƐ;ZŝǀĞƌƐĚĂůĞͿͲKǁŶĞĚďǇƚŚĞĞƉĂƌƚŵĞŶƚŽĨWƵďůŝĐtŽƌŬƐ
ŽŵƉĞŶƐĂƚŝŽŶƌĞĐĞŝǀĞĚĨŽƌƉƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚ
ŝŵƉĂŝƌĞĚ͕ůŽƐƚŽƌŐŝǀĞŶƵƉͲŝŶĐůƵĚĞĚŝŶŽƉĞƌĂƚŝŶŐƐƵƌƉůƵƐ͗
ŐŐƌĞŐĂƚĞǀĂůƵĞŽĨŝƚĞŵƐƵƐŝŶŐĚĞĞŵĞĚĐŽƐƚ

ϯϲ

Ͳ
;ϭϱϲϰͿ
;ϭϴϯϭͿ
;ϭϰϰϬͿ
;ϰϭϰͿ
Ͳ
;ϭϲϯͿ
;ϱϰϭϮͿ

Ͳ

ĂƌƌǇŝŶŐǀĂůƵĞ
ŝƐƉŽƐĂůƐ ĂƚĞŶĚŽĨǇĞĂƌ
ZϬϬϬ
ZϬϬϬ
Ͳ
Ͳ
;ϮϬϮͿ
Ͳ
Ͳ
;ϭϯϳϮͿ
Ͳ
;ϭϱϳϰͿ

Ͳ

ϭϳϳϯϭ
ϭϬϵϰϴϬ
ϱϰϱϰ
ϰϯϯϭ
Ϯϭϰϵ
Ͳ
ϯϰϵ
ϭϯϵϰϵϰ

ϴϱϯϳ

ϮϬϭϴ
ZϬϬϬ
ϭϭϲϱϱϱ

ϮϬϭϳ
ZϬϬϬ
ϭϭϱϵϵϴ

ϭϮϰϱϱ

ϭϭϮϭϯ

ϰϴ

Ͳ

ϲϴϬϲϲ

ϲϴϬϲϲ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϳ͘WƌŽƉĞƌƚǇ͕ƉůĂŶƚĂŶĚĞƋƵŝƉŵĞŶƚͲĐŽŶƚŝŶƵĞĚ

ϮϬϭϴ

ϮϬϭϳ

ZĞƉĂŝƌƐĂŶĚŵĂŝŶƚĞŶĂŶĐĞĞǆƉĞŶĚŝƚƵƌĞ
ƵŝůĚŝŶŐƐ
ƋƵŝƉŵĞŶƚ
sĞŚŝĐůĞƐ

ZϬϬϬ
Ϯϰϰϲ
ϭϵϲ
ϱϮϴ
ϯϭϳϬ

ZϬϬϬ
ϭϮϬϴ
ϰϲϵ
ϰϯϱ
ϮϭϭϮ

ŽŶƚƌĂĐƚƵĂůĐŽŵŵŝƚŵĞŶƚƐͲĂƉŝƚĂůǁŽƌŬͲŝŶͲƉƌŽŐƌĞƐƐ;ŝŶĨƌĂƐƚƌƵĐƚƵƌĞͿ
EŽŝƚĞŵŽĨƉƌŽƉĞƌƚǇ͕ƉůĂŶƚŽƌĞƋƵŝƉŵĞŶƚŚĂƐďĞĞŶƉůĞĚŐĞĚĂƐƐĞĐƵƌŝƚǇ͘

ϱϲϱϰ

ϴ͘/ŶǀĞƐƚŵĞŶƚƉƌŽƉĞƌƚǇ

ŽƐƚ
ZϬϬϬ

ZĞƚĂŝůͲ'ƵĞƐƚŚŽƵƐĞ

ϮϬϭϴ
ĐĐƵŵƵůĂƚĞĚ
ĚĞƉƌĞĐŝĂƚŝŽŶ
ZϬϬϬ

ϭϴϯϱ

;ϲϴϬͿ

ĂƌƌǇŝŶŐ
ǀĂůƵĞ
ZϬϬϬ
ϭϭϱϱ

Ͳ

ϮϬϭϳ
ĐĐƵŵƵůĂƚĞĚ
ŽƐƚ ĚĞƉƌĞĐŝĂƚŝŽŶ
ZϬϬϬ
ZϬϬϬ
ϭϴϯϱ

;ϲϱϵͿ

ĂƌƌǇŝŶŐ
ǀĂůƵĞ
ZϬϬϬ
ϭϭϳϲ

ZĞĐŽŶĐŝůŝĂƚŝŽŶŽĨŝŶǀĞƐƚŵĞŶƚƉƌŽƉĞƌƚǇ
ĂƌƌǇŝŶŐ
ǀĂůƵĞĂƚ
ďĞŐŝŶŶŝŶŐ
ŽĨǇĞĂƌ
ZϬϬϬ
ϭϭϳϲ

ĂƌƌǇŝŶŐ
ĂƌƌǇŝŶŐ
ǀĂůƵĞĂƚ
ĂƌƌǇŝŶŐ
ǀĂůƵĞĂƚĞŶĚ ďĞŐŝŶŶŝŶŐŽĨ
ǀĂůƵĞĂƚĞŶĚ
ĞƉƌĞĐŝĂƚŝŽŶ
ŽĨǇĞĂƌ
ǇĞĂƌ ĞƉƌĞĐŝĂƚŝŽŶ
ŽĨǇĞĂƌ
ZϬϬϬ
ZϬϬϬ
ZϬϬϬ
ZϬϬϬ
ZϬϬϬ
;ϮϭͿ
ϭϭϱϱ
ϭϭϵϴ
;ϮϮͿ
ϭϭϳϲ

/ŶǀĞƐƚŵĞŶƚƉƌŽƉĞƌƚǇŚĂƐŶŽƚďĞĞŶƉůĞĚŐĞĚĂƐƐĞĐƵƌŝƚǇ͘
KƚŚĞƌŝŶĨŽƌŵĂƚŝŽŶͲĂŶĂůǇƐŝƐŽĨĨŝŶĂŶĐŝĂůƉĞƌĨŽƌŵĂŶĐĞ
ZĞǀĞŶƵĞ
ŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ
ZĞƉĂŝƌƐĂŶĚŵĂŝŶƚĞŶĂŶĐĞ
KƚŚĞƌŽƉĞƌĂƚŝŶŐĞǆƉĞŶĚŝƚƵƌĞ
;>ŽƐƐͿĨŽƌƚŚĞǇĞĂƌ
dŽƚĂůĂĐĐƵŵƵůĂƚĞĚ;ůŽƐƐͿƐŝŶĐĞϮϬϭϬ

ϮϬϭϴ
ZϬϬϬ
ϭϲϳ
;ϭϰϵϭͿ
;ϳϵϴͿ
;ϲϬϳͿ
;ϮϳϮϵͿ

ϮϬϭϳ
ZϬϬϬ
ϭϵϰ
;ϭϯϴϰͿ
;ϲϴͿ
;ϲϲϲͿ
;ϭϵϮϰͿ

;ϭϬϵϬϴͿ

;ϴϭϳϵͿ

dŚĞŐƵĞƐƚŚŽƵƐĞŝƐĚĞĨŝŶĞĚĂƐĂŚĞƌŝƚĂŐĞďƵŝůĚŝŶŐŝŶƚĞƌŵƐŽĨƚŚĞEĂƚŝŽŶĂů,ĞƌŝƚĂŐĞZĞƐŽƵƌĐĞƐ
Đƚ͘/ŵƉƌŽǀĞŵĞŶƚƐĂŶĚŵĂũŽƌŵĂŝŶƚĞŶĂŶĐĞŝƐƐƵďũĞĐƚƚŽƉƌŝŽƌĂƉƉƌŽǀĂůĨƌŽŵƚŚĞĞƉĂƌƚŵĞŶƚ
ŽĨ^ƉŽƌƚ͕ƌƚƐĂŶĚƵůƚƵƌĞ͘dŚĞďƵŝůĚŝŶŐǁĂƐǀĂůƵĞĚŝŶĚĞƉĞŶĚĞŶƚůǇŝŶϮϬϭϱĨŽƌZϭϭ͕ϯŵŝůůŝŽŶ͘
ϵ͘dƌĂĚĞĂŶĚŽƚŚĞƌƉĂǇĂďůĞƐĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
^ƚŝƉĞŶĚĨƵŶĚƐƌĞĐĞŝǀĞĚŝŶĂĚǀĂŶĐĞ
hŶĂůůŽĐĂƚĞĚďƵƌƐĂƌŝĞƐ
dƌĂĚĞĐƌĞĚŝƚŽƌƐ
/ŶĐŽŵĞƌĞĐĞŝǀĞĚŝŶĂĚǀĂŶĐĞ
>ĞĂǀĞĂĐĐƌƵĂů
KƉĞƌĂƚŝŶŐůĞĂƐĞůŝĂďŝůŝƚǇ
KƚŚĞƌƉĂǇĂďůĞƐ
ϭϬ͘hŶƐƉĞŶƚĐŽŶĚŝƚŝŽŶĂůŐƌĂŶƚƐ
,d/ŶĨƌĂƐƚƌƵĐƚƵƌĞĂŶĚŽƚŚĞƌŐƌĂŶƚ
EĂƚŝŽŶĂů^ŬŝůůƐ&ƵŶĚ
ϭϭ͘>ŽĂŶ
hŶƐĞĐƵƌĞĚůŽĂŶ
>ĞƐƐ͗ƐŚŽƌƚͲƚĞƌŵƉŽƌƚŝŽŶ
dŚĞůŽĂŶĐĂƌƌŝĞĚŝŶƚĞƌĞƐƚĂƚϱйƉĞƌĂŶŶƵŵĂŶĚǁĂƐƌĞƉĂǇĂďůĞŝŶϮϬďŝͲĂŶŶƵĂů
ŝŶƐƚĂůŵĞŶƚƐŽĨZϯϬϬϬϬϬ͘dŚĞůĂƐƚƉĂǇŵĞŶƚǁĂƐŽŶϯϭĞĐĞŵďĞƌϮϬϭϴ͘

ϯϳ

ϭϬϱϱϭ
ϴϴϵϯ
ϰϯϲϮ
ϭϭϯϮ
Ϯϵϵ
Ͳ
ϵϵϴ
ϮϲϮϯϱ

ϴϯϲϱ
ϮϬϬϱ
ϭϱϵϭ
ϵϱϵ
Ϯϵϳ
ϰϯ
ϯϲϬϯ
ϭϲϴϲϯ

ϭϳϵϵϰ
ϱϭϳϭ
Ϯϯϭϲϱ

Ϯϯϰ
ϯϲϲϱ
ϯϴϵϵ

Ͳ
Ͳ
Ͳ

ϴϳϴ
;ϴϳϴͿ
Ͳ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ
ZϬϬϬ
ϭϮ͘dƵŝƚŝŽŶĂŶĚƌĞůĂƚĞĚĨĞĞƐ
DŝŶŝƐƚĞƌŝĂůƉƌŽŐƌĂŵŵĞƐĨƵŶĚĞĚďǇE^&^
E;sͿ
ZĞƉŽƌƚϭϵϭ
,ŽƐƚĞůƐ
dƌĂŶƐƉŽƌƚ
DŝŶŝƐƚĞƌŝĂůƉƌŽŐƌĂŵŵĞƐĨƵŶĚĞĚƉƌŝǀĂƚĞůǇ
E;sͿ
ZĞƉŽƌƚϭϵϭ
,ŽƐƚĞůƐ
dƌĂŶƐƉŽƌƚĂŶĚŽƚŚĞƌĨĞĞƐ

dŽƚĂůƚƵŝƚŝŽŶĂŶĚƌĞůĂƚĞĚĨĞĞƐĨŽƌŵŝŶŝƐƚĞƌŝĂůƉƌŽŐƌĂŵŵĞƐ
ϭϯ͘ZĞŶĚĞƌŝŶŐŽĨƐĞƌǀŝĐĞƐĂŶĚƐĂůĞŽĨŐŽŽĚƐ
ZĞŶĚĞƌŝŶŐŽĨƐĞƌǀŝĐĞƐ
KĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵŵĞƐ
hŶŝǀĞƌƐŝƚǇƉƌŽŐƌĂŵŵĞƐ
KƚŚĞƌƌĞǀĞŶƵĞ
^ĂůĞŽĨŐŽŽĚƐ
WƌŽĨŝƚŽŶƐĂůĞŽĨǀĞŚŝĐůĞƐĂŶĚĞƋƵŝƉŵĞŶƚ
'ĞŶĞƌĂůƐĂůĞƐ
dŽƚĂůĨĞĞƐĨŽƌŽĐĐƵƉĂƚŝŽŶĂůĂŶĚŽƚŚĞƌƌĞǀĞŶƵĞ
ϭϰ͘/ŶǀĞƐƚŵĞŶƚŝŶĐŽŵĞ
/ŶƚĞƌĞƐƚŝŶĐŽŵĞ
/ŶǀĞƐƚŵĞŶƚĂĐĐŽƵŶƚ
ƵƌƌĞŶƚĂĐĐŽƵŶƚƐ

ϭϱ͘'ŽǀĞƌŶŵĞŶƚ'ƌĂŶƚƐĂŶĚƐƵďƐŝĚŝĞƐ

ϮϬϭϴ
WƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ͗ŵƉůŽǇĞĞĐŽƐƚ
WƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ͗ŝƌĞĐƚƐƵďƐŝĚǇ
EĂƚŝŽŶĂů^ŬŝůůƐ&ƵŶĚ
,d/ŶĨƌĂƐƚƌƵĐƚƵƌĞĂŶĚŽƚŚĞƌŐƌĂŶƚƐ
ϮϬϭϳ
WƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ͗ŵƉůŽǇĞĞĐŽƐƚ
WƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ͗ŝƌĞĐƚƐƵďƐŝĚǇ
EĂƚŝŽŶĂů^ŬŝůůƐ&ƵŶĚ
KƚŚĞƌ'ŽǀĞƌŶŵĞŶƚŐƌĂŶƚ

hŶƐƉĞŶƚ
ďĂůĂŶĐĞĂƚ
ďĞŐŝŶŶŝŶŐ
ŽĨǇĞĂƌ

Ͳ
Ͳ
Ͳ
Ϯϯϰ
Ϯϯϰ

ϴϴϯϬ
ϳϴϵϳ
ϯϰϱϱ
ϯϯϭ
ϮϬϱϭϯ

ϵϳϰϭ
ϱϵϱϱ
ϵϯϰ
ϭϵϰ
ϭϲϴϮϰ

ϭϵϯϬ
ϯϰϱϱ
ϯϱ
ϯϰϳ
ϱϳϲϳ

Ϯϳϳϳ
Ϯϲϵϯ
ϭϳϲϯ
ϰϭϲ
ϳϲϰϵ

ϮϲϮϴϬ

Ϯϰϰϳϯ

ϭϰϱϳϮ
ϮϮϴϵ
ϯϳϮ
ϭϳϮϯϯ

ϭϲϱϱϵ
Ͳ
ϯϯϴ
ϭϲϴϵϳ

ϰϴ
Ϯϲ
ϳϰ

Ͳ
ϯϳ
ϯϳ

ϭϳϯϬϳ

ϭϲϵϯϰ

Ϯϱϱϯ
ϰϳϬ
ϯϬϮϯ

ϮϰϬϬ
ϰϭϵ
Ϯϴϭϵ

ŽŶĚŝƚŝŽŶƐ
ŵĞƚͲ
ƵƌƌĞŶƚ
ǇĞĂƌ ƌĞĐŽŐŶŝǌĞĚ
ĂůůŽĐĂƚŝŽŶ ĂƐŝŶĐŽŵĞ

ZϬϬϬ
ZϬϬϬ
Ͳ
ϳϵϭϯϮ
Ͳ
Ϯϴϱϯϰ
ϯϲϲϱ
ϭϴϳϳϲ
Ϯϯϰ ϭϴϳϰϳ
ϯϴϵϵ
ϭϰϱϭϴϵ
ϳϯϴϲϲ
ϮϯϰϱϬ
ϭϬϱϵϯ
ϱϭϱ
ϭϬϴϰϮϰ

ZϬϬϬ
;ϳϵϭϯϮͿ
;ϮϴϱϯϰͿ
;ϭϳϮϳϬͿ
;ϵϴϳͿ
;ϭϮϱϵϮϯͿ
;ϳϯϴϲϲͿ
;ϮϯϰϱϬͿ
;ϲϵϮϴͿ
;ϱϭϱͿ
;ϭϬϰϳϱϵͿ
ϮϬϭϴ
ZϬϬϬ
ϭϬ

ϭϲ͘KƚŚĞƌƐƉŽŶƐŽƌƐŚŝƉ
ŽŶĂƚŝŽŶƐƌĞĐĞŝǀĞĚ

ϯϴ

ϮϬϭϳ
ZϬϬϬ

ŽŶĚŝƚŝŽŶƐ
ŶŽƚŵĞƚͲ
ƌĞĐŽŐŶŝǌĞĚ
ĂƐůŝĂďŝůŝƚǇ
ZϬϬϬ
Ͳ
Ͳ
ϱϭϳϭ
ϭϳϵϵϰ
Ϯϯϭϲϱ
Ͳ
Ͳ
ϯϲϲϱ
Ϯϯϰ
ϯϴϵϵ
ϮϬϭϳ
ZϬϬϬ
ϭϭ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ
ZϬϬϬ
ϭϳ͘ŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ
^ĞƌǀŝĐĞƐͲŝŶͲŬŝŶĚ
^ĂůĂƌŝĞƐĂŶĚďŽŶƵƐĞƐ
ŵƉůŽǇŵĞŶƚďĞŶĞĨŝƚƐ
,ŽƵƐŝŶŐĂůůŽǁĂŶĐĞƐ

ϮϬϭϳ
ZϬϬϬ

ϰϳϳϰϮ
ϴϰϵϵ
ϭϳϭϬ

ϰϯϵϰϳ
ϳϴϯϳ
ϭϱϰϰ

ϱϳϵϱϭ

ϱϯϯϮϴ

ϰϱϬϴϴ
ϳϳϯ
ϰϴ
ϵϯ

ϯϴϰϵϭ
ϲϵϳ
ϳϱ
ϲϰ

ϰϲϬϬϮ

ϯϵϯϮϳ

ϭϬϯϵϱϯ

ϵϮϲϱϱ

ϯϱϮϲϵ
ϭϵϯϴϰ
ϯϮϵϴ

ϯϮϭϳϱ
ϭϳϳϲϭ
ϯϯϵϮ

ϱϳϵϱϭ

ϱϯϯϮϴ

ϭϴϮϳϮ
ϭϭϭϮϰ
ϵϭϬϳ
ϲϰϮϰ
ϭϬϮϳ
ϰϴ

ϭϰϯϰϳ
ϭϭϮϯϳ
ϵϳϰϴ
ϯϮϱϱ
ϲϲϱ
ϳϱ

ϰϲϬϬϮ

ϯϵϯϮϳ

ƐĂďŽǀĞ
&ƵŶĚĞĚ
>ĞĐƚƵƌĞƌƐĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
^ƵƉƉŽƌƚƐƚĂĨĨĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
DĂŶĂŐĞŵĞŶƚƌĞŵƵŶĞƌĂƚŝŽŶ
dŽƚĂůĨƵŶĚĞĚ
hŶĨƵŶĚĞĚ
>ĞĐƚƵƌĞƌƐĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
^ƵƉƉŽƌƚƐƚĂĨĨĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
^ƚƵĚĞŶƚƐƚŝƉĞŶĚƐ
ŽƵŶĐŝůƌĞŵƵŶĞƌĂƚŝŽŶ
dŽƚĂůƵŶĨƵŶĚĞĚ

ϭϬϯϵϱϯ

ϵϮϲϱϱ

ϰϲϲϱϴ
ϮϴϳϰϬ
ϯϮϵϴ

ϰϲϳϳϴ
Ϯϯϲϵϳ
ϯϯϵϮ

ϳϴϲϵϲ

ϳϯϴϲϳ

ϭϱϵϴϵ
ϴϭϵϯ
ϭϬϮϳ
ϰϴ
ϮϱϮϱϳ

ϵϰϵϯ
ϴϱϱϱ
ϲϲϱ
ϳϱ
ϭϴϳϴϴ

dŽƚĂůĞŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ

ϭϬϯϵϱϯ

ϵϮϲϱϱ

WĂŝĚǀŝĂŽůůĞŐĞƉĂǇƌŽůů
^ĂůĂƌŝĞƐĂŶĚďŽŶƵƐĞƐ
ŵƉůŽǇŵĞŶƚďĞŶĞĨŝƚƐ
ŽƵŶĐŝůƌĞŵƵŶĞƌĂƚŝŽŶ
tŽƌŬŵĞŶΖƐĐŽŵƉĞŶƐĂƚŝŽŶ

dŽƚĂůĞŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞ
ŶĂůǇƐĞĚĂƐĨŽůůŽǁƐ͗
WĂŝĚǀŝĂWĞƌƐĂůĨƌŽŵŽůůĞŐĞƉƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ
>ĞĐƚƵƌĞƌƐĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
^ƵƉƉŽƌƚƐƚĂĨĨĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
DĂŶĂŐĞŵĞŶƚƌĞŵƵŶĞƌĂƚŝŽŶ
WĂŝĚǀŝĂŽůůĞŐĞƉĂǇƌŽůů
>ĞĐƚƵƌĞƌƐĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
^ƵƉƉŽƌƚƐƚĂĨĨĞŶŐĂŐĞĚŝŶZĞƉŽƌƚϭϵϭĂŶĚE;sͿĐŽƵƌƐĞƐ
>ĞĐƚƵƌĞƌƐĞŶŐĂŐĞĚŝŶKĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵƐ
^ƵƉƉŽƌƚƐƚĂĨĨĞŶŐĂŐĞĚŝŶKĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵƐ
^ƚƵĚĞŶƚƐƚŝƉĞŶĚƐ
ŽƵŶĐŝůƌĞŵƵŶĞƌĂƚŝŽŶ

ϯϵ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ
ZϬϬϬ
ϭϴ͘KƚŚĞƌŽƉĞƌĂƚŝŶŐĞǆƉĞŶĚŝƚƵƌĞ
dĞǆƚďŽŽŬƐĂŶĚŽƚŚĞƌƉƌŽŐƌĂŵŵĞͲƌĞůĂƚĞĚĐŽƐƚƐ
^ĞĐƵƌŝƚǇ
dĞůĞƉŚŽŶĞƐĂŶĚ/dĞǆƉĞŶĚŝƚƵƌĞ
DƵŶŝĐŝƉĂůĐŚĂƌŐĞƐ
KƵƚƐŽƵƌĐĞĚƐƚƵĚĞŶƚƚƌĂŝŶŝŶŐ
ZĞƉĂŝƌƐĂŶĚŵĂŝŶƚĞŶĂŶĐĞ
ƵŝůĚŝŶŐƐĂŶĚŝŶĨƌĂƐƚƌƵĐƚƵƌĞ
sĞŚŝĐůĞƐ
ŽŵƉƵƚĞƌƐĂŶĚĞƋƵŝƉŵĞŶƚ
ƵĚŝƚĨĞĞƐ
ǆƚĞƌŶĂůĂƵĚŝƚ
ǆƉĞŶƐĞƐ
^ƚƵĚĞŶƚƌĞƐŝĚĞŶĐĞŵĞĂůƐ
ZĞŶƚĂůƐ
ƵŝůĚŝŶŐƐ
KĨĨŝĐĞĞƋƵŝƉŵĞŶƚ
WƌŝŶƚŝŶŐĂŶĚƐƚĂƚŝŽŶĞƌǇ
dƌĂǀĞůĂŶĚĂĐĐŽŵŵŽĚĂƚŝŽŶ
sĞŚŝĐůĞĨƵĞů͕ƚƌĂĐŬŝŶŐĂŶĚůŝĐĞŶĐĞƐ
/ŶƐƵƌĂŶĐĞ
ůĞĂŶŝŶŐĂŶĚĐŽŶƐƵŵĂďůĞƐ
DĂƌŬĞƚŝŶŐ
ŵƉůŽǇĞĞƚƌĂŝŶŝŶŐ
ŵƉůŽǇĞĞƚĞĂƐĂŶĚĐĂƚĞƌŝŶŐ
^ƚƵĚĞŶƚƐƵƉƉŽƌƚƐĞƌǀŝĐĞƐ
ĂŶŬĐŚĂƌŐĞƐ
ŵƉůŽǇĞĞĂŶĚĐŽƵŶĐŝůǇĞĂƌͲĞŶĚĨƵŶĐƚŝŽŶƐ
ŵƉůŽǇĞĞƌĞĐƌƵŝƚŵĞŶƚĂŶĚƐĞƚƚůĞŵĞŶƚ
^ƵďƐĐƌŝƉƚŝŽŶĂŶĚŵĞŵďĞƌƐŚŝƉĨĞĞƐ
ŵƉůŽǇĞĞďƵƌƐĂƌŝĞƐ
ĂƉŝƚĂůŝƚĞŵƐƵŶĚĞƌZϯϬϬϬ
WƌŽĨĞƐƐŝŽŶĂůĨĞĞƐ
/ŶƚĞƌŶĂůĂƵĚŝƚ
KƚŚĞƌƉƌŽĨĞƐƐŝŽŶĂůƐĞƌǀŝĐĞƐ
ĚǀĞƌƚŝƐŝŶŐ
/ŶƚĞƌĞƐƚƉĂŝĚŽŶůŽĂŶ
ŵƉůŽǇĞĞƵŶŝĨŽƌŵƐ
KƚŚĞƌĞǆƉĞŶĚŝƚƵƌĞ
^ƵďͲƚŽƚĂů
&ƌƵŝƚůĞƐƐĂŶĚtĂƐƚĞĨƵůĞǆƉĞŶĚŝƚƵƌĞͲƌĞĨĞƌŶŽƚĞϮϭ
WĞƌ^ƚĂƚĞŵĞŶƚŽĨ&ŝŶĂŶĐŝĂůƉĞƌĨŽƌŵĂŶĐĞ
ϭϵ͘ĞďƚŝŵƉĂŝƌŵĞŶƚ
/ŵƉĂŝƌŵĞŶƚŽĨƐƚƵĚĞŶƚĚĞďƚ
EĞƚŝŵƉĂŝƌŵĞŶƚ;ƌĞǀĞƌƐĂůͿͬĐŚĂƌŐĞŽĨŽƚŚĞƌƌĞĐĞŝǀĂďůĞƐ
&ĞĞƌĞǀĞƌƐĂůƐ
/ŵƉĂŝƌŵĞŶƚ;ƌĞǀĞƌƐĂůͿͬĐŚĂƌŐĞĨŽƌƚŚĞǇĞĂƌ
ϮϬ͘>ŽƐƐŽŶĂƐƐĞƚƐ
dĞǆƚďŽŽŬƐŽŶŚĂŶĚĚĞƌĞĐŽŐŶŝǌĞĚ

ϴϱϴϵ
ϱϯϲϴ
ϱϭϳϴ
ϰϮϲϲ
ϰϬϱϬ

ϱϬϮϴ
ϰϵϴϮ
ϱϬϴϲ
ϯϵϴϳ
ϰϬϱϭ

Ϯϰϰϲ
ϱϮϴ
ϭϵϲ

ϭϮϬϴ
ϰϯϱ
ϰϲϵ

ϮϭϰϮ
Ϯϭϳ
ϮϮϴϭ

ϮϰϬϵ
ϱϬϬ
ϭϯϵϳ

ϰϰϰ
ϭϲϰϮ
ϭϳϭϬ
ϭϱϲϯ
ϭϮϳϰ
ϭϭϱϳ
ϭϭϬϰ
ϴϯϰ
ϱϴϳ
ϰϲϲ
ϯϵϯ
ϯϭϲ
ϮϳϮ
Ϯϲϭ
Ϯϲϭ
Ϯϰϵ
Ϯϰϯ

ϰϬϲ
ϮϬϰϮ
ϭϰϰϴ
ϭϮϵϳ
ϭϭϬϭ
ϭϬϳϴ
ϭϭϬϬ
ϵϵϰ
ϰϱϴ
ϰϰϯ
ϰϳϭ
ϯϬϱ
ϭϱϲ
ϭϰϰ
ϯϮϬ
ϭϭϵ
ϰϬ

Ͳ
ϭϱ
ϴϬ
ϮϮ
ϭϰ
ϴϴ
ϰϴϮϱϲ
Ϯϳϰ

ϮϮϱ
ϳϳ
ϯϵ
ϱϬ
ϰϰ
Ϯϰϱ
ϰϮϭϱϰ
Ͳ

ϰϴϱϯϬ

ϰϮϭϱϰ

ϭϱϮϮ
;ϮϴϭϱͿ
Ͳ
;ϭϮϵϯͿ

ϱϵϴϱ
Ϯϲϴ
ϳϴ
ϲϯϯϭ

Ͳ

ϰϬ

ϮϬϭϳ
ZϬϬϬ

ϭϯϳϮ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ
ZϬϬϬ
Ϯϭ͘hŶĂƵƚŚŽƌŝǌĞĚ͕/ƌƌĞŐƵůĂƌ͕&ƌƵŝƚůĞƐƐĂŶĚtĂƐƚĞĨƵůĞǆƉĞŶĚŝƚƵƌĞ
&ƌƵŝƚůĞƐƐĂŶĚǁĂƐƚĞĨƵůĞǆƉĞŶĚŝƚƵƌĞ
WŚŽƚŽĐŽƉŝĞƌƌĞŶƚĞĚďƵƚŶŽƚƵƐĞĚƐŝŶĐĞϮϬϭϬ
KƚŚĞƌĞǆƉĞŶĚŝƚƵƌĞǁŚŝĐŚĐŽƵůĚŚĂǀĞďĞĞŶĂǀŽŝĚĞĚ
dŽƚĂů&ƌƵŝƚůĞƐƐĂŶĚtĂƐƚĞĨƵůĞǆƉĞŶĚŝƚƵƌĞ

ϮϬϭϳ
ZϬϬϬ

ϴϰϰ
ϭϴϮ
ϭϬϮϲ

ŶĂůǇƐĞĚĂƐĨŽůůŽǁƐ͗
ƵƌƌĞŶƚǇĞĂƌͲƉŚŽƚŽĐŽƉŝĞƌĂŶĚŽƚŚĞƌ
WƌŝŽƌǇĞĂƌƐͲƉŚŽƚŽĐŽƉŝĞƌŽŶůǇ

Ϯϳϰ
ϳϱϮ

ƐĂďŽǀĞ

ϭϬϮϲ

ϮϮ͘ĂƐŚĨůŽǁĨƌŽŵŽƉĞƌĂƚŝŶŐĂĐƚŝǀŝƚŝĞƐ
^ƵƌƉůƵƐĨŽƌƚŚĞǇĞĂƌ
ĚũƵƐƚĞĚĨŽƌ͗
WƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐͲĞŵƉůŽǇĞĞƌĞŵƵŶĞƌĂƚŝŽŶ
ŵƉůŽǇĞĞƌĞŵƵŶĞƌĂƚŝŽŶƉĂŝĚďǇ,d
ĞƉƌĞĐŝĂƚŝŽŶĂŶĚŝŵƉĂŝƌŵĞŶƚ
ĞďƚŝŵƉĂŝƌŵĞŶƚƌĞǀĞƌƐĂůͬ;ĐŚĂƌŐĞͿ
>ŽƐƐŽŶĂƐƐĞƚƐ
ŚĂŶŐĞƐŝŶǁŽƌŬŝŶŐĐĂƉŝƚĂů
;/ŶĐƌĞĂƐĞͿŝŶŝŶǀĞŶƚŽƌŝĞƐ
;/ŶĐƌĞĂƐĞͿŝŶƚƌĂĚĞĂŶĚŽƚŚĞƌƌĞĐĞŝǀĂďůĞƐĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
ĞĐƌĞĂƐĞͬ;ŝŶĐƌĞĂƐĞͿŝŶŽƚŚĞƌƌĞĐĞŝǀĂďůĞƐĨƌŽŵŶŽŶͲĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
/ŶĐƌĞĂƐĞŝŶƵŶƐƉĞŶƚĐŽŶĚŝƚŝŽŶĂůŐƌĂŶƚƐ
/ŶĐƌĞĂƐĞͬ;ĚĞĐƌĞĂƐĞͿŝŶƚƌĂĚĞĂŶĚŽƚŚĞƌƉĂǇĂďůĞƐ
WĞƌĂƐŚĨůŽǁƐƚĂƚĞŵĞŶƚ

ϰϭ

ϭϱϴϮϬ

ϭϬϱϬ

;ϱϳϵϱϭͿ
ϱϳϵϱϭ
ϱϱϯϯ
;ϭϮϵϯͿ
Ͳ

;ϱϯϯϮϴͿ
ϱϯϯϮϴ
ϱϰϯϰ
ϲϯϯϭ
ϭϯϳϮ

;ϭϰϯϱͿ
;ϵϲϰϳͿ
ϮϱϮϱϭ
ϭϵϳϭϱ
ϯϮϴϲ
ϱϳϮϯϬ

;ϭϯͿ
;ϭϭϴϬϳͿ
;ϰϴϬϲͿ
ϯϲϲϱ
;ϲϮϳͿ
ϱϵϵ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
Ϯϯ͘ŽŵƉĂƌŝƐŽŶŽĨďƵĚŐĞƚĂŶĚĂĐƚƵĂůĂŵŽƵŶƚƐ
dŚĞďƵĚŐĞƚĂƌǇĂŶĚĐůĂƐƐŝĨŝĐĂƚŝŽŶďĂƐĞƐĂĚŽƉƚĞĚŝŶƚŚĞĂƉƉƌŽǀĞĚďƵĚŐĞƚĂƌĞƚŚĞƐĂŵĞĂƐĨŽƌĂĐƚƵĂůĂĐĐŽƵŶƚŝŶŐƌĞĐŽŐŶŝƚŝŽŶ͘
dŚĞŵĂƚĞƌŝĂůĚŝĨĨĞƌĞŶĐĞƐďĞƚǁĞĞŶďƵĚŐĞƚĞĚĂŶĚĂĐƚƵĂůĂŵŽƵŶƚƐĂƌĞĂƐĨŽůůŽǁƐ͗
ZĞǀĞŶƵĞĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐͲZϱ͕ϴŵůĞƐƐƚŚĂŶďƵĚŐĞƚ
dŚĞǀĂƌŝĂŶĐĞŝŶƚƵŝƚŝŽŶĨĞĞƐ;DŝŶŝƐƚĞƌŝĂůƉƌŽŐƌĂŵŵĞƐͿŝƐĚƵĞƚŽĂĨĂƐƚĞƌĚĞĐůŝŶĞŝŶE;sͿĨĞĞƐƚŚĂŶĂŶƚŝĐŝƉĂƚĞĚ͘dŚĞǀĂƌŝĂŶĐĞ
ŝŶƐĞƌǀŝĐĞƐĂŶĚŐŽŽĚƐ;KĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵŵĞƐͿŝƐĚƵĞƚŽĂƐůŽǁĞƌƌŽůůͲŽƵƚŽĨƐŬŝůůƐƉƌŽŐƌĂŵŵĞƐƚŚĂŶĞǆƉĞĐƚĞĚ͘
ZĞǀĞŶƵĞĨƌŽŵŶŽŶͲĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐͲZϳ͕ϰŵŵŽƌĞƚŚĂŶďƵĚŐĞƚ
ĞƌƚĂŝŶĐŽŶƚƌĂĐƚƐǁŝƚŚƐŬŝůůƐƉƌŽŐƌĂŵŵĞĨƵŶĚĞƌƐĐŚĂŶŐĞĚƐƵďƐĞƋƵĞŶƚƚŽƚŚĞĂƉƉƌŽǀĞĚďƵĚŐĞƚ͕ƌĞƐƵůƚŝŶŐŝŶĂĚĚŝƚŝŽŶĂů
ƌĞǀĞŶƵĞ͘
ŵƉůŽǇĞĞͲƌĞůĂƚĞĚĞǆƉĞŶĚŝƚƵƌĞZϯ͕ϭŵŵŽƌĞƚŚĂŶďƵĚŐĞƚ
ĚĚŝƚŝŽŶĂůůĞĐƚƵƌĞƌƐŚĂĚƚŽďĞĂƉƉŽŝŶƚĞĚĚƵĞƚŽŵŽƌĞƚŚĂŶĞǆƉĞĐƚĞĚƐƚƵĚĞŶƚƐĞŶƌŽůůĞĚĨŽƌĐĞƌƚĂŝŶƉƌŽŐƌĂŵŵĞƐ͘
dĞǆƚďŽŽŬƐĂŶĚŽƚŚĞƌƚƵŝƚŝŽŶͲƌĞůĂƚĞĚŵĂƚĞƌŝĂůƐͲZϯ͕ϱŵĂŶĚZϭ͕ϲŵůĞƐƐƚŚĂŶďƵĚŐĞƚ
dŚĞǀĂƌŝĂŶĐĞŝƐĚƵĞƚŽƚŚĞĚĞĐůŝŶĞŝŶŵĂŝŶůǇE;sͿƐƚƵĚĞŶƚƐ͘
sĂƌŝĂŶĐĞƐŽĨŽƚŚĞƌŽƉĞƌĂƚŝŶŐĞǆƉĞŶĚŝƚƵƌĞ͕ĐĂƉŝƚĂůĞǆƉĞŶĚŝƚƵƌĞĂŶĚŵŽǀĞŵĞŶƚĨƌŽŵƚŚĞĨŝƌƐƚƚŽƚŚĞƌĞǀŝƐĞĚďƵĚŐĞƚ
dŚĞǀĂƌŝĂŶĐĞƐĂƌĞĚƵĞƚŽŽǀĞƌŽƌƵŶĚĞƌďƵĚŐĞƚĞĚĂŵŽƵŶƚƐ͘dŚĞƌĞǀŝƐĞĚďƵĚŐĞƚŝƐďĂƐĞĚŽŶĂĐƚƵĂůĞǆƉĞŶĚŝƚƵƌĞĨŽƌƚŚĞĨŝƌƐƚ
ƐŝǆŵŽŶƚŚƐŽĨƚŚĞǇĞĂƌƚŽŐĞƚŚĞƌǁŝƚŚƚŚĞĂŶƚŝĐŝƉĂƚĞĚŽƉĞƌĂƚŝŽŶĂůĂĐƚŝǀŝƚŝĞƐĨŽƌƚŚĞƐĞĐŽŶĚŚĂůĨŽĨƚŚĞǇĞĂƌ͘
Ϯϰ͘/ŶͲŬŝŶĚĂƐƐŝƐƚĂŶĐĞ
dŚĞŽůůĞŐĞƌĞĐĞŝǀĞĚƚŚĞĨŽůůŽǁŝŶŐŝŶͲŬŝŶĚĂƐƐŝƐƚĂŶĐĞ͕ĨŽƌǁŚŝĐŚŶŽĂŵŽƵŶƚǁĂƐƌĞĐŽŐŶŝƐĞĚ͗
dŚĞ,d^/,ZĂŶĚ&K^ƵƉƉŽƌƚWƌŽũĞĐƚƐƉƌŽǀŝĚĞƐƵƉƉŽƌƚƚŽƚŚĞŽůůĞŐĞƚŚƌŽƵŐŚƚŚĞƉƌŽǀŝƐŝŽŶŽĨĂƉĂƌƚͲƚŝŵĞ,Z
ƵƐŝŶĞƐƐWĂƌƚŶĞƌ;,ZWͿĂŶĚĂĨƵůůͲƚŝŵĞĐƚŝŶŐĞƉƵƚǇWƌŝŶĐŝƉĂů&ŝŶĂŶĐĞ;W&Ϳ͕ĂƐǁĞůůĂƐĐĞŶƚƌĂůƉƌŽũĞĐƚŵĂŶĂŐĞŵĞŶƚ
ƐƵƉƉŽƌƚ͕ŝŶĐůƵĚŝŶŐƚĞĐŚŶŝĐĂů͕ƉŽůŝĐǇĚĞǀĞůŽƉŵĞŶƚ͕ŐŽǀĞƌŶĂŶĐĞĂŶĚďƵƐŝŶĞƐƐŵĂŶĂŐĞŵĞŶƚƐǇƐƚĞŵƐƐƵƉƉŽƌƚ͘dŚĞƉƌŽũĞĐƚ
ŵĂŶĂŐĞŵĞŶƚƐƵƉƉŽƌƚĂůƐŽŝŶĐůƵĚĞƐĂƉƌŽǀŝŶĐŝĂůŵĂŶĂŐĞŵĞŶƚĂŶĚƉĞƌĨŽƌŵĂŶĐĞŵĂŶĂŐĞŵĞŶƚƐƵƉƉŽƌƚ͕ƚŽĂƐƐŝƐƚƚŚĞŽůůĞŐĞ
ŝŶŵĂŶĂŐŝŶŐƚŚĞ,ZWΖƐĂŶĚƚŚĞW&ΖƐƉĞƌĨŽƌŵĂŶĐĞ͘dŚĞWƌŽũĞĐƚŝƐĨƵŶĚĞĚďǇƚŚĞEĂƚŝŽŶĂů^ŬŝůůƐ&ƵŶĚĂŶĚƚŚĞƐĞƌǀŝĐĞƐĂƌĞ
ƉƌŽǀŝĚĞĚďǇ^/͘
dŚĞ,Z^ƵƉƉŽƌƚƉƌŽũĞĐƚĞŶĚĞĚŽŶϯϭĞĐĞŵďĞƌϮϬϭϴĂŶĚƚŚĞ&K^ƵƉƉŽƌƚWƌŽũĞĐƚŝƐƐĐŚĚƵůĞĚƚŽĞŶĚŽŶϯϬ:ƵŶĞϮϬϭϵ͘

ϰϮ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ
ZϬϬϬ
Ϯϱ͘KƉĞƌĂƚŝŶŐůĞĂƐĞĐŽŵŵŝƚŵĞŶƚƐ
KĨĨŝĐĞĞƋƵŝƉŵĞŶƚ
hƉƚŽϭǇĞĂƌ
ϭƚŽϱǇĞĂƌƐ
WƌŽƉĞƌƚǇ
hƉƚŽϭǇĞĂƌ
ϭƚŽϱǇĞĂƌƐ
>ĞĂƐĞƌĞŶƚĂůƐĂƌĞĨŝǆĞĚĂŶĚƚŚĞƌĞǁĞƌĞŶŽĐŽŶƚŝŶŐĞŶƚƌĞŶƚĂůƐ͘
Ϯϲ͘ŽŵŵŝƚŵĞŶƚƐ
ƉƉƌŽǀĞĚĂŶĚĐŽŶƚƌĂĐƚĞĚĨŽƌ
dŽďĞĨŝŶĂŶĐĞĚĂƐĨŽůůŽǁƐ͗
&ŝŶĂŶĐĞĚǁŝƚŚ'ŽǀĞƌŶŵĞŶƚŐƌĂŶƚƐ
&ŝŶĂŶĐĞĚǁŝƚŚŽůůĞŐĞĨƵŶĚƐ

ϮϬϭϳ
ZϬϬϬ

ϵϴϴ
ϯϯϮ
ϭϯϮϬ

ϱϰϴ
ϯϭϲ
ϴϲϰ

ϵϴ
Ͳ
ϵϴ

Ϯϴϯ
ϱ
Ϯϴϴ

ϱϲϱϰ

Ͳ

ϰϴϱ
ϱϭϲϵ
ϱϲϱϰ

Ͳ
Ͳ
Ͳ

Ϯϳ͘ŽŶƚŝŶŐĞŶƚůŝĂďŝůŝƚŝĞƐ
ƵƌŝŶŐϮϬϭϱŵĂŶĂŐĞŵĞŶƚƚĞƌŵŝŶĂƚĞĚĂƐĞĐƵƌŝƚǇĐŽŶƚƌĂĐƚĚƵĞƚŽĂůůĞŐĞĚďƌĞĂĐŚŽĨ
ĐŽŶƚƌĂĐƚďǇƚŚĞƐĞƌǀŝĐĞƉƌŽǀŝĚĞƌ͘dŚĞƐĞƌǀŝĐĞƉƌŽǀŝĚĞƌŝƐƌĞƋƵŝƌĞĚƚŽŝŶŝƚŝĂƚĞ
ĂƌďŝƚƌĂƚŝŽŶƉƌŽĐĞĞĚŝŶŐƐĂƐƉĞƌƚŚĞĐŽŶƚƌĂĐƚ͕ďƵƚŚĂƐǇĞƚƚŽƐƵďŵŝƚƚŚĞŝƌƐƚĂƚĞŵĞŶƚ
ŽĨĐůĂŝŵĂŐĂŝŶƐƚƚŚĞŽůůĞŐĞ͘dŚĞƌĞŚĂƐŶŽƚďĞĞŶĂŶǇĂĐƚŝǀŝƚǇŝŶƚŚŝƐƌĞŐĂƌĚĚƵƌŝŶŐ
ϮϬϭϴĂŶĚϮϬϭϳ͘ƵĞƚŽƚŚĞƵŶĐĞƌƚĂŝŶƚǇŽĨƚŚĞŽƵƚĐŽŵĞŽĨƚŚĞĚŝƐƉƵƚĞ͕ĂƉƌŽǀŝƐŝŽŶ
ŚĂƐŶŽƚďĞĞŶƌĞĐŽŐŶŝǌĞĚ͕ĚĞƐƉŝƚĞŵĂŶĂŐĞŵĞŶƚΖƐǀŝĞǁƚŚĂƚƚŚĞĐůĂŝŵŚĂƐůĂƉƐĞĚ͘
Ϯϴ͘ZŝƐŬŵĂŶĂŐĞŵĞŶƚĂŶĚĨŝŶĂŶĐŝĂůŝŶƐƚƌƵŵĞŶƚƐ
ƌĞĚŝƚƌŝƐŬ
ƌĞĚŝƚƌŝƐŬĐŽŶƐŝƐƚƐŵĂŝŶůǇŽĨƐƚƵĚĞŶƚĚĞďƚŽƌƐĂŶĚŽůůĞŐĞĐĂƐŚĚĞƉŽƐŝƚƐǁŝƚŚŝƚΖƐ
ďĂŶŬ͘dŚĞŽůůĞŐĞďĂŶŬƐǁŝƚŚĂŵĂũŽƌďĂŶŬŽŶůǇ͘
^ƚƵĚĞŶƚĚĞďƚŽƌƐĐŽŵƉƌŝƐĞĂůĂƌŐĞŶƵŵďĞƌŽĨĂĐĐŽƵŶƚƐ͕ŵŽƐƚŽĨǁŚŝĐŚĂƌĞŶŽƚ
ƐĞƚƚůĞĚǁŝƚŚŝŶƚŚĞĂŐƌĞĞĚƚĞƌŵƐ͘
>ŝƋƵŝĚŝƚǇƌŝƐŬ
dŚĞŽůůĞŐĞΖƐƌŝƐŬƚŽůŝƋƵŝĚŝƚǇŝƐƚŚĞƌĞƐƵůƚŽĨĨƵŶĚƐƚŽĐŽǀĞƌŝƚƐĨƵƚƵƌĞ
ĐŽŵŵŝƚŵĞŶƚƐ͘>ŝƋƵŝĚŝƚǇƌŝƐŬŝƐŵĂŶĂŐĞĚďǇĂŶŽŶŐŽŝŶŐƌĞǀŝĞǁŽĨŝƚƐĐĂƐŚ
ƌĞƐŽƵƌĐĞƐĂŶĚĨƵƚƵƌĞĐŽŵŵŝƚŵĞŶƚƐ͘ZĞĨĞƌŶŽƚĞƐϯϬĂŶĚϯϭĨŽƌĨƵƌƚŚĞƌ
ŝŶĨŽƌŵĂƚŝŽŶ͘
/ŶƚĞƌĞƐƚƌĂƚĞƌŝƐŬ
ĂƐŚŝŶǀĞƐƚĞĚŝŶƚŚĞŵŽŶĞǇŵĂƌŬĞƚŝƐŶŽƚĞǆƉŽƐĞĚƚŽĂƐŝŐŶŝĨŝĐĂŶƚĂŵŽƵŶƚŽĨ
ŝŶƚĞƌĞƐƚƌĂƚĞƌŝƐŬ͘
&ŝŶĂŶĐŝĂůŝŶƐƚƌƵŵĞŶƚƐ
&ŝŶĂŶĐŝĂůĂƐƐĞƚƐ
ĂƐŚĂŶĚĐĂƐŚĞƋƵŝǀĂůĞŶƚƐ
&ŝŶĂŶĐŝĂůůŝĂďŝůŝƚŝĞƐ
WĂǇĂďůĞƐĨƌŽŵĞǆĐŚĂŶŐĞƚƌĂŶƐĂĐƚŝŽŶƐ
>ŽĂŶ
dŽƚĂůĐŽŶƚƌĂĐƚƵĂůƵŶĚŝƐĐŽƵŶƚĞĚĂŵŽƵŶƚ
&ŝŶĂŶĐŝĂůĂƐƐĞƚƐƉůĞĚŐĞĚĂƐƐĞĐƵƌŝƚǇ
ĂƐŚƐĞĐƵƌĞĚĨŽƌůŽĂŶƌĞƉĂǇŵĞŶƚ
dŚĞĐĂƌƌǇŝŶŐǀĂůƵĞŽĨĨŝŶĂŶĐŝĂůŝŶƐƚƌƵŵĞŶƚƐĂƉƉƌŽǆŝŵĂƚĞƐƚŚĞŝƌĨĂŝƌǀĂůƵĞ͘
&ŝŶĂŶĐŝĂůůŝĂďŝůŝƚŝĞƐŵĂƚƵƌŝƚǇĂŶĂůǇƐŝƐ
EŽƚůĂƚĞƌƚŚĂŶŽŶĞŵŽŶƚŚ
>ĂƚĞƌƚŚĂŶŽŶĞŵŽŶƚŚďƵƚŶŽƚůĂƚĞƌƚŚĂŶƚŚƌĞĞŵŽŶƚŚƐ
>ĂƚĞƌƚŚĂŶƚŚƌĞĞŵŽŶƚŚƐďƵƚŶŽƚůĂƚĞƌƚŚĂŶŽŶĞǇĞĂƌ
>ĂƚĞƌƚŚĂŶŽŶĞǇĞĂƌďƵƚŶŽƚůĂƚĞƌƚŚĂŶĨŝǀĞǇĞĂƌƐ
ƐĂďŽǀĞ

ϰϯ

ϵϵϲϴ

ϵϵϲϴ

ϯϰϴϬϱ

ϭϰϬϯϱ

ϮϲϮϯϱ
Ͳ
ϮϲϮϯϱ

ϭϲϴϲϯ
ϴϳϴ
ϭϳϳϰϭ

Ͳ

ϱϲϯϬ
ϭϱϳϮ
ϭϴϴϲϯ
ϭϳϬ
ϮϲϮϯϱ

ϯϬϬ

ϭϴϱϵ
ϱϯϬ
ϭϱϬϴϯ
Ϯϲϵ
ϭϳϳϰϭ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
Ϯϵ͘ZĞůĂƚĞĚƉĂƌƚŝĞƐ
DĞŵďĞƌƐŽĨŬĞǇŵĂŶĂŐĞŵĞŶƚ
ǆƚĞƌŶĂůĐŽƵŶĐŝůůŽƌƐ
DƐ͘E>ŝĐŚĂďĂͲŚĂŝƌƉĞƌƐŽŶ
Dƌ͘^WĞƚĞƌƐͲŚĂŝƌŵĂŶƵĚŝƚΘZŝƐŬŽŵŵŝƚƚĞĞ
Dƌ͘EDŽŶĂ
Dƌ͘d^ĂǌĞůĂ
DƐ͘E'ƵŵĞĚĞ
ƌ͘'tĞƐƐŽ;ƉƉŽŝŶƚĞĚϭϳEŽǀĞŵďĞƌϮϬϭϴͿ
Dƌ͘ZZ>ŝŶŬƐ;ƉƉŽŝŶƚĞĚϭϳEŽǀĞŵďĞƌϮϬϭϴͿ
Dƌ͘D^ƚƌĂƚƵ;ZĞƐŝŐŶĞĚϯϬƵŐƵƐƚϮϬϭϳͿ
/ŶƚĞƌŶĂůĐŽƵŶĐŝůůŽƌƐ
DƐ͘^DWŽƚŐŝĞƚĞƌͲWƌŝŶĐŝƉĂů
DƐ͘WŚŝůůŝƉƐͲDŽŽƌĐƌŽĨƚ;ĐĂĚĞŵŝĐŽĂƌĚͿ
Dƌ͘,:ƌŽŶũĞ;^ƵƉƉŽƌƚƐƚĂĨĨͿ
Dƌ͘:͘:ŽŶĐŬ;ĐĂĚĞŵŝĐƐƚĂĨĨͲƉƉŽŝŶƚĞĚϭ:ƵŶĞϮϬϭϴͿ
Dƌ͘E͘^ŽŬĂďŽ;ĐĂĚĞŵŝĐƐƚĂĨĨͲZĞƐŝŐŶĞĚϯϭ:ĂŶƵĂƌǇϮϬϭϴͿ
DƐ͘DĚĞĞĞƌͲ^Z;ƉƉŽŝŶƚĞĚϮϲ:ƵůǇϮϬϭϴͿ
DƐ͘YŚĂŬĂŶĐƵͲ^Z;ƉƉŽŝŶƚĞĚϮϲ:ƵůǇϮϬϭϴͿ
Dƌ͘ŝďĞͲ^Z;ƚƚĞŶĚĞĚDĂƌĐŚĂŶĚ:ƵŶĞϮϬϭϴŵĞĞƚŝŶŐƐͿ
Dƌ͘KŬƚŽďĞƌͲ^Z;ƚƚĞŶĚĞĚDĂƌĐŚĂŶĚ:ƵŶĞϮϬϭϴŵĞĞƚŝŶŐƐͿ
Dƌ͘dEŐƋĂŶĚƵͲ^Z;dĞƌŵŽĨŽĨĨŝĐĞĞŶĚĞĚϮϬϭϳͿ
Dƌ͘<DDĂƐŚĞŐŽͲ^Z;dĞƌŵŽĨŽĨĨŝĐĞĞŶĚĞĚϮϬϭϳͿ
^ĞŶŝŽƌŵĂŶĂŐĞŵĞŶƚ
ƌ͘ddĞƌďůĂŶĐŚĞͲĞƉƵƚǇWƌŝŶĐŝƉĂů͗ĐĂĚĞŵŝĐ;DŝŶŝƐƚĞƌŝĂůƉƌŽŐĂŵŵĞƐͿ
ƌ͘ZDĂŚĂƌĂũͲĞƉƵƚǇWƌŝŶĐŝƉĂů͗/ŶŶŽǀĂƚŝŽŶΘĞǀĞůŽƉŵĞŶƚ;KĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵŵĞƐͿ
Dƌ͘DŽŽŝͲĞƉƵƚǇWƌŝŶĐŝƉĂů͗ŽƌƉŽƌĂƚĞ^ĞƌǀŝĐĞƐ;ZĞƐŝŐŶĞĚϯϭDĂƌĐŚϮϬϭϴͿ
Dƌ͘D'ĐƵǁĂͲĞƉƵƚǇWƌŝŶĐŝƉĂů͗ŽƌƉŽƌĂƚĞ^ĞƌǀŝĐĞƐ;ƉƉŽŝŶƚĞĚϭĞĐĞŵďĞƌϮϬϭϴͿ
Dƌ͘ĞůůŝŶŐĂŶͲĞƉƵƚǇWƌŝŶĐŝƉĂů͗&ŝŶĂŶĐĞ;ĐƚŝŶŐͿ
ůŽƐĞĨĂŵŝůǇŵĞŵďĞƌŽĨŬĞǇŵĂŶĂŐĞŵĞŶƚĂŶĚĐŽƵŶĐŝůůŽƌƐ
Dƌ͘dĞƌďůĂŶĐŚĞͲWƌŽŐƌĂŵŵĞDĂŶĂŐĞƌ͗ƵƐŝŶĞƐƐ^ƚƵĚŝĞƐͲƐƉŽƵƐĞŽĨƌ͘dĞƌďůĂŶĐŚĞ
Dƌ͘^DŽŽƌĐƌŽĨƚͲWƌŽŐƌĂŵŵĞDĂŶĂŐĞƌ͗KĐĐƵƉĂƚŝŽŶĂůͲƐƉŽƵƐĞŽĨDƐ͘WŚŝůůŝƉƐͲDŽŽƌĐƌŽĨƚ
ZĞůĂƚĞĚƚŽ/ŶƚĞƌŶĂůĐŽƵŶĐŝůůŽƌ͕Dƌ͘,ƌŽŶũĞ͗
Dƌ͘:ƌŽŶũĞͲWƌŽŐƌĂŵŵĞDĂŶĂŐĞƌ͗KĐĐƵƉĂƚŝŽŶĂůƉƌŽŐƌĂŵŵĞƐͲďƌŽƚŚĞƌ
DƐ͘s,ĞǇŶĞŬĞͲƐƐŝƐƚĂŶƚŝƌĞĐƚŽƌ͗^ƚƵĚĞŶƚĚŵŝŶŝƐƚƌĂƚŝŽŶͲĚĂƵŐŚƚĞƌ
Dƌ͘Z,ĞǇŶĞŬĞͲ^ĞŶŝŽƌ>ĞĐƚƵƌĞƌͲƐŽŶͲŝŶͲůĂǁ
KƚŚĞƌƌĞůĂƚĞĚƉĂƌƚŝĞƐ
dŚĞDŝŶŝƐƚĞƌ͖,d;ŽŶƚƌŽůůŝŶŐĞŶƚŝƚǇͿ͖d͖E^&͖E^&^ĂŶĚŽƚŚĞƌdsdŽůůĞŐĞƐ͘
ǆƚĞƌŶĂůĐŽƵŶĐŝůůŽƌƐǁŚŽŽĐĐƵƉǇĞǆĞĐƵƚŝǀĞƉŽƐŝƚŝŽŶƐŝŶƚŚĞWƵďůŝĐƐĞĐƚŽƌĂŶĚŝŶƚĞƌŶĂůĐŽƵŶĐŝůůŽƌƐĂƌĞŶŽƚ
ƌĞŵƵŶĞƌĂƚĞĚĨŽƌĂƚƚĞŶĚŝŶŐĐŽŵŵŝƚƚĞĞŵĞĞƚŝŶŐƐ͘ǆƚĞƌŶĂůĐŽƵŶĐŝůůŽƌƐǁŚŽĚŽŶŽƚŽĐĐƵƉǇĂƉŽƐŝƚŝŽŶŝŶƚŚĞ
WƵďůŝĐƐĞĐƚŽƌĂƌĞƌĞŵƵŶĞƌĂƚĞĚĂƐƉƌĞƐĐƌŝďĞĚďǇ,d͘ZĞŵƵŶĞƌĂƚŝŽŶŽĨŽůůĞŐĞĞŵƉůŽǇĞĞƐĂƌĞǁŝƚŚŝŶŶŽƌŵĂů
ŽƉĞƌĂƚŝŶŐƉĂƌĂŵĞƚĞƌƐ͘
dŚĞŽůůĞŐĞƌĞĐĞŝǀĞĚƐĞƌǀŝĐĞƐͲŝŶͲŬŝŶĚĂŶĚƐƵďƐŝĚŝĞƐĨƌŽŵ,dŝŶĂĐĐŽƌĚĂŶĐĞǁŝƚŚ,dΖƐŝŶĚŝĐĂƚŝǀĞďƵĚŐĞƚ͕
ĂŶĚƐƵďƐŝĚŝĞƐĨƌŽŵE^&͕^ĞƚĂƐĂŶĚŽƚŚĞƌƉƵďůŝĐĞŶƚŝƚŝĞƐ͘

ϰϰ

^ŽƵƚŚĂƉĞdsdŽůůĞŐĞ
EŽƚĞƐƚŽƚŚĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐ
ĨŽƌƚŚĞǇĞĂƌĞŶĚĞĚϯϭĞĐĞŵďĞƌϮϬϭϴĐŽŶƚŝŶƵĞĚ
Ϯϵ͘ZĞůĂƚĞĚƉĂƌƚŝĞƐͲĐŽŶƚŝŶƵĞĚ
ϮϬϭϴ

ZĞŵƵŶĞƌĂƚŝŽŶŽĨŬĞǇŵĂŶĂŐĞŵĞŶƚ
^WĞƚĞƌƐ
^DWŽƚŐŝĞƚĞƌ
WŚŝůůŝƉƐͲDŽŽƌĐƌŽĨƚ
,:ƌŽŶũĞ
::ŽŶĐŬ
E^ŽŬĂďŽ
ddĞƌďůĂŶĐŚĞ
ZDĂŚĂƌĂũ
DŽŽŝ
D'ĐƵǁĂ

ĂƐŝĐƐĂůĂƌǇ
Z
ϰϳϴϲϲ
ϳϭϮϬϯϳ
ϰϳϬϮϲϮ
ϰϴϳϳϲϭ
ϭϭϴϭϭϵ
ϮϭϯϬϲ
ϳϬϮϱϬϳ
ϲϵϮϭϮϳ
ϭϰϴϬϲϱ
ϰϴϭϴϲ

dŽƚĂůƌĞŵƵŶĞƌĂƚŝŽŶ

ϯϰϰϴϮϯϲ

ŽŶƵƐĂŶĚ
ƉĞƌĨŽƌŵĂŶĐĞͲ KƚŚĞƌƐŚŽƌƚͲ
ƚĞƌŵ
ƌĞůĂƚĞĚ
ďĞŶĞĨŝƚƐ
ƉĂǇŵĞŶƚ
Z

Z

Ͳ
ϭϯϮϱϴϮ
ϰϬϮϮϲ
Ͳ
Ͳ
Ͳ
ϭϮϭϮϲϵ
ϭϬϵϵϱϴ
Ͳ
Ͳ

Ͳ
ϭϲϯϯϱϬ
ϲϮϬϴϵ
ϭϴϬϰϳϮ
ϰϯϳϬϰ
ϯϲϴϮ
ϳϮϬϲϮ
ϳϭϬϬϬ
ϭϱϭϵϮ
ϭϬϯϳϵ

ϰϬϰϬϯϱ

ϲϮϭϵϯϬ
ϮϬϭϳ
Z

WĞŶƐŝŽŶ
ďĞŶĞĨŝƚƐ
Z
Ͳ
ϵϮϰϵϮ
ϲϭϭϯϯ
Ͳ
Ͳ
ϮϳϳϬ
ϵϭϯϮϱ
ϴϵϵϳϱ
ϭϵϮϰϴ
ϲϮϲϰ

dŽƚĂů
Z
ϰϳϴϲϲ
ϭϭϬϬϰϲϭ
ϲϯϯϳϭϬ
ϲϲϴϮϯϯ
ϭϲϭϴϮϯ
Ϯϳϳϱϴ
ϵϴϳϭϲϯ
ϵϲϯϬϲϬ
ϭϴϮϱϬϱ
ϲϰϴϮϵ

ϯϲϯϮϬϳ ϰϴϯϳϰϬϴ

Z

Z

^WĞƚĞƌƐ
^DWŽƚŐŝĞƚĞƌ
WŚŝůůŝƉƐͲDŽŽƌĐƌŽĨƚ
,:ƌŽŶũĞ
E^ŽŬĂďŽ
ddĞƌďůĂŶĐŚĞ
ZDĂŚĂƌĂũ
DŽŽŝ

ϳϰϱϬϯ
ϲϲϮϱϰϱ
ϰϰϬϳϬϵ
ϰϭϱϮϭϰ
ϮϱϭϮϳϴ
ϲϲϬϰϮϭ
ϲϱϬϲϳϰ
ϱϯϲϬϭϭ

Ͳ
ϱϲϭϰϬ
ϯϱϱϱϭ
Ͳ
Ϯϭϯϳϭ
ϱϲϯϲϯ
ϱϰϳϳϳ
ϰϵϵϰϴ

dŽƚĂůƌĞŵƵŶĞƌĂƚŝŽŶ

ϯϲϵϭϯϱϱ ϮϳϰϭϱϬ ϱϵϬϰϬϴ ϰϭϮϵϯϮ ϰϵϲϴϴϰϱ

Ͳ
ϭϰϮϲϴϱ
ϱϳϯϳϯ
ϭϱϯϲϮϵ
ϰϭϮϵϯ
ϲϳϳϰϰ
ϲϲϳϰϲ
ϲϬϵϯϴ

Z

Z

Ͳ
ϴϲϭϯϬ
ϱϰϬϭϮ
Ͳ
ϯϮϲϲϲ
ϴϱϴϱϱ
ϴϰϱϴϴ
ϲϵϲϴϭ

ϳϰϱϬϯ
ϵϰϳϱϬϬ
ϱϴϳϲϰϱ
ϱϲϴϴϰϯ
ϯϰϲϲϬϴ
ϴϳϬϯϴϯ
ϴϱϲϳϴϱ
ϳϭϲϱϳϴ

ϯϬ͘'ŽŝŶŐĐŽŶĐĞƌŶ
dŚĞŽůůĞŐĞŚĂƐĂŶĂĐĐƵŵƵůĂƚĞĚƐƵƌƉůƵƐ;EĞƚĂƐƐĞƚƐͿŽĨZϮϬϴ͕Ϯŵ;ϮϬϭϳ͗ZϭϵϮ͕ϰŵͿ͘dŚĞƐĞĨŝŶĂŶĐŝĂůƐƚĂƚĞŵĞŶƚƐŚĂǀĞďĞĞŶ
ƉƌĞƉĂƌĞĚŽŶƚŚĞďĂƐŝƐŽĨĂĐĐŽƵŶƚŝŶŐƉŽůŝĐŝĞƐĂƉƉůŝĐĂďůĞƚŽĂŐŽŝŶŐĐŽŶĐĞƌŶ͘dŚĞŐŽŝŶŐĐŽŶĐĞƌŶďĂƐŝƐƉƌĞƐƵŵĞƐƚŚĂƚĨƵŶĚƐǁŝůůďĞ
ĂǀĂŝůĂďůĞƚŽĨŝŶĂŶĐĞĨƵƚƵƌĞŽƉĞƌĂƚŝŽŶƐĂŶĚƚŚĂƚƚŚĞƌĞĂůŝƐĂƚŝŽŶŽĨĂƐƐĞƚƐĂŶĚƐĞƚƚůĞŵĞŶƚŽĨůŝĂďŝůŝƚŝĞƐĂŶĚŽƚŚĞƌŽďůŝŐĂƚŝŽŶƐǁŝůů
ďĞŵĞƚŝŶƚŚĞŽƌĚŝŶĂƌǇĐŽƵƌƐĞŽĨďƵƐŝŶĞƐƐ͘
dŚĞĂďŝůŝƚǇŽĨƚŚĞŽůůĞŐĞƚŽĐŽŶƚŝŶƵĞĂƐĂŐŽŝŶŐĐŽŶĐĞƌŶŝƐĚĞƉĞŶĚĞŶƚŽŶĂŶƵŵďĞƌŽĨĨĂĐƚŽƌƐ͘dŚĞŵŽƐƚƐŝŐŶŝĨŝĐĂŶƚŽĨƚŚĞƐĞŝƐ
ŝƚƐĚĞƉĞŶĚĞŶĐĞŽŶWƌŽŐƌĂŵŵĞĨƵŶĚŝŶŐ ĨƌŽŵ,d ĂŶĚƐƵĐĐĞƐƐĨƵůďƵƌƐĂƌǇĂƉƉůŝĐĂƚŝŽŶƐďǇƐƚƵĚĞŶƚƐƚŽE^&^͕ĂƚĂůĞǀĞůǁŚŝĐŚ͕
ǁŚĞŶĐŽŵďŝŶĞĚǁŝƚŚŽƚŚĞƌƌĞǀĞŶƵĞ͕ŝƐƐƵĨĨŝĐŝĞŶƚƚŽĨƵŶĚƚŚĞŽƉĞƌĂƚŝŽŶƐŽĨƚŚĞŽůůĞŐĞ͘
ϯϭ͘EĞƚĂƐƐĞƚƐ
/ŶƚĞƌŵƐŽĨƚŚĞdĐƚ͕ƚŚĞDŝŶŝƐƚĞƌŵĂǇĐůŽƐĞĂƉƵďůŝĐĐŽůůĞŐĞƐƵďũĞĐƚƚŽĐĞƌƚĂŝŶĐŽŶĚŝƚŝŽŶƐ͘/ŶƐƵĐŚĂĐĂƐĞ͕ƚŚĞŶĞƚĂƐƐĞƚƐŽĨ
ƚŚĞŽůůĞŐĞ͕ĐŽŵƉƌŝƐŝŶŐƚŚĞĂĐĐƵŵƵůĂƚĞĚƐƵƌƉůƵƐĂŶĚƌĞƐĞƌǀĞƐ͕ǁŝůůǀĞƐƚŝŶƚŚĞDŝŶŝƐƚĞƌĂĨƚĞƌƚŚĞƐĞƚƚůĞŵĞŶƚŽĨĂůůůŝĂďŝůŝƚŝĞƐ͘
ϯϮ͘dĂǆĞǆĞŵƉƚŝŽŶƐ
dŚĞŽůůĞŐĞŝƐĞǆĞŵƉƚĨƌŽŵŝŶĐŽŵĞƚĂǆŝŶƚĞƌŵƐŽĨƚŚĞ/ŶĐŽŵĞdĂǆĐƚŽƌƚŽƌĞŐŝƐƚĞƌĂƐĂǀĞŶĚŽƌŝŶƚĞƌŵƐŽĨƚŚĞsĂůƵĞͲĚĚĞĚ
dĂǆĐƚ͘
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